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The Washington Post

Democracy Dies in Darkmess

Economy

Why America has 8.4 million unemployed when there are 10 million job openings

The economy is undergoing massive changes. There's a big mismatch at the moment between the jobs available and what workers want.

vy = Listen to article 11min

MOST READ ECONOMY

Poverty fell overall in 2020 due to massive stimulus checks and
unemployment aid, LS. Census says

Prices rise 5.3 percent in Augst over last year, in early sign “af
that inflation could be easing i . -
Robot vacuums are lesrming to avoid dog poop. But that's s . E d
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| Why America has 8.4 millicn unemployed when there are 10
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We make education journeys into allied health career possible
by growing the talent that employers need and

creating a path to opportunity that workers want.

Futuro

afHEALTH

WHERE THE FUTURE OF CARE BEGINS

713%

Female

80%

Ethnically Diverse

51%

Bilingual
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The 3-Legged Stool

of Workforce Development

WORKFORCE
BOARDS or

COMMUNITY
BASED ORGS




Challenge | Solution |Chapter 1

WORKFORCE
BOARDS or

COMMUNITY
BASED ORGS

v Take the lead

v’ Establish hiring
requirements

v’ Hire

v' Form a consortia to
aggregate jobs

Across divisions
Suppliers

Adjacent industries
Competitors
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Challenge | Solution |Chapter 6

WORKFORCE
BOARDS or

COMMUNITY
BASED ORGS

v’ Close the gap

- 2-year colleges
4-year universities
Online platforms
Employer training
Apprenticeships

- Other

v" Unbundle/rebundle education

Competencies
Courses
Badges
Certificates
Degrees
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Challenge | Solution | Chapter 1

v’ Outreach
v’ Screening
v’ Case Management

Examples:
‘ o ReadyCT
\ ‘ COMMUNITY Boys & Girls Club
Urban League

BASED ORGS Jewish Vocational Services
United Way

YouthBuild

4-H

Workforce boards
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Ecosystem of the Willing

Team Sport, not an Individual One




Portability

Financing, Learning Records and Other Assets




Continuous Learning

Innovation Leaders as Bellwethers of Shifts




Instructional Redesign
Employability, Modularity & Stackability




Challenge | Solution | Chapter 6

Stacking Credentials to Create On-Ramps and Off-Ramps

A stackable credentials pathway allows for competencies to be transfated into courses that build up into for credit or non credit programs

COMPETENCIES COURSES or BADGES

MODULES LRI
[ExXI%TIbea 8 THE .
Of T BE I'IF‘-"F I:"ll'l'l-'l'ln'l
Badge Leadership .
L] ~ * Cartificate
NV :
Leadership |
Badge Certificate
g s ™ * %2
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PATHWAY

Source: NCRN Webinar
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Applying the Best Practices

First Job — Sterile Processing Tech

& g

Soft Skills - Human Touch Healthcare Sterile Processing Tech Program

Live Student Navigators Career Counseling Data Science Tuition Scholarship
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==p pplying the Best Practices
Next Job — Surgical Tech

Tuition Forgiveness

Live Student Navigators +

Career Counseling

r

/ Surgical Tech Program + Work Experience +

\

Sterile Processing Tech Program T' l ‘

Go to work

Data Science
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FUTURO HEALTH

CULTURAL COMPETENCE

HUMAN TOUCH
HEALTHCARE

& HEALTH

e d

FUTUROHEALTH

EMPATHY & COMPASSION

HUMAN TOUCH
HEALTHCARE

“soft skills”

Futuro | suman

Touch

WHERE THE FUTURE OF CARE BEGINS HealthcareTM

FUTUROHEALTH

EFFECTIVE COMMUNICATION

HUMAN TOUCH
HEALTHCARE

FUTUROHEALTH

ETHICS & INTEGRITY

HUMAN TOUCH
HEALTHCARE

Applying the framework:

FUTUROHEALTH

TEAMWORK

HUMAN TOUCH
HEALTHCARE

FUTUROHEALTH

EMOTIONAL INTELLIGENCE

HUMAN TOUCH
HEALTHCARE
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Applying the Best Practices

Health IT Specialist

& § ¢

Soft Skills - Human Touch Healthcare Google IT Certification John Hopkin’s Health IT Course

Live Student Navigators Career Counseling Data Science Tuition Scholarship



=EA pplying the Best Practices

Health IT Specialist to Advanced Roles

’
MS in Health Informatics
™
1]

/ BS Data Science THT

BS Cybersecurity
BS Computer Science

\

==
Health IT Specialist THT

Go to work

Go to work
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Community Health Peer Support

BehaVioraI & Mental Health Work w Behavioral Specialist *

Health Emphasis

uro Health 18



www.futurohealth.org

Contact us at partnership@futurohealth.org

Futuro Health makes

education journeys into

allied health careers possible

by growing the talent

that employers need and

creating a path to opportunity
that workers want.

Futuro
HEALTH

WHERE THE FUTURE OF CARE BEGINS
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STAY CONNECTED & UP TO DATE

futurohealth.org/podcast

o WorkforceRx

LY
WA o with FuturoHealth
: | W 0‘ = PODCAST EPISODE 10

Marsha Sampson Johnson

Diversity Advocate and
Former CHRO of Southern Company

......

PODCAST TOPIC
Diversity Can't

o &ﬁ%& Just Be a Program
i ToR-001" ; i
g

Marsha Sampson Johnson
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