Know Your Rights:

The U.S. Equal Employment Opportunity Commission {EEOC) enforces Federal laws that protect you from
discrimination in employment. If you believe you've been discriminated against at work of in applylng for a
job, the EEOC may be able to help.

Who is Protected?

* Emplayees(current and .
fonner), including managers
and temporaryemplovees

* Jabappllicants

What Types of Employment
are lllegal?

Union member:s and
applicants for membership
Inaunion

Discrimination

Underthe EEQ{’staws, an empleyer maynat discriminate agalnst
you regardies:s af your immigration stiatus, on the bases of:

Race .
Coiar

Religeem

Nanonal arign

Sex (incuding pregitancy.
childbirth, and relased
medical senditions,

sexaal orientation, or
gender Identity)

Age (40and alder)

Disabllity

Genetic information
linduding employer requests
for, or purchase, use, or
disciosure of genenc tests,
genetic services, or family
medical history)

Contact the EEOC promptly if you suspect ciscrimination. Do not delay, because there are strict time limits for fifing a charge
of discrimination (180 or 300 days, depending on where you live/work). You can reach the EEOC in any of the following waysi:

Submit an inquiry through the EEOC’s public portal:
https://publicportaleeoc.gov/PortolfLogin.aspx

Call

Retaliation for filing
acharge reasonably
opposing discriminatian,
orparticipating in a
discrirnlnation lawsuit
investigation, or prcceeding
Interference, caercion, ar
threats related to exercising
rights regarding disability
discrimination or pregnancy
accomancaadation

What can You Do if You Believe Discrimination has Occurred?

1-800--663~4000 (toli free)

1-800-669-6820 (TTY)

1-844--234--5122 (ASL video phone)

What Organizations are Coveted?

* Educational institittions
{as employers)

* Most privale empiayers

 State and local goveminents

(es empleyers) s Unlons

« Staffing agencies

What Employment Practices can be Challenged
as Discriminatory?
Allaspecwaf empiavment, Induding:

« Obtainingordisclosing
genetic informaton
of emplovees

s Oischarge, firing, ar lay-off

 4arassenect {including
unsvelcome verbal or
physical conduct)

(liringar promotion

Requesting ar disclosing
medical inforcyation

of employees

Ccnduct that might
reasanably discourage
someone from opPosing
discrimination, fllinga

Assignment

Pay lunequal wsges or
compensation)

Fallure to pravide reasonakbile
accommodztion for a
disability; pregnancy,
childbirth, or related medical
¢ondition: or a sincerely-held
religious beief, observance
or practice

investigation o1 proceeding
Conijuct thatcoerses,
inthnidates, threatens, or
interferes with semeane
exercising their righis,

of someaneassistng or
enccuiralling :omeene else
to exercise rghts, iegarding
dlsability discrimination

* Benefils
* Job training
* Classlfcatlon
* Referral

{inciuding aceo mmodation) ar

pregmancy acsommodation

Visit

E-Mail

charge, or participating inan

an EEOC field office (information at
www.eeoc.gov/field-office)

info@eeoe.gov

Additional information about the EEOC,
including information about filing a charge of
discrimination, is available at www.eeoc.gow.
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MINIMUM WAGE:

Minimum wage is annually indexed

each year, effective Jan 1.
$15.69 per hour effective
1-1-2024 through 12-31-2024
(P.A. 19-4)

Sec. 31-60-1. Piece rates In relation lc time
rates or Incentive pay plans, including
commissions and bonuses.

PROGRAMS OR ACTIVITIES
RECEIVING FEDERAL
FINANCIAL ASSISTANCE

(3} Definltions. For the purposes of this regulation,
"plece rates” means ar, established rate per unit of
work performed vvihout regard %o time required for
such accomplishment. Tommissions® means any
premium or incentive compensaticn for business
trangacted whether based on per centun of total
valuation or specHic rate per unit of accomplichment.
“Incentive plan’ means any method ol compensation,
inoluding, wthout limitation thereio, commissions,
piece rate. bonusas, eto. based upon the amount of
results produced, whare the payment |Is |n
accordance with a fixed plan by which the employee
becomes enliled to the compensation upon
fuiiliment of the condilions eslabliched as part of the
working agreement, bul shall be subject 1o the
limitation hereinafler sei forth.

Race, Calor, Nationa} Origin, Sex

In addition 10 the pratectians of Title VIi of tne Civil Rights Act

of 1964, as amended, Title VI ot the Civii Rights Act of 1964, as
amended, prohibits disctimination on the basis of 13ce, solar or
nationai origin In progr-ams or activities recewving Federal finan-
clal assistance. Emplloyment discrimination is covered by Title VI

if the primary objective of the financial assistaice is provisikiu of
employment or where employrent diseriminztion causes or may
causediscrimination in providin g services uncersuch programs.
Title IX. of tire Educetion Amendrients of 1972 prohibits emgploy
mentdisceiminatior, on thebass of sex in eovcational pregrams incentive pian in such form as to enable such

ar aclivites which receive Federal financial assist:ance comp ion to be tr d readily mto terms of
average hourly rate on a weekly basis for each wotk
week or part itiereof of employment

(b} Record of wages. Each employer shall maintain
records of wages paid to each employee who is
compensaled for his aervices in accordance with an

Individuals with Disabilities

Section S04of the Rehabilitation Act of 1973, asamended, protibits
employment discrimination on the basis of disakilivy In any program
or activity which receives Feders| financial assistance. Discriiination
is prolibited in all aspects of empleyment agains! persans with
disabiities who, with or wil yout reasonable aceommadation, ¢an
perform the essennial functions of the job.

(c) Plece rates in relation to time rales. (1) When an
employee is compensaled solely al piece rales he
shell be paid a sufficient amountat piece rates to yield
an average 1ate of at least the minimum far wage
established by subsection (j) ol section 31-58 of
the Connecticut General Slatutes for each hour
worked in any week, and the wage paid lo such
employee shall be not less than the minimum fair
wage established by subsection (j) of section 31-5 6.of
the Connecticut General Statutesfor each hour
workied. (2) When an employee Is compensated at
piece ratestor certain hours of work in a week and at
an hoully rate for othar hourss, the amployee’s hourly
rate shall be ot least the minimum fair wage
established by subsection (j) of section 3158 of
the Conneclicut General Statutes and his easnings
from piece rales shall average atlaast the minimum
tair wage esisblished by subsection(j) ofsection 31-
SSofthe Connecticut General Stalules for eack, hour
wotked on piece rate for lhat woik week, ard the
wage paid % such emplcyee shall be rot less than
the minimum fair wage established by subsection (j)
of secton 31-56 of the Conneclicut General
Statutes for each hour worked. (3) When an
employeeis employed a1 a combination of hourly rate
anc piece rate for the sume hours of work (le., an
incentive pay plan supelimposed upon an houriy rate
or a piece rate couplled with @ minimum hourly
guarantee), the employee shall receive an average
rate of at least the minimum tair wage established
by subseciion (i) of secticn 31-58  of
the Connectiout General Slatutes an hour for eadh
hour worked in any week and the wage paid Ic such
employee shall be not less than tke minimum fair
waige established by subsection (|) of section 31-58 of
the Connecticul Genaral Statutesfor each hour
worked

If you helieve you have heen dis criminated against in 3 pmgeam
of any Institution which recees Federai financial assistance, you
should immediately contact the Federai agency providing such
asuist:afice.

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

Te Department of Labar's Office of Federal Contract Camphiance
Programs [QF CCP)entorces the nandiscriminafiion and alfirinative
action commitments o companles daing buiiness with the

Federal Governmant. if you are applving for a jab witt, o; are an
employee of, a company with a Federal sentract or subeontract,
you are pravecled under Federal law fram discriminason on the

followIng l»ases

Race, Color, Religion, Sex, Sexual Orientation,
Gender Identity, Natior:al Origin

Executive Order 10246, as amended,

prahibitsemployment

discrimination by tedelal contractars based on race, color,

religion, sex, sexualorientation, gender identity, or national origin,

and requires affirmative action to ensure equality of oppertunity

in ail aspecs of employment.

Asking About, Disclosing, or Discussing Pay

Executive Order 10246, as amended,

protecrs applicants and

employees of Federal cantractors from discrimination based on
inquirlng abowt, disclosing, o r discussing their sempensation or
t1e compensation of other apgicants ar employees.

STATE UNEMPLOYMENT INSURANCE LAW

i inder s taw, your employer mst 5y Lk o1 he Conection
Denefs

Yiour mployer is subject 1o

vages f o that pupese. 11 fund oy

1F YOU BECOME UNEMPLOYED and are able Lo work aid want o wark:
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; Nobice o le 3 cain 1 for Denedis or sdntact 3 local Job Cemer for fling
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Disability

Section 503 ol the Rehabiltation Act of 1973, as amended,
pmtects qualified Individuals with disabities from discrimination
in hinng, pramatiaon, dischzrgs,pay. fringe benefits, jab tiaining.
classiicanon, refertal, and other aspects of emploeyment by
Federal cantiactars. Disability discrimination includer notmaking
reasanable acegmmodation v the knawvn physical ar mental
iimitations af an atherwise qualified individual wit ha dlsabil:ty
wha is an applicant or emplayee, barting undue hardstip to the
eriployer. Sectio) $03 also requires that Federal contiactors take

affirmative actien to employ and advance in employment qualifiec

individuals vith disabilities at all levelsof emplayment, Inchsding
the exerntive fevel,

Protected veteran Status

The Vletnam Era vetesans’ Readjustnient Assistance Act of 1974,

3s amended, 38 1).5.C, 4212, prohibits employment discrimination

againsl. and siquires affirmative action la recuit, employ and
advancein employment, disabled veterans, recentlv separated
veterans {i.e., within three years of discharge or release from
active duty), active duty wartime or campaign badge veterans, or
Armed Forces geivice medal veterans.

(Revised 6/27/2023)

(d) Commission. (1) Wken an employee is
compensated solely on a commission basis, he shall
be paid weekly an average of ai least the minimum
fair wage established by subsection (j) of secrion 31~
68 of the Connecticut General Statutes pef hour for

Retaliation

Rewliaticn is prohibited against a persen who files a complaint of
discrim|nanan, partic/pates In an OFCCP praceeding. or atherwise

cca|pv

oppotes discriminaticnby Federal contractors under these
Federal laws.

Any peron who believes a contractor has violated its
nondiscsimination or affirmative action‘obligations under OFCCP's
autharities should contact Immediately:

The Offiee of Fedeval Coniract Camplianee Programs{OFCCP)
US. Deparsment of fabor

200 Constitution Avsnee, N.w.

Washingten, DC. 20210

1-800-397-6251 (10ll free)

thyou ase deaf, hard of hearing, or have a tpeech disability. please:
dial 7-1-1 toaccess {elecommunicabens relay senvices OFCCPmay
also te sontaceed by submittmg a question online ta OFCCP's Help
Desk at hurps//ofe cobelpdesk dot.gev/s/,0 t by callingan OFC(F
1egonai or district office; listed in mcst seleplione directones under
US. Govemment, Department of Labor and on OFOCPs *Contact Us”™
webpape at hites //wwwdofgov /agendles/p fxp/contoct

DOMESTIC VIOLENCE
RESOURCES IN CONNECTICUT

Domestic violence i a panemn of coercive, contrailing behavior triat ¢an include emotional abuse,
psychclogical abuse, physical gbuse. sexual abuse, andlor fnencial abuse. It is he resut of a

person's feeting of enttiemenl % have Power and 0onlrol over their pastner or fimdy member and
teir choios 10 uge abusive behaviovs 10 gaih and maintain that pOWEY and control. The pattem of
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Addresses for local Job Centers are in the biue pages of telephone books under DEPARTMENT OF LABOR.

EMPLOYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act
prohibits most private employers from using
her for pre-employment
screening or during the course of employment.
PROHIBITIONS Employers are gene:ally prohibiled from requiring or requesting

eny employee or Job applicani ta take a lie detector test, and from

dischanging, discipliring, or discqiminating ageiist an employee or
prospective emplojree 1or refusing o take a 168t or for exercising ollier

lie detector tests e
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abusive behavior s desighed 10 racke the vicim dependent upon the abtwser, leawng the vicbm
feeling scared, confused, and insacura aboul their ability 10 suvive on their o, finadially o

If you or somecne you know is expériancing an abusive relationship, help is available
Whetiter you nveed information, help, or just someoae 10 1alk ¥, wetre here 1o liskn

< jcut's domes k¢ violerica inft d resouree hmib
CTSafeConnectcrg | 888.7742900
CALL « TEXT « CHAT « EMAIL « 24/7

All servioes are safe, free, confidential & voluniary

Safe Connecl advocales can hetp you think through opvans and get you connected with one of

CCADVs 18 locs| bo

Nc vidlencs for sesvicks Such as ., SUPPArt gnoups,

advocacy fer aseessing basic needs, soun-based advocacy, age.appnapnat chibd advocacy, and
suppott Ini finding shetter and cder housiig options.”

IT IS ILLEGAL TO DISCRIMINATE AGAINST SOMEONE BASED
ON THEIR STATUS AS A VICTIM OF DOMESTIC VIOLENCE

Your eewployer cannot lreat you differently or teke actions against you based an yourstaius as.a

victim of Gomestic violence, nor ¢sn they deny You ressonsble leava of absence for centain issues

related to tha aduse you ar your dependen children have experienced, inciuding
{i)Seskng attention for injuries caused bydomestic viokence, including for a chid;
{ii) Obtaining services indluding safisty planniag from a domeslic violence ar rape crisis center;
{i) Obtaining psythological counseilng related 10 Gomestic violence, mcluding for 3 child,

{iv} Taldng olher actions Lo increass safisty from futura incidents of domesuic viotence, including
temporasy or permanent rglocation; Of

{v) Otwlaining legal ssrvices, assisingin the prosatution of the offense, or otherwise

dings in retation K domestic violance.

in legal p

1f you: feal you havebeen discrimirated against due 10 yoursiatus asa

victim of domastic viofenca orif you have been denied a reasonable leave
of abseénce fa doa! wih issues refaled 30 sbusa, comsct the Coanecticat
Commission an Human Rights and Cppaortunities at

860.541-3400, CT Toll Frae 1-§00477 5737,

or online a1 www,ctgov/CHRO

Fede-al Stale and loce) govemmen isare not af'ected byihs [2w. Also,
the law does not apply totests given by the F ederal Govemment to
centain private individusls engaged in national security-rdated actvilies.

Tho Act penmits p0lygraph (a kingd of lie detector) 1ests to be administered
in the frivate sector subject to restrictions, 1o cenain prospeciive
employees of security service fimms (armoredcar, alarm, and guand), and
of pharmaceutical mianufacturers, distributors and dispensers.

The ACtalso P8I poly@raph 1€8ting, Subject to restrictions, of cextain
employess of Private fimis whoare @asonably suspeCted of involvement
in a workplaceincident (theft, embezdement, etc} that resulted in
€00nomic los$ to thiz empioyer,

The law does not preempt any provigion of any State or (oca! law or any
callective bagainirg agreement whicll S more restrictivewith respect to
lie detector tests.

Where polygraph tests are permitted, they ams subject to numerous strict
standards conceming the conduct and length of the test. Examinees

have a nuirtber of 6pecific rights, including the right to a written notice
before testing, the right to reluse or disCOMinug atesl, and the right not
tohave tes! results dischosed 1ounduthonzed persons.

ENFORCEMENT TheSecretery oflabor may bring court actiors to restrar viclations and

assess civil penaliies agaiinst violators. Employees or job appiicants may

aiso bring ti€ir own Court actions.
THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER

WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT,

WAGE AND HOUR DIVISION
NTEC STATES DEPARTMENT OF LABOR

\UNDER THE FAIR LABOR STANDARDS ACT
FEDERAL MINIMUM WAGE

67.25 .-

BEGINNING JULY 24, 2009

'lThe law requires employers to display this poster where employees can readily see it.

| OVERTIME PAY
CHILD LABOR

Anenployee a wst be 3t 42\ 18 Y8D 3 0k 10 Work in 1 008t o ta. e JobE and 3 least 1810 work

TO EMPL

State of Connecticut Workers’ Compensation Commission

each hour worked. (2) When an employee is paid in
accordance with a fincing for a base raie plus
commission, the wage paid weekly to the employee
from these combinad sources shall equal at leas! an
average of the minimum fair wage established
by subsection  {) of section 31-56 of
the Connecticut General Statutes an hour for each
nhour warked ir: any work week, All commissions shall
be setfled at least once in each month in full. When
earnings are derived in whole or in patt on the basis
of an incentive plan other than Ihose detined herein.
the employee shali recelve weekly at least the
minmum fair wage estatushed by suosectlion (j) of
section 3158 of  the Conrecticut General
Statutes per hour for each hour woiked in the work
ws ek, and thebalance eamed shallbe settled a least
once monthliy.

Soc. 31-80-2. Gratuities as part of the Rinimum
fair wage.

For e purposes of this section, *gratuity” means a
voluntaly niworetaly contribution recewed by the
employee firom a guest, patron or ciistomer for service
rendered

(a) Unless olheiwise praohlbiled by statutoty piovision
or by a wage order gratuitres may be recognized as
constituling a par: of the minimwn falr wage when all
of the following provisionis are complied with:

(1) The employee shall be engaged in an employment
in which gratifies have customarily and usually
conslituted and have been recogivzed as part of his
remuneration for hiring purposes and

(2) the amount received in gratuities claimed as credit
for part of he minimum fair wage shall be recorded on
a daily, weekly, or biweekiy basis ir, a wage record,
even though paymentis-made more frequently, and

(3} each employer claiming credit for gratuities as par:
of the minimum fair wage paid to any employee shell
provide substantial evidence that not less than the
amount claimed. which shall nct exceec the
alicwanoe hereinafter provided, was received by the
employee.

For ,en tion or tin elecironic
or written format demonsirating that wages received
by the service employee, includmg gratuities, sogether
with other authorized allowances, represents a
payment of not less tnan the minimum falr wage
established by subsection (j) of section 31-58 of
the Connecticut General Stetutes per hour for each
hour worked during the pay period, will be accepled
by the commisstoner as substanial evidence for
purposes of this section, piovded all other
requirements of this and other
applicable regulations shall ba comptied witl. Such
attestation, statement, or substantial evidence shall
satisfy the requirements of subdivisions (2) anc (3) of
this section.

Public Act 124, An Aci increasing the Minimum
FairWage.

Sec. 31-60(b) The Labor Commissioner shall adopt
suah reguiations, in accordance with the provisions of
chapter 54, as may be appropriate to carry out the
puiposes of this pert. Such regulations may incluce, but
are not limited to, regulations defining and governing an
executive, administrative or professional employe e and

d lesp % and apprenticae, their
number, proporfion and length of service: end piece
rates in relation to time rates; and shall recognize, as
pait of the minimum fair wage. gratuities in an amount
(1) equaltotwenty-nine and three-tenths per cent, and
effective Januaiy 4, 2009, equal to thirty-one per cent
of the minimum tair wage per hour, and effecuve
January 1, 2014, equal to thirty-four and six.tenths per
cent of the minimum fair wage per hour, and effective

These Administrative Regulations must be posted and maintained wherever workers covered by this Act are employed.

Janualy 1, 2015, and ending on June 30, 2019 equal
to thirtysix and eighttenths per centof the minimum
fair wage per hour for persons, other than bartienders,
who ere employed in the holel and reslaurant
industly, Including a hotel resteurani, whio
customarily and regularly receive gratuities, (2) equal
to eighl and fwo-tenths per cent, and eflective
Januaiy 1, 2009, equal to eleven per cent of the
minimum fair wage per hour, an¢ effective Jainuary 1,
2014, aqual (O fiteen and six-tedt,s per cent of fhe
minimum lair wage per hour, and effective Jaruary 1,
2015, and ending on June 3C, 2019, equal lo
eighteen and one-hall per cent of the minimum tair
wage per hour for persons employed as baitenders
who customarily and regularly receive gratuties, and
(3) not Yo exceed thirtyfive cents per hcur in any
other induslry, and shall also recognize deductions
and allowances for the value of board, in the amount
of eightyfive cents for a fullmeal and fortylive cents
fcr a light meal, lodging, apparel or other ilems or
selvices supplied by the employer; and other special
conditions or ciroumsiances whiok may be usualin a
partticular employeremployee relationship. The
commissorier may provide. i such regulations,
modifications of the minimum fair wage herein
established for leamers and apprentices. persons
under the age of eighteen years; and for suck speclal
cases or classas of cases as the commissioner finds
appropilate to preveni custailment of employment
opportunities. avoid urdue hardship and safeguard
the minimum fair wege herein established.
Regulations in effecl on July 1, 1973, providing fora
board deduction ar# allowance in an amount
differing from that provided in this section shall be
conslrued to be amended consistent with this
section

Sec 31-60-3. Deductitns and allowances for
reasonable value of board and lodging was
repealed.

Sec. 31-60-4. Physically or menlalty handicapped
employeos.

{This regulation defines a “physically or menlally
handicappec' person’ as a pers.on whose eaming
capacity is impaired by age or physical or mental
deficiency or injury and provides guidelines for a
modilication of the minimum wage.|

Sec. 31-60-6. Minors under the age ot 18,

{a) For the purposes of this regulatton, "minor” means
a person ai least 16 years of age but nol over 18
years of age. To ptevent cuitaitment of employment
opportunilies for minors, and to provide a reasonable
period dusing whick training for aajustment to
employmert conditions may be acocomplished, a
minor may be employed at a modification of the
ini fair wage blished by subseclion (j) of
section 31-58 of the general stalules, but af not less
than 65% of the minimum wage. for the fist 200
hours of employment. Whan a minor has had an
aggregate of two hundred hours of employment, he
may not be empioyed by the same or ary oiher
employer ai less then the minimum lair wags.*

)
“This subsectlon Is amended by P.A. 19-4, An Act
Increasing the Minimum Fair Wage. CGS Sec. 34-
86(i)(8). The rates for all persons under the age of
eighteen years, e xcep! emancipaied minors, etall be
not less than eighty-five per cent of the minimum fair
wage for Ihe first ninety days of such employmeni7dr
ten doliars and ten cents per hour, whickever is
greater, anc shall be equal lo the minimum fair wage
thereafter. except in instilutional traintng piograms
pecilically pted by the c issionar.

{b) In addition lo the records required by secton
31-66 of the 1869 supplement to the general
slalutes, each employer shall ob®in from each minor
to be employed ata modilication of the minimum fair
wage rate as hesein provided, a statement of his
amployment prior to his date of accessiion with his
present employer Such stetement of prior
employmert, supplemented by the present
employer's record ofhours worked by the minor while
ir. his employ. will be deeined satisfactoly evidence
of good faith on the part of the employer with; respect
tc his adhierence to the pravisions of this regulation,
provided such reocord shall be in complele
compliance with the requirements of section 31-66 of
the general statutes and section 37-60-12

{c) Deviation from the provisions ofthis regulalion
will cancel the modification of the minimum lair wage
herein provided for all hours duiing which the
violation prevailed and for such time the minimum
wage shail be paid

Sec, 31-60-7. Learnars.
{This regulation contains the lequire_m_ents to apply lo

the LaborC oner fora subr rale inan
occupation which is nct apprentceable.]

Sec. 31-60-8. Apprentices.

{Under this regulation, apprentioes duty registered
by the C ticut State Appr hip Councit of
the Labor Depaitment may not be employed at less
than the minimum wage unless permission has been
received fiizm the Labor Commissiciner thiough an
application process.]

Sec.31-60-9. Apparel

For the purpose of this regulation, “apparel® means
uniforms or other clothing suppliec by the emplayer
for use in the course of employment but does not
Inctude articles o f clothing purchased by lhe employee
or clothing usually required for health, comfort
o1 convenjence of the employee. An allcwance
(ceducton) not to exceed $1.50 per week or ik.e actual
Gost: whichever Is: lgwer, may be permitied to apply as
pait of the minirnum fair wage for the mainlerarice of
wearing apgarelor {or the laundenng and cle'aning of
is not specifically required by his employer to be
subject to call but is contacied by his employer or cn
the emplcyer's aulhor;zation directly or indirectty and
assigned to duty. working time shall beginwhen the
employee is notified of his assignment and shall end
when the employee has completed his assiggrnment

Seo. 31-60-10. Travel time.

{a) For the purpose of this regulation, “travel time®
means that time during which a worker is required or
peimitted %o travel lor purposes incidental to "a
performance of his employmenl but does ol include
tirne sPent baveling ot honee (0 tis usual place of
employment or retum to home. except as hereinefter
provided in this regulation.

(b) When an employee, in the course of his
employment, is required or permitted to travel for
purposes which inure 1¢ Ihe benefit of the employer,
such trave: time shall be considered to be worling
time and shall be paid for as such. Expenses diteclly

There's help.

Call

: 1.866.466.4446

ircidental %o and resuling lrom such travei shall be
paid for by the employer when payment made by the
employee would bring the employee's eamiugs
below the minimum falr wage.

(c) When ar. employee is required %o repoit lo other
than his usual placa of employment at the beginning
of his work day, if such an assignment involves travel
time on the part of Ihe employee in excess of that
oidinarily required lu hzvelfromhls horie b 1is usual
place ofemploymeni, such addttoriel travei time shall
be consldered 1o be working time and shall be paid
for as such.

(d)Wher. a theend of a work day a work assignment
at other than his usual place of employmeril invohes,
on the part of the employee, raveltime in excess of
that ordinarily required lo travel from his uscai place
of emplcymenl to his home, such additional travel
time shall be considered to be working time and shall
be peid for as such;

Sec. 31-60-11. Hours worked.

(a) For the purpose of this regulation, "hours worked*
include all time during which an employee is required
by the emFloyer to be on the employer’s pre mises or
to be on duty, or lobe at the prescribed work place,
and all time du:ing which an employee isi employed
or permitted to work, whether or not required to do
S0, provided time allowedfar mealsshall be exgcluded
uniess the employee is required or permittediowork
Such tme includes, but shall not be limited to, the
time wher, an empbyee is required to wait on the
premises while no werk is proviciec by Ihe employer.
Working time in evety instarce shall be computed to
the nearesi unit of 15 minutes

(b) All time dunng which an employee is required to
be on call for emergency setvice at a location
designatec by theemployer shall be considered to be
working time andshall be paid for as such, whether
or not the employee is aciually called upon to work

(¢) When an employee is subject to call for
emergency service bul is not required to be at a
location designated by the employer bul is simply
required to keep the employer informed as to the
location al which he may be contacted, or when an
employee 15 not spacifically required by his employer
to be subject to call bulis contacied by his employer
or on l|he employers authotization direclly or
irdirectly and assigned to duly, working time shall
begin wken the employee is notiied of his
assignmenl and shall end when the employee has
completed his assignment,

Sec. 31-60-12. Records.

(a) For tke purpose of this regulation, "tiu e end
accurate records™niea ns accurate legiblie reecrds for
each employe e showing:

(1) His name;
(2) his home address;
(3) the occupationin. which he is employed;
the total daily and totai weekly hours worked, showing
the beginning and ending time of each wark period,
computed to the nearest unitof 15 minutes;
(5) his tolai hourly, daily or weekly basicwage;
(6) Hhls overtime wace asa separate Item from
his basicwage;

additions tc or deductions from his wages each pay
period:
(S) his tolal wages pald each pay period.
(9) such other records as are stipulated in
accordance with sections 31-60-1 through
31-60-16
(10) workir,g certiticates for minor employees
(sixteen to eighteen years). Tnre and accurste
records shali be maintained and retained al theplace
of employment for a period ol 3 years for each
employee

(b) The lzbor conwaissioner niay authurize the
maintenance ofwagerecords and the retention of
both wage and hour records as outlined either in
whole or in part al a piace other than the place of
employrrent wfien || is demorstraled that the
retention od such recorcs at the place of empjoyment
either

(1) works an undue hardship on the employer
without materially benefiling the inspection
procedures of the labor de partment, or

(2) is not practical for enforcement purposes
Where permission Is grented to mainteln wage
records al other than lhe place of employment, a
record of tof'al daily and weakly hours worked byench
employae shall akiso be available for inspection in
conneclicn with such wage records

(c) In the case of ar employee who spends 75% or
more of his woriking time away !mm his employer's
place otbusinessancthemaintaining oftime records
showing the beginning and endir\g time of each work
period for sucly employee either imposes an undue
hardship upon the employer or exposes him to
jeopardy because of his inabHily to control the
accuracy of such enines, a record of total daily and
total weekly hours will be approved as fulfiling the
record keeping recuiremenis of Tis sectian
However, In such ceses, the onwinal time entries
shall bemade bylhe employea ir his own behalf and
the time enuies made by the emplcyee shall be used
as the basis for payrofl records.

(d) The employer shall mamtain and retair. for a
pericd of 3 years the following irfoimation and data
on eachincividual employed ina bona fide executive,
adminisirative or professional capacity.

(1) His name;

(2) his home address;

(3)the occupationin which heis employed;

(4) his total wages paid each wwork period;

(5) the date of payment and the pay penod covered
by payment

Sec. 316014. Empioyeelnabonafide Execullve
capaclty.

(@) For the purposes of secton 31-58 (fi of the
general stetutes. as amended, “employee employed
in a bona fide axeculive capscily” means any
employee (1) whose piimary duty consisis of the
management of the enterprise in wivich he 1s
employed ot of a cuslomarlily recognized department
or subdivisicn thereof, and (2) who customarily and
regularly directs the wark of two or more other
employees therein; and (3) who has the authaity lo
hire or fwe other employees or whose suggestions
and recommendations as tothe hiiing or firing and as
to the advencement and promotion or any other
change of status of other employees will be given
pasdicular weignl; and (4) who customarly and
regularly exercise discrellortary powers; and (5) who
does notdevote more than baanty percent. or,in the
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case of an empicyee ol a retail or selvice
astabliskment who doas not devote as much as forly
percent, of his hours of wcrk in the wortweek tc
activities which are nol directiy and closely related to
the perfcrmance of the work described in
subdivisions (1) Ic (4). inclusive, of this section:
provided this subdivision shail not apply in the case
of an employee who owns ai least twerty peicent
interest in the enterpnse in which he ks employed;
and (6) wio & compensatec ler his services on a
salary basis at a rate of not less than lour hundred
dollars per week exclusive of bcard, lodging, or other
facilities, except that this subdivision shali not apply
in the case of an employee intreining for a bona fide
executive position as defined in this section il (A) the
training period does not exceed six months; and {B)
the employee is compensated for his services on a
salaiy basis at a rate not less than three hundred
seventy-ive dollars per week exclusne ol hommi,
lodging. or other facilities during the lraining Reriod;
(C ) a tentative oullire of the treining program has
been app;oved by the labor commissioner; arid (D)
the employer shall paly tuition ccst, and lees. if any,
for such instruction: and reinnburee: Ine employee for
travel expenses to ard fiom each destination other
then local, wlere such Irsttuction or training is
provided. Any trainee program so approved may be
terminaiec at any time by the labor commissioner
upon proper notice, if he finds tr.at the infent of the
program as approved has not been carried out. An
employee who is ccmpensated ory a salaiy basis at a
rate ofnot less thar four hundrec seventy-five dollars
per week, exclusive of boarc, lodging, or other
facilities, and whose piimaiy duty consisk of the
management of the entefprise in which he s

OVERTIME - ONE AND
ONE-HALF TIMES THE
EMPLOYEES REGULAR RATXE OF
PAY AFTER 40 HOURS PER WEEK.
FOR EXCEPTIONS - SEE SECTION
31-76i OFTHE CONNECTICUT

GENERAL STATUTES.

spedal as signmens and tasks; and (4) who does no!
devole mora thar twenty percent, or, in the case of
an emplcyee ol a relail or seivice estacdishment wha
does not devote as much as forty peicenl. of his
hours worked in Ihe v/orkweek to aclviles which aze
not dite ctly and closely related to the perfornance of
the work descrnbed in subdivisions (1) to (3},
inclusive, of (his secuon;, and (S)A) who is
conmpensaled for his services on a salary or fee basis
at a rzte of nol lesx thzn leur hundrec dotlars per
week exclusive of board, lodging, or other facilitias,
or (B} who, in the case of academic acministraiive
perscnriel, is compensatac for his services as
required by subp:aiagraph (A) af this subdivision or
on a salary basis which is ail least equal to the
entrance salaty for t tachers in the school system or
educational establishment or nstilution by which he
is employed; provided an empioyee who is
compensated an a s3alaty or fee haais al a rate of nol
less than four hurdred seventy-live dollars per weak.,
exclusive of boaid, lodging, or other facilities, arnd
whose primary duty consists of the pertormance of
work desciibed in subdivisicn (1) of this section,
which Includes work requiting the eaercise of
disctetion and Independent judgement, shall be
deemed to meet all of the requirements of Itis
section

(b) “Salary basis” [refer to Seciion31-60.14.)

(c) "Fee basis"mewars the payment of an agreed sum
for the acoomplishmentof a single task regardless of
the lime requirec for its completion. A fee basis
payment shall be permitted only for jcbs which are
unique in nature rather than for a senes of jobs which
are r 8 an ir.definite number of tmes and for

employed orof a cushomarilyrecognizec d

or subdivisio n thereof, and Includes the customary
and regular direction ofthe woik of two or mcre other
employees therein, shall be deemed to meetall otthe
requireme nts of itis section

(b) "Salasy basis* means a precelerminec amount
paid for each pay peiiod ona weekly orlass fraquent
basis, regardless of the number of days or hours
worked, which amourit Is not subject %o reduction
tecause of variations in the quality or quanlity of bre
work peiformed, ard wilich amount has been the
subject of an employer advisement as required by

section 31-71f of #ie Connecticul General St atules.

(1) Although the emgloyee need not be paid for any
workweek in  whick, he performed no work,
deductiors may only be made in the following fire (5)
instances:

(A) During the Initial and terminal weeks ol
employment, an employer may pay a propottkmate
part of an employee's salary for the ime actually
watked,

(B) Deduvctons may be made for one or mare full
days if the employee is abseni for personal reasons
other than sickness or accident;

(C) Decuctions may be made for one or more full
days of sickness ar disability provided the deduction
is made pursuant to a bone fide plarn, policy o
praclice of making deduclions from an employee's
salary atter sickness or disability leave has been
exhausied which has been disclosedtothe employee
in accordarce with section 31-71f of the Connecticu
General Statutes;

{D) Deductions nialy be made fcr absences of less
than one full day take n pursuarnt to the federal famlly
medical leave acl, 29 USC 2601 el seq., or the
Connecticut family and medical leave act, section 31-
51kk et seq., ofthe Connectic¢t General Statules, as
permitiec by 29 CFR 825.206 or by sectior 31-51qq-
17 of the regulatione of Connedliont state agencies;
or

(E) Deductons may be made for one or more full
days if the employee is absent as a result of a
disciplinary suspension for viotating a safety rute ol
major significance. Safety 1ules of major sigmficance
include only those relaling fo the prevention of
serious danger to the employer's premises, or to
other employees

(2)(A) No deduction o f any kin¢ shall be made for any

part ofa walkweek atsence thal is alwibutatle to:

n lack of werk occaeioned by tie operating
requirements ot the employer,

Q) Jury duty. or attendance at a judicial
proceeding inthe cagacily ofa wibwess; or

(iii) temporaiy military leave.

(B) An employer is permittec tc oftsel payments an
amployee recalves for any ofthe services describec
in this subdivision against the employee's regular
salary during the week of suoh absence,

(3) No deduction shall be niade for an absence of
less than one full day from work unless:

(A) The atsence is taken pursirant tc the tederal
family and medical lesive act, 28 USC 2601 et seq,,
o1 the Conneclicut family and medical |.eave act,
sechon 31-51kk et seq., of the Connecticut General
Statuteg, as permitted by 28 CFR 8252C6 or by
section 31:61qq-17 of the reguiations o f Connecticii
state agenoies; or

(B) The ab'senceis taken purseanl to a bor.a fide paid
time off benefits plan that specifically authonzes the
substituton or rediclion from acciued benefite for the
time that an employae [s absent from work, provided
the employee receives paymen! in an amount equal
1.0 his guaranteed saiary.

(4) No deduction of any kind shall be made foran
absence ofiessthan one week which results from a
disciplinaly suspension tor viclaling ordinary rules of
employee conduct.

fide

Sec. 31-60-16. Employee in bcina

Administiative Capacity,

{a) For the purposes of sald section 31-58 (f),
“employee employed in @ bona fide administrative
capacity” means any employee (1) whose primaiy
duty corsists of elther: (A) the perfoormance of office
or nonmanual work direclly related to management
policies or general business operaticns of his
amployer or his amployer's cusiomers, or {B) tke
petfiormance of furctions in the adminisirstion of a
school system or educational establishment or
institution, or of a department or subdivision theceof,
In work directly related to the academic instsuction or
training carried on therein; and (2) who oustomaniy
aud regularly exercises discrefion and independent

judgemient; and (3) {A) who regularly artd direcily
assists a proprietor, or an employee empioyed in a
bona fice execilive or adminishative capacity, as
suchteims are defined in secton 31-60-14 and 31-
60-15, or (B) who performs under only general
supeivision woltk along speclalized or technical lines
requiring special training, experience or knowledge,
or (C)who executes under onty general supervision
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The Workers’ Compensation Act (Connecticut General Statutes Chapter 568) requires your employer,

to provide benefits to you in case of injury or occupational disease in the course of employment.

www,dol.gov/agenciesiwhd

Section 31-294b of the Workers’ Compensation Act states “Any employee who has sustained an injury

in the course of his employment shall immediately report the injury to his employer, or some person
representing his employer. If the employee fails to report the injury immediately, the administrative
law judge may reduce the award of compensation proportionately to any prejudice that he finds the
employer has sustained by reason of the failure, provided the burden of proof with respect to such

prejudice shall rest upon the employer.”

Name

The INSURANCE COMPANY or SELF-INSURANCE ADMINISTRATOR is:
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Employment of Minors
in Mercanlile/Relail Trades
our Restrictions for Young Persons
Under Age 18

During school weeke (16-17 yeais of age):
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of MidivgY ¥ employen in 3 SugeyMarket ofsnore Hian 3.£0099.1: insiae)

- neosrore thangnours par day'32newrs por week 6daysnar waek.
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During nonschoci weeks (18-17 years of sge):
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An injury report by the employee is NOT an official written notice of claim for workers’ compensation
benefits; the Workers’ Compensation Commission’s Form 30C is necessary to satisfy this requirement.

NOTE: You must comply with P. A. 17-141 (see next box, below) when filing a compensation ciaim.

Al lsast 1% times the reguiar rate of pay for all hours worked over 40 in a workweek.
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wtich payment on an identcal basis Is made over
and over again. Paymenton a fee basis shall ainounl
to a rate of not less thar the rale set forth in
subsectian {a) ol this section

Sec. 31-601€. Employee in bona fide
Profasslonat Capacity.

(@) For the purposes of said section 31-58 (I)
"employee employed in a bona fide protessional
capadity“ means any employee (

1) whcse piimery duty consists of the performarnce
of:

(A) work requiring knowledge of an advenced type in
a fielc of science ot leaming customarily acquired by
a prolonged couise of specialized inlelleciuat
instruction and slucy, as distinguished fic m a generat
academic educalior, and from an apprenlicaship, and
from treining in Ihe peitormance of rouline mental,
manual, or physical proces ses, or

(B) work that is or'ginal and creative in character ir. a
recogrized field of aitistic endeavor, as opposec to
wortk which can be produced by a person endowed
with general manual or (rlellectual ability and
training, aid the iesuit of which depencs primeiily on
the invention, imagination or talent of the employee
or

(C) leaching, tetoring, instructing or lecturing in the
activity of imparting knowlecge wtrrle employed and
engaged in this aclivity as a teacher certified or
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This notice must be posted and maintained wherever persons covered by this order are employed.

Inquiries or complaints of violation of this order should be sent t¢
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STATE OF CONNECTICUT

LABOR DEPARTMENT - WAGE AND WORKFLACE STANDARDS

MERCANTILE TRADE
Website: www.ct.gov/dol

Minimum Fair Wage Rates for Persons Employed in Mercantile Trade.

Sec. 31.62-01, DEFINITIONS As used in
sections 31-62-D1 to 31.62-=C 11, inclusve:

(2) "Commissions® means eamings based on
selas. These eamings may be achleved Ikrough
the paiyment of @ fixed sum pe: sale o by the
paymeni of a percentage on any or all sales
made by an individual or group of indivdLtals.

(b) “Employee” means a person employed or
permitted to work in any occupation in the
mercantile trade.

(c) Wercaniite tade® means the wrade of

wiclesale or relait selling of conmodities and

any operadion supgiemental or incdeotal thereto,

including, but not limited to, buying, delivery,

malntenance, office, stcck and clencal work

Repair and service empioyees may be excluded if
| the major poition cf their dutesisunrelated tothe
| mercantletizde as herein defined

| (d) "Minor" means a person less than eighteen
~ years of age.

(e] "Working bme” indndes a I lime during which
an emplcyee is required (¢ be on duty or at
prescnbed premises whether or notworkis then
prowjea by the employer, or dunng which an
employee is peimitted 1o walk though required
nol to do so.

Sec. 31-62.D2 THE FOLLOWING MINIMUM
WAGE iS ORDEREO: Effective 7-1-20122. not
less than $1400 per hour, and effective 6-1-
2623, not less than fifteen dollars per hour. On 1-
124, the minunum fair wage shall be ecjusiec by
{rve percentage change in tha employmeni cost
index calculated by the Uniled Siafes
Degartment of Labcr, over lhe welvementh
perioc ending on June thirteth of the precedng
year, tovnded tothe nearesi wwhole cent.

(b) BEGINNERS. For the firsi 200 hours in the
fracie not lass than 85% of the minimum wage
and not less than the minirnum wage [heieafier.*

“This subsection Is amended by P.A. 19-4, An
Act Increasing the Minimum Fair Wage. CGS
Sec. 31-58(1)(5). The rates fer ail persons urder
bie age of eigtiteen years, except emancipaled
minors, shallbe nctiess (har eighty-five per cent
of the minimum falr wage for |he firsl ninely days
of sucl employmen, or ten dcllars arid fer cents
per hour, whichever is greater, anci shall be equal
0 tI® minimunt lalr wage there:aRer, exceft in
insfiiulional  trainltg  programs  specifically
pred by the :

(c) OVERTIME. One and one-half times the

overme shall be deteivined by divicing the
employee's towl eamings by the nunibet of
hours in the usoa worl week as supporied by
time records mwade In accondance with the
previsions of section 31-62Da

Sec. 3169 PENALTY. (@) Any employer or
his agent, or the officer or agent of any
coiporalios, who dischaices or Iri any olher
manfer discAringtes againsl aiy empluyee
because such emplayse has setved or is about
to serve on a wagebcard or has teslified or is
atout to testify befete any wage board or in any
oft.er inveshgation or proceeding under or relaled
to lhis pan, or becsuse such employer belleves
thal such employae ntay seive on any wigeboar¢
ot may teshfy before any wage board or in any
lewestigstion or preoeeding uncer this part, shall
be fined nct legs Ihan one hundred dollare nor
more than four hundred dollars,

Sec. 31.62-D5. COMPUTATION OF TINE. Al
time skal be reckoned to the nearesi urit of
fittecn minutes.

Sec. 31-62-06. BEGINNERS. *

“This section Is amended by P.A. 19.4, An
Act Increasing the Minimum Fair Wage.
CGS Sec. 31-58(i){5). The rares for allpersors
under the aga of eighteen years, excegt
emancipaied mirors, shall be not less than
elghty-five per cent of the minimum fair wage
for the firs ninety days of such employment, or
ten dollars and %en cenls per hcur, whichever (s
greater, and shall be equal to the minimum tai
wage theresftes, sxcagt in ins¥lutional training
programs  specificely exempied Oy the
commissioner

(b) Any emplcyer or the officer or agent ol any
coiporalion who pajs or agrees to pay to any
empioyee tess than the reles apglicatle to such
emrployee under the provisions of this pan or a
minimum fair wage order shall be: (1) fined nol
less than four thousand didlars naor more than
ten thousand dcllars or impiisoned nct moralhan
five years or bolh for each offerse If Ihe talal
amount of all unpaid wages owed 10 an emgioyse
Is more thar, two Ihousanc dollars, (2) finec nct
less than two thousaric nor more lhar, (our
h ddallars orimp d nctmore thar, one
year or both for each oftense if the tctal amouni of
all unpaid wages owed to an employee [s mare
than one thousand dollaiS but nct more than two
thousand doliars; (3) fired nol ess than one
thouand nar more then two $hetisend dolkens or
Imprisoned no! niore: than six months or both far
each oftense it he tokel amount of all unpaid wages
owed ® an employeeiis mon:2 than five hundred bul
not moie |han one tiouvsand dollars; or (4] finec
nof less than four hurdred nor more than one
thousand dollars orimprsoned nol moiathen tiree
mondhs or both for each offense it Lhe totel amcunt
of all unpald wages owed to @n empicyee is five
hundrec dollars or less

Sec3142-D7. HANDICAPPED WORKERS.
Any employee whose eaming capactly has
been impaired by physical or mentat disability
may be paid less than the minimum wage,
previded specific pennission in each case
shell be obtained bytheempioyer fromthe Labcr
Department in accondance with the provisicns of
Section

31-67 of lhe general s¥tutes.

Sec,31-62-D8 RECORDS. Theemployer shall
keep available af the place of empicymenl
for a penod of thiee years accirate end
legible records Ir ink for each empioyee.
as follows: (1) Nz name; (2) his address; (2)
his working cerfifcates as proot of age if a
mincr employee (sixieen to aichieen years);
(4) his ooccupation; (£) total wages paid him
each,pay say period, (€) his daily and weekly
hours worked showing the beginring alc
encing hours of eaci wotk penod, Recorcs of
dally enc: weeky hours need not be maintained
for enIployees whc qualify for exemptionafihe
overtime requirémernts of this otder, provicec
the wages paid shallbe atleast the minimem
requiied In this order. With permission of lhe
Labor Commsswner or his authorzec
rePreseni.alive, wage recordsmay be kepl at
designzled pilaces othsr then s place of
employment. Recoids of hou's worked for
each empbyee for whom such recoics is
required shall be available ai the place of
emgoyment far inspecbion @ all reasonable
times.

(c) Any employer. his officer or agert. or lhe
officer or agenl of any corporation, fim; or
pertnerskip, who falls 1o keep the reccras
required under this pari or by regulalion made
In accorcance with this part or tc fumist such
reccrds to the commissionerorany avthorized
represantative of the commissioner upofs
requesl, or who refuses o acmil the
commissioner or his authorizec representative to
his place of errployment or whohineers cr delays
the commiseioner or his avthorizec representative
Inthepeiformance of his duties in the enforcement
of ths parl shall be fined nctless than fiffy dellars
nor more Ihan two hundrec doflsirs, and each day
of such failure to keep tke records required
under lhis pari or lo fyrnish the same ¢ lhe
commissk ner or any authcrized repreisentative
of the commissioner shall consittule a seperate |
offennse, and each day of refusal tc admit or of

mployees employment and a place
2a1C's that are causing or are likely
Inployees. Public employars must

recogrized as such th Ihe schcol system: or
educational estaklishment or institutior, by which he
is emgleyed, and

EME

RGENGCY

employee's regular rate of pay after 40 hours a
week.

(2) whose work requires |he consisteni exercise of
discration and jucgement in ds performance; and

AMBULANCE:

(d) MINIMUM DAILY EARNINGS
GUARANTEED. An employee, who by
reques! or peMission of e employer, repors for
duty on any dey whether or notassigned ta actual

(3) whose work is predomirantly Infellectual and
varied In character, as opposed to roubtire menial,
manual, mechanical or physical walk, andis of such
charzclas |hat the output piodueed osr the rasult

FIRE — RESCUE:

work shall be compensated for a miriknumoffour
hourseamnigs. al hisreguiar rate. In irstances of
regulasly scheduled employment ot less than
fotr hours as muiallyagreec ir, writing betwesn

accemplished canrotbe slartdardized in relalion to a
given peiiod of time; and

(4) who does noi devote moare than wenty perceni of
his hours wotkec in the workweek to aclivilies which

HOSPITAL:

anlpbyer and empicyee, anc approved by lhe
Laber Department, this provision may be waived
provided the minimum dadly pay Iin eveiy
inst:ance shall be at least twice the applicable

are no! an ial partofand arily incid
to the work described in scbdivision (1) to (3).
inclusjve, ofthisseclion; and

PHYSICIAN:

minimum hourly rale

Soc. 3162-D3. FAYMENT OF WAGES. Each
enplcyee shell be paid, weekly, wages not less
than ths minlmum provided in this order, ano all

(5) who Is compensated for his services on a salary
or fee basis at a rate of not less than four hundred
dcllars per week exclusive of board. lodging, or other
faciliies; provided this subdivision shall not apply in
tha cese of an employee whc is the hclcer of a valid

ALTERNATE:

ocammissions as defined herein shall be settlec at
least once mornthly.

Sec. 31462-04. REGULAR HOURLY RAITE Each

license or certifcate permitting the pracice of lavs or
medicine or any of their branches andwhols actually
engaged in the practice thereof, orin the case of an
employee wha is the holder of the 1equisite academic

POLICE:

empioyer shall establsh a regular houtly rate for
employees coveied by this order. When an
employee Is paid commissicn in whole orin part
for his earnings, t1e regular hcuriy rate for the

degree for the general practice of medicine ard is
engaged in an internstip or resideni Program
pursuani to the practice of medicine or any cf i
branctes, or in the case of an employee employed
and argaged as a teacher as provided In subdivision
(1) (C) ofthis section, and prcvided an employee whio
is ccmpensated on a salaly or fee basls af a rate of
not less than four hundred seventy-five dollars per
week exclusive of boerd, lodging or other facilites.
and whosa primary duty consists of the perlormance

OTICE

TO THE EMPLOYEES OF

purpase of computng

either of work described in subdvision (1) (A) or (C)
of this section which inciudes work requiring the
consistent exerase of discreficn and judgement, or
of work requiring inventlon, imaginatior; or talentin a
recogrized field ofariistic edeavar, snallbe deeinec
to meei all of the requirements of this seclion

(b) "Salary basis® [iefer to Section 31-60-14.]

(c) “Fee basis°me:ans the paymentofen agreed sum
for the accomplishment ota single task regardless of
the time required for its completion. A fee basjs
payrnent shall be permitted only for jebs which 3
unique in nature tether thanlora seiies of jobs v
are repaaled an indefintle number of times and
which payment on an identical basis Is made ¢
andoveragain. Paymenton a feebasis shall al

%o a rale of not less than the rale set for

Radio
Wire

In1 accordance with §31-48d of the Connecticut General Statutes,
this will sexve as notice that this employer may engage in the
following types of Electronic Monitoring of employees’
activities or communications;

__ _Telephone
___Camera (including hidden cameras)
___ Computer

Electrumagnetic
Photoelectronic
Photooptical

REEMPLOYMENT RIGHTS

Sec.
STUDENTS,
Repealed.

Sec. 31462.010. EMPLOYNENT UMOER
OTHERMINIMUM WAGEORDERSOR FOR

WHICK NO

PROMULGATED. The provigions of (hese
reguialions shall
engagec tn the mercantile bace as delinec

31-

hindeiing or delayng the conwiissiongr o his
COOPERATIVE a ized repi shall it a
separale offense

62-D9.

(d) Nothing In this part shall be deemed to
Irderfere with, impede or In any way diminisk the
right of employees to bargain collectively with it-elr
employers |heough tepresenteiives of ther own
chooging inorder to estatlish waces or conditons |
ol work ir, excess of the agplicable miromum under
this part

WAGE ORDER HAS BEEN

apply to any worer

herein for the entire work pefioc, unless he
is engaged partly in an occupation covered

by erolher wage order or in an occupaiion for
whicis no wage order has been promultaled

and the time

segregatec and reoorced.

Sec.

3162-D11.

Ty

spent in each occupaton Is gff'%ﬂmf
3V OF LAy

NO CHARGE FOR

UNIFORMS OR OTHER FACILITIES. The
cosl of uniforms or other facilities required by

the emplcyeras a oordiion of employment, anc:
the teasorable ccst of thzir malMenance, may
not be cherged to (he empioyee ifsudiexpense
would resultin the paymient ol 2 wage less than
the minimum prescribed in tivs order.

THOMAS WYDRA
DIRECTOR
WETKERSFIELD, CONNECTICUT
PROMULGATED JANUARY 4, 2001

YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job righis of individuals wha voluntarlly or involuntarily leave employment posltions to undertake
military service or cedain types of service in the National Disasies Medical System. USERRAaIS0 pronibds enployers from
distriminating against past and present members 0f the unitormed services,and apglicants to the unifontied services.

HEALTH INSURANCE PROTECTION

subsection (a) of this section

MINORS UNDER
EMPLOYED BY,
suBCIviSIOL

OF THE AQ

MiNORZ
EMP]
859

8 YEARS OF

STATE OR POL|
MAY BE PAIU
MUM WAGE

ARS OF AC

MAY BE PAID
INIMUM WAGE.
BY AGRICULTURAL
C NOT, DURING THE
DAR YEAR, EMPLOY
WORKERS AT THE SAME
PAID A MINIMUM WAGE OF
AN 70% OF THE MINIMUM
INED IN SECTION 31-58.
HER EMPLOYMENT - SEE

<
(3) “Employ8
busincss afihie cmp
aslo (A) lhe eeselc 10
by which such tesuhis

(3)y “Electronic monito
premiscsconcemingcmploy™
dicecr obsorvasion, including

tion of information (A) for :o;:ty
9es which arc held owr for use by
fedosal law.

®) (i)

Ng bY its emp

ont of 2-aber providos this sampte postor as a publ ic service,
is'o1 200F otly Brook Boulovand Wethaesficld, CT 06109-1114
48d ET. Scq, OGS spRors ofl thesvverae,

In clectroniC monisoring veQuired to give

Except as provided in subdiv

Wwho cngages in any type of clecteonirs monit!
employecs who may be aflected, infcrming the
occur: Each empin(ar shell post i aconspicuol
View i oy ¢¢s, a Nouoo coneerning lhe ¢

nohics of Yous-service,

yatrheve five years or | ess of cumulative srvite it the informed

You Iiave the 1 ight bo b e reamployexd, i1 your civilien job i yon lesvetat
job b0 perfarm s senvica in the unormed senice end:

you &1:5ure that, your engiloyer recenves advance written or verbal

senvices wiidewdt that RYTcla enployer,

YOU retum 2o work o 3pply for resmployment if 1 a Bimely manner

after condlmion of sanvicz and

youshave ot been separdtid fros n servire with a dsqpalbfying

dsAarge or under other tia n honorable condions.

f you ave glighie 0 be reemployed, you must be restored %0 the job
and banafhe You would have atained if You had nat been ebsent diie bo
mdtasy safvae of, i SOMS Eas2S, 8 QuThrdis iob.

A ¥youlesve yourjod bo pesiorm miRary service, you heve H e rgit
toelect to contt uie your extsting empluyenbased heaith plan

covErsge - yomred Yo dependenis-for oo @4-rmonthewiide in
the mitary,

Even ¥ you don't elect bo continue coverage diving youb mitasy
srvien, Yous have Be right %o be ren<®bd il your employer's
fhaath planwheny on g e reampioyer, peneratly without any waling
periods or exclusions (e.g. pre-etsting condtion G.SDNS ) excapt
forservicerorecd diteses or njries.

ENFORCEMENT

w TheUS Defamncnl ofLabor, Veerans Employment and Training
Service (VETS}is authorized 10 investigate and resolve complaints of
USERRA violativos.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

Fcr asisance in Bing 2 somplaint, or for any other infornationon

Civil penatty. (@) At used in his section: Ifyou:

orcorporaticn, including thc statc and ady
ployecess

orms services for an omployer in a
ght oom.rgl ;n%:i;e]cl (hg person
s, and (B) rhe i roears
ad ( ils an ar o meynot yoiz
g ; £
reesTploynRTn—
reterdomiTeTp et
ANCTCROR 6F
a1y beneft of employmert
e of this status,

armation on an cmployct's
by any mcans othesthan

\ qmpioycr
oc ¢o all

che cmploycrnry chgage in, Suchposiing shall con:

@)

When (A) 30 employeriss yeasoriablc gaounds
en, gcdmuonqct which(l)violates llk taw,(ii) violatesih
or employot's employces, or 3ii) creates & hostilo wcikp'

% araa pastor pressnt member of the unvformed seovice;
%  have eppied for membership in the unformed 8nice or
¥ aractigated b0 sene ai the tnfaTned earvics

USERRA, contact VETS 911-866-4-USA-DOL or visitis website al
Inpsdiwww. dolgoviagenciesivets!, Au itaractive online USERRA
Adviser catt be viewed at hnpsifiveba pps.delgov/elswsivel/userra

fyou file 2comsplaint with VETSaand VETS is unable te reselveit,)eu
may request that yourcase be referved to the i of Justiceor
the Office of Special Couasel, asap plicable, for represenmtion.

You mayallso bypass the VETS process and biing a civil action against
an employerfor violatons of USERRA

In adddion, enermployes may not retd iste apset anmyone ating in
the efarcemet of SEIRRA rights, intiuding Mestifying o making a
statemart i conneion with a proceading under USERAA, aven if that
person has no 3eIvVice Corvwdbun

;

e1n8y van y deperdig o1 e cramamas. The texe of the | abce was prepared by VETS, and M8y be viewed an t 1€ rtonee at the

w.dolgo

TORY ¢
eonduct monizarng wWMmuw giving prior writicn notice.
Tho. Laboc Commiagioncr may lcvy a Civil penalty nﬂins
pronissiooer Aade 10 ba in vioksiion of swbacion (B) of thia secti
duceed i ‘with ssction &-176¢ 10 4-184, inclusive. The

()

nd A

of this nfscond

ed in 8ccordancs
shal be fivo hundred dcllaes forchc fiest offense, onethousand 3
and thousand dollaia for tha third and cach subsequic ol

provicioms of thig section shall mol apply to acnl Minal lnvesigsso
beainedl in the course of a coiminal 7 i

g may beusedinad

e
U.S. Department of Labor

he use of el

iplinary p: ding a cmployee.
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E PUBLIC

AND ORDERS.

JPOSED PENALTY

andatcry penaltles acainst public eraployers of up
farious violalion and for optional penaltties of up to
sefious violation. Penalties ¢ up to $1,000 per day
or failureto correct vioiations withinthe time period set
50, a public empioyer who willfully or repeatedly violates
¥ assessed penalties of up ¥ $10,000 fcr each violafion,

h stendards issued uncer the

1-866-487-2365

Mandatory Order No. B
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Federal | o noti fy employes of ther 1 ighte e Wer LSERRA, and
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Office of Special Counsel
Pubbeation Date — May 2002

STATE OF CONNECTICUT

MINIMUM FAIR WAGE RATES FOR PERSONS EMPLOYED IN THE
RESTAURANT AND HOTEL RESTAURANT OCCUPATIONS

POST AND KEEP POSTED WHERE EMPLOYEES MAY READ
SEC. 31€2-E1, WAGE ORDER:

RATE: THE FOLLOWING MINIMUM WAGES §16
OROERED: 17
 per hour on 1-1-14; $9.95
. $9.€0par hauron 1-1.16; $10,10 per hour
1.17; $11.00 per hour on 10-1-19; $12.00 per
on 9-1-20, $13.00 on 8-1-21; $14.00 per hour
v 7-1-22; and $15.00 per hour on 6-1-23 excepl
hese pereons eiMmployed unocetr 1His wage order
as service employee:s (wailper sons) shail be paid
$5.69 per hcur plus gjaluilies an 1-1-14; $5.78 per
liour pius graluites on 1-1-15; $6.07 per lusur plus
gratuites on 1-1-16. $6.38 per hour
plus graluities cn 1-1.17. S6.38 per hour plus
gratuiiies on 10-1-19: $6.38 per hour plus graluiles
ary 9-1-2C; $6.38 ger hour glus grauiies cn 8-121;
$¢.38 ger hour plus aralutties on 7-1-22. and $6.3Eper
hour plus graiuities or. 6-1-23 and ®artenders at $7.34
per hour plus gratuiies on 1-1-14; $7.46 'perhourpius
gratuities an 1-1-15: $7.82 Fer hour clus gravities
or 1-1-1€; $8.23 per hour £lus gretwties on 1.1.17;
S2.23 per hcur plus gratities o) 10-1-19: $5.23 per
hour plus giatuities on g.120; $6.23 per hour plus
ratuities on 8-1-21, $¢,23 per heur pilus gratullie s o
-1-22: and $8.23 per hour plus siralwilie s on 8-1-23

(b) MINIMUM DAILY EARNINGS GUARANTEELC
An empioyee regu\arlz reporting fcr work, unless
siven adequate nolice ihe day befare to the contrary,
or any employee called for work tn any day shall be
assured a minimurm; of two hours' earning s at net less
than the minimum rate if the employee |s able and
wnling (0 wark for thal tengih of img. 'If the empteyee
is either unwilling or unable tc work the number ol
hours necessary te Insure he two-hour guarentee, e
slatement signes by Ihe envployee in support of this
snuatiors must be on file as a pait of the empjoye r's
records,

(c) WCRK ON SEVENTH CONSECUTIVE DAY: Nol
less than one and onahaif times the minimum rate
for an time worked on the sevenih consecutive dsiy.
(¢) OVERTIME: Nof |ess than one and or e helf times
tha regular rate for all hours worked in excess of 40
nany work week.

SEC. 31€2-E2. DEFINITIONS
Ax usedinsections 31-62-E11031-62-E15, Inclusive,

stations;

er hour on
of wine:

settin

f

(f) "GRATUITIES

contribution recaived by
guesi, patron or customer for senvice rendered

{Efteclive Septemter 24,

tEfrective-Sepeember 24,

are ccmplied with

and

Web Site: www.ct.govidol
(1S) Cleaning andtidying up server steflons and drink

Infcrming custcmers of daily speciais;
Preparing hot. cold and mixed drinks for patrons.
fncluding brewing coffee and chilling bcttles

(18) Rolling silverwsis, selling up lood stations., or

uf dining areas to prepare for the next shifr
or for large panties:

(19) Stodunc Service areas with sup?

s ffee, food, tableware, and linens,

(20) Bringing wine sele cions o lables with appropriale
%Iasscs. and puunhe wipes for customuses;

(21) Fliing szit, peg per. Sugar, cresm. condiment, and
nepkin containers

(22) Describing and recommendin¢ winesto cestomers;
al

(23) Garnishing and decoraling dishesin preparalion

Qrsemufw‘
(efz' ‘NON-SEIRVICE EMFLOYEE™ means an empicyee
oifver than a service employee, and incluces, but js'n¢ct
limilec lo. ccuntergirls. counteiwailresses. ccuntermen,
counterwaiters and thoise empiCyees servin
beverage io pajrons attakles er booths and who do noi
custcmartly réceive gratuiie s
means a voluntar
the empicyee

2020)

SEC. 31-62£2a. SERVICE EMPLOYEES

A service employee shall nol be deemed to have
perlormed service duties while an estatlishment is not
open lo patrons, shall not claim a credit for gratuities fcr
the time a service employee worlcs whenan es tatlishmem
Is not open to patrens, anc shall not Include any portion ol
such lime as part of Ihe calculaton of non-service duties
when applying the prcvisions of seciion 31-62-£3a of the
Regul atlons of Conreclicul State Acencies.

2620)

SEC. 31€2-E3. GRATUITIES AS PART OF THE
MINIMUM FAIR WAGE
Gratutiessnali be recognized as cosslituling a part of the
minimum tair wage whren all of the following provisicns

(a) The emgloyer shallt e enga'gea in an ernpleyment in
which gratuites have customanly

lies such
nens

arnd usually constituted

OCL-7§ (Rey t/20)

SEC. 3t-62-E9. HOURS WORIKED.
Heurs worked sshiall include all ume durmq which the
emEicy eeis req uired ta be cn ihe employer's pre mises
or lo be on duly, or to be al a prescribed wcrk place
and ail time during which an eniployce is emplicyed or
Eﬂermdmd to werk, whether or not requirec 10 do so
eal periods may be credited 8s nonwarking tirne,
previded the beginning and encing time of the rneal
pericd shall be sorecorced on the time records, and
prcvided the employee shall be enlirely free from all
work raquirements during lhe perioc anc shall be free
10 teave the establishment

SEC. 31.62-E10. TRAVEL TIME AND TRAVEL
EXPENSES

Any employee who is required or permitied tc travel
from, one es tablishment to another a 1he bealnmn
before ihe close of the work #ay, shallke co mgensated
for ravel tme 21 the same rale as for warking time,
and shall bereimbursed for the cost of ransPortation

SEC. 31-62-E£11. COMPUTATION OF TIME. _
Al hr{\e shall be reckonec tc the ne-arest unil of fifleen
minuies.

SEC. 31-62-E12, PHYSICALLY OR MENTALLY
HANDICAPPED EMPLOYEES

(This reguiaiion defires a "physically or mentally
hendicappe:d ferson” as a person whose eam'n%
capaclly is impared by age or physical or menta
deficiency or injury anc provides guidelines for a
modification of the minimum wage )

SEC. 31-62-E14. RECORDS.

(a)For the purpose of this regulalion issuad in
eccordanoe with the provisions ot seclion 31-86 ofthe
general statutes,lrue_anc accurate records” mears
acc l.gra"iq l:[g-me tecof@s for each eplaye @ shcwing:

] e
((2) Home alerasS:
{3) Occypation in which empidyed;;
(4} Tolal daily and Ictat weekly Hours wcrked,
showing trie beginning anc encding time of each
work period,ccmpuled to the nearesi unit of
15 minutes,
Totel hcurly. daily or week'y basic wage:
Agdilions tobr deductions frem wages each

Ay perod,

feed or

y monetary
irecily from a

ol wages paid eachpay penoi;

of the Reguiations of ComecticLit Stale Agencies. have beern recognized as part of his remunejahon
Y Overtime wage as a separale ltem from

(8) "RESTAURANT OCC UPATION" include s all for hi'ing purposes. and

rsons engaged in the preparstion and serving of 5{:) the amcunt receivec In graiuities claimea as credil
0od for human consumption, or in any operation 'or part of the minimurn tair wage s.katl be recorded on
incidental or supplemental therewo lirespective cf a dailx, we ekly, or hi-weekly basis in a wage record
whether the (ood Is seved at cr away from the point even though psyment is made more lrequently. end
of preparation, and Irres;pective ot whelher the (c) each_empicyer claiming credii fcr gralulties as part
prepgar3tior, and serving of fooc is 1he sOle business efthe minimum far wage paid to any serwice emplcyse
of the employmg establishment or erterpnse, wilh shaill obtain substantial evidence as described in Section
the exceplion IBat this definilicn shall nat include 30-80-2. such as a daly, weeNy. or bi-waekly altestation
' i orstatement in @lectronic or wiitten farmat de mcnstrating

of atieast 98, 13 pes [ wour il they claim 3 1P credit 298INSA Diekr mwmuam wage GOEANON If 3
employes's WS 0OMDTEI Y rthe ETRIOYS’S cash wage of 3t 16251 S2.1S Per hov x 80 10t equdl
the MneTAIM hoorty wage , the EMcyes must make P - (he difference.

Approved Medical Care Plan Yes No

also provisions for criminal penaities. Any willful violation

Q in death of a public employee, upcn conviclion, is punitshable by

B of not mare than $10,000, or by Imprisonment for up to six months,

both. Conviction of a public employer afler a firet conviiction doubles
these maximum penallles,

DaSic wage;

(9) Payment tor lhe se venih consecutive day of
work as a separale item;

(10) Separate itemization en cayroll records ol
each allowance(meals, locging, erstuiles) used
as part of the minimum farr wage,

(11) Salements signec néemplcyee Iri ecCOrdance
wih secti on 3.1-82-E 3 when credit fcr gratulties

13 claimed as pan of the nunimum fair wage,;

‘oyment of Minors
‘aurant/Food Service

Public empioyees m
standards, rules, fegula
theis own actions and con3

heFL.3A reus y vide Ume for a nucsing erphay oY
re3stn Bk for hew furse 3G d 3ad fer 008 year 3fer the d 346 s b each time the &mniyad eds
10 press treast MK Employers must HOVIAS 5 Pl ace, ol & 1Nan a bathroom, thatis: shiaboed
fionviewand fiee from nbusion 6om cowerkers and the PIREC, v #6CA M3y bo wsad by the:

PUMEST MO The State of Connecticut Workers’ Compensation Commission office for this workplace is located at:

fiye preperalion and serving of fooc in a nonprofil

empkiyoe to E1PESS breast mid

Address

INSP UNTARY ACTIVITY

educational. charitable or religious orcamzaticn
where the food service is not regularly available lo

the

neral cubhic, er the preparation anc serving ol minimum fair wage, S

that the service employee has recelved in gratuities no
less than the amount claimed as oredil for part of the

uch allestation of statement shall sections 31-60-1 threugh 31-6

(12) Such other reccrds as are stipulate
accordance wilh administrative reguiation

in

ENFORCEMENT ®0d Iin hosptals, conva lescent homes cr homes fer
lhag:lderl‘y where 1he food sernvice 13 nol regularly
avslakle (o the general public an d is inciziental to the

Gore of the patient

conlan the week encing date of the payroll week fcr
which credil Is claimed. Such atiestation or slatemeni
may include documenfation via an electrenic point of
service system or any other methcd 1hal verifies the
amcunl a selvice employee has received in gialuities fcr
ihe pay oenod in question. Such sitfestattion, slatement,
or substential evidence shall salisfy (he requiremenis ol
sibs,ection (b) and this subsection.

(EflectveAugust 21. 1974, Armendad Jancvary 4, 2€0| . Amenced
Supterroer 24. 2020)

SEC. 31-€2-E3a SERVICE AND NON-SERVICE
DUTIES WITHIN THE RESTAURANT INDUSTRY
(a) On any day that a service employee perfcrms non-
service emplcyee duties:

(1) Fortwo noursor more.or
For more ihan 20 percent of the service em'gloyee's
shift, whichever |s less, Ihe empioyer shaf nof
claim credit {er gratuities as pait of the minimum

a

(13) verk'ng certificales for minor emplicyees
(161c1¥ yeers)

(b)True anc accurate records sheil be maintained and
retained at the place of employment for a perioc Of three
ears fol each employee. The labor commissiomer ma
authornze the mainténance of wage records and the
retenton of bolh wage and hour records as outlined
ellher In whole or in part at @ piace other than the
place of employmenl when itis demenstratec that the
re:rgnllun of such; records al tne place of employment

either;
(1) veorks an uncue hardskip upon the
employer
withoul materially benefiling the inspeclion
_prccedures of the labor department, or
(2) is not practical for enforcement purpcses
Where permission is granied to meintain wa@e re cords
al olher than the E.ace of employ ment a reccrd of tatal
daily andwee:dy hours worked by each employee shall
alsobe avallabie for inspection in connection with such
wage recorcs

Thie Depoovem has uthartfy to recoves Back wages a ki an ¢ sal & nouiitin AQUACE 1 damagss
o estarces ol miwmam wage, Overtane, &nd oiher viobn. T i Deparoverm may Rigate
andfor @cammend Cineral (rasecution. Employers My be assesed vl MONSY PEIGAS for
£ach Wikt or repeaied vidation of the g 4 provisions of the kaw,
o 2 Ok the FLSAS chid ik provisiars.
iop 90 Tor vioktion Aat resudts in
the death or sadiaus Ay of 2. i3y be when
Uhe VikBTS 378 GOMmMEd 10 be witg or rey==ged, The i atso prohds eARiaing against o
Ghargng workers who Fle 3 camplai or patieipdio b any proceedim undér |16 FLSA

The Act requires that a repzesentative of the public employer and a
represenialive authcrized by the public employees be giver: an
oppaitunity to accomgany the CONN-OSHA Inspector for the purpuse of
aiding the inspection,

City/Town

While previding penalties for violations, the Act also encourages efloits by
labor and mansgement, before CONN-OSHA inspecfon, to reduce work- o e T
placs hazards voluntarily and 10 develop and Improve safety and health OEIOTEES At s oata i S hatetaT st that. 'p i
programs in all workplaces and Indusiries. Thiere aré many public of Mmel '?usdmess mvo\r:gnsdlrlw g;fsvar'ill-o 20 ;g:
organizatlans that can provide informatlon and assistance In this effort, if AL AR R G e e L e
requested. niohlclubs, cabarels, dutomels, caterers, frankfurter
siands, operators of food vending machines, and
that porticn ofthe business mvolving the seiwving of
food in department and variety stores, drugsicres,
candy siores. bakeries, plzzerias, delicateseens,
places of amusement and recreation, commercial
and indusinalesratiishments anc social, recrealional,
fraterna| and professional clubs which either regularly 2
or intermittently serve food, as wall as other
establstiments or bussinesse s Meewng the condilion
statedin thissubse cliccn
(5) "RESTAURANT EMPLOYEE" means any
wlw is employed gr pemmitied 10 work in any rest
occupaton. establshment or enterprise
(c% “SERVICE EMPLOYEE" means any em@loa/ee
whose duties relata solely 1o the serving of food or
1 beverage o patrons s eated atiakles or booths, and to
the perdormandce of dufies incidental tc such service,

g
y P akobe f
_—

Where there is no authorfzed eniployee representative, the CONNOSHA
Compliance Officer must consult with a reasonable rumber of empiloyees
concemning safety and health conditions in the workplace.

COMPLAINT

Public employees or their representatives havethe right ¥ file a complaint

with the Conneclicut Departmen1of Labor requesting an inspection if they

elleve unsafe or urhealthful corditions exlst [n their workpiace. CONN-
Awill withlro|d, on request, names af employees compiaining.

During non.s8
8 how's prdayied

Public Act 17-141 allows an employg
where other labor law posters reg
the Workers’ Compensation Cg
must file claims for compen

Bignate and post - “in
Department are prominently
ite [wcc.state.ct.us] — a location wh

CONSULTATION/TRAINING

Free assistance in identifying and correciing hazards and in impfoving
safety and healitk. management is avaitable to public employers, without
citation or penaity, through CONN-OSHA I anCtraining services,

POSTING INSTRUCTIONS

Under provisions ofthe Act, public employers must post this natice in each
and who customariy receives: graturties.

o 2 :
and na cons plceloriplacoswhereinalices to (@) "DUTIES INCIOENTAL 10 SUCH SERVICE®  SEC.31-62-E4. CIWERSIFIED EMPLOYMENTWITHIN
emplcyees are cusiomarily posted. Steps shall be taken to insurethat this m(ea ns ommarice of the fetlowing tasks: THE RESTAURANT INDUSTRY has been repealed

2. 1) Yaking orders from patron s for food ot
) notice is not alterad, defaced, or covered by other material, beverages; SEC, 31-62-E¢. EMPLOYMENT UNDER OTHER WAGE
blic employees whe believe thsy have been discriminated against may (2 ORDERS

(a) Mlercairtrie: If an employee is engaged paitly in the

Checking w-tr;hcusiomelrs lode‘nskure 1hall lhe1y
4 o s A b are erjoying ther meals and taking action tc
ile a comglalnt within 180 days of the alleged discriminatory action with More Information ccirect any problems: d feSiaurant 0CCupalion bul is aiso engaged partly in the
the Connecticut Depariment of Labor, OSHA Division, (3) Checking pairons' identification tc ensure ococupation covered by the mercantile wage order, the
thal lr:ey;n el n’fu;l‘m%m age raquurement for ﬁ:cws.‘qns ofr:(he moeécantle Y&gf orﬁler !s all appl¥ to
. . consumpiion: of alcoholic teveragies: e enfire work perod, exoept thal, when time spent in
CITATION Addttional informaton and copies ofthe Act, 4; Celiecting pic yments from custcmens; €ach eccupaticn is segregatec. anc sepasalely recorded,
Ihe allowarce fcr gratuihes as permilted as part of the
minimum fair wage may be appled 10 the hcurs worked
f upon Inspection the Connecticut Department of Labor believes an
employer has violated the Act, a citation alleging such violations will be
issued tc the public employer. Each citation will specify a time period
within which the alleged viclation must be corrected.

ADDITIONAL
INFORMATION

* Cenzn s and . ! AréTUM ¥ 20, 2d/0r ovestime

pay POV, Cenain = work ¢ EQu

* Spedia provisions apph) 10 Workers in Rmeniea) Samed, the Cormmonweaith of the Narthesn
and the Co f 3.

o
YR YLP

Minors who have withi

bstes for monarhoolwagk s

fair wage forthatd
(b} If a serwice employee performs nen-service Culis®s
cunng INectoursa of 3 da¥'s work If excess of (he lessaer
of subdivision {1) or (2) ¢t subsecticn (a) of this section,
the employer snail sagregate and record time spernt on
nen-service dulies toclaim a credil for gratuities as part
of the miimurn far wage 107 that day.
(Effectiva Septamber 24, 2020)

. s

90 [} p st $0mply with doth
* Some ey k00ecty CRISSlY workers 28 VeDENGEnt contractons* whea heyare
oy emplopies | nder ha F LSA R (s #mpartant toknd w the dkaers batwes he th 0
Decauss emioyes fness Esengt) 210 6ridied Lo e FLSA'S Migmum wage 3 nd ovestime
poy pretect ons and Ny ihed 0k aonct
+ Conainfull-;h 0 oodEn s, SIUSENT 153N S, G0N s, 31 workeer S with dicabies MY Do
paid eSS Ih®) he Mmmum wage urGer SPECLS) caVeras ssued DY e Depaovem o f Lo,

|
|
WHD

1S O

Noperison underacie 16 urant

in a restaurant or public din

Minimum Wage
00 per heur effective July 1, 2022
P Per hour effective June 1, 2023
ly indexed to cost of living eflective Jan, 1, 2024
ay bepaki 85% of Minimum Wege durinc their
01 employment
1 0fAgeWorking Paper Is required for all
der theage of 18.
s or complaints of violaiticn should be sentto:
£0a of Laboe - Wags & Workplece Slandards Oivision
olly Brook Boulevard - Wathersfeld, CT 08108
(360)263-6791 - wwn !t govidol
all be posted in a conspicuous place in rooms
s are employed. See applicable laws on back

(¢)Inthe caseafan empicxee wlo spends 75% or more
of his working ime away from the employer's place ol
business andthe mantaining ot time (ooon}s showing lhe
beginning and encing ume of @a ch worlk penec for such
personnel either mproses an undue hardship upon the
employer or expases him 10 jeopardly because of s
nal lli?t 10 CONtrol the accura cy ofsuch entries, 8 record
oftctaf daily and lotal weekly hours wijll be approved as
fulfilling Ihe recorc-keeping requirements of lhis
section

However, in such cases the onginal time entries shall
be made by the emplayee n his own behalf and the
time entrie S macde By the employee shall be used as
the basis fcr payrofl reccrcs

If your employer 4
When fili

bn below, you MUST file your compensation claim there.
i are also required — by law - to send it by certified mail.

yrovides that public employees may not be discharged or
d agains in any way for filing safety and health complainis or
ise exercising their rights under theAct.

WAGE AND HOUR DIVISION
LNITED STATES DEPARTMENT OF LABCR

low, ask your employer where to file your claim.

Under Connecticul General Stalules seclion 31-23
no minor undhes 16 years of ageshall be employed
or permitted 1o work m any srestaurant,

Employer Na

speclfic OSHAsafety and health standarcs, : 5) Wilkeig patron s fooc ordfr; on ordexr s,n;l;s‘
H H memonzlng orders, or er; enng orcers inlo
tralning and other appiicable regulations may gemputers for transm-tla)ltq kitchen staff; by an employee Inthe reslaurant service categary.
be obtzined flom your employer or by ’céann ch&cks tha il emiae and total meal
contacling the Deparsment of Labor, Costs an

sales laxes;
Division of Occupational Sa‘ety and Healtl

Presenling menus to patrons and answering
questions about menu llems, making

38 Wolcott Hill Road, Wethersfield, CT 06109

Tel. #:(260) 2636900

recommendations upon request;
Fax #: (260) 2636940 (@

(8) Remcving dishes and gtasses from laoles
Website: www.ct.gov/do]
peds

or counters anc taking them to the kitchen
Commissioner Danié Bartolomeo

Thomas J. Wydre
Director

Address ()

Telephone

PAYDAY NOTICE

REGULAR PAYDAYS FOR EMPLOYEES OF

(b) Other: If an empioyee Is engagec panly i an
occupation under lherestaurant wage order bt 1s also
engaged oath in an occupalen covered by znolher wage
order ottherth an the mer cantile wage order, ihe higher
crovisions of each wage order shall apply lo the entire
work period uriless llie time speni in each occupaltion is
definigly segre gated and sorecorced. Where the time
spent in each occupalian is cefmnua/ segregated and
S0 recorded the provisiens of the applic

shall apply

SEC. 31-62-£6.  DEDUCTIONS AND ALLOWANCES
FOR THE REASONABLE VALUE OF BOARD AND
LCDGING has bgen rispealed.

SEC. 31-62-E7. DEDUCTIONS has been repealec.

SEC. 31-62.E8. DEPQOSIT

No deposit shall be recuiled by an employer from any
emgloyee for 8 uniform or lor any olher purpcise except
Py permission of the fabor department

City/Town State Zip Code

(FIRM NAME) CONNECTICUT

# DEPARTMENT
OF LABOR %

for clea nlgg:
Serving 10Cd or beverage: s |0 patiars, and
rep anng Of sarvung specialty dishes al
s ags f€Quiea;
Cleaning tables or counters arie r patrons
have fimshec dining;
Prepaiing tables for meals, including setting
upileems such as linens. silvex'ware. and
ass ware:
(12) %xplalning how various menu llems are
prepared, describing Ingredients and
cocking meinods;
Escorliing customers to their tables:
Cleaninglatles and floors in service

Citations issued by the Connecticut Department of Labor must be
prominenty displayed at or near the place of alleged violation far three
days, or untilitis corrected, whichever is |ater, to warn prblic employees
of dangers that may exist there,

SHALL BEAS FOLLOWS:

abie wage order

THIS NOTICE MUST BE IN TYPB

POINT BOLD-FACE AND POSTEY
PLACE IN EACH PLACE OF EMPLC
POST THIS NOTICE WILL SUBJECT
STATUTORY PENALTY (Section 31-279 C.8

Any questions as to your righté under the
law or the obligations of the employer or
insurance company should be addressed
to the employer, the insurance company, or
e Workers’ Compensation Commission
00-2239675).

(10)
(1) Incuiries or Comgiainrs of violation of this Order Shaulel
be Senttc Wage and Workplace Standards Oivision,
Depatmen of Labor, 200 Folly Brook Bivd.,
Wethersfleld, CT06t093114

BY

Under e plan approved October 2, 1978 and certified August 16, 1926 by the U.S. Departnient of Labor, Occupational Safety and Health Administration (OSHA),
the Stare of Connecticul is previding job safely and health protection for workers in the public sector throughout lhe Stele OSHAwill nionillor the operation of empleyee's Im mediate service area before,
this plen 4o assure that contirued approval is merited. Ay person may make a complaint regarding the State adminisiration of this plan directly to(he Regional dunng, or after sewving patrons;

Officeof OSHA; JFK Federal Building, Room E-340, Bosion, MA02203. Telephone: (617) 5659860 Fax: (617) 5658827, : =

For after hours fatalilyicatastrophe reporting: 1-866-241-4060 Website; www.ct.gov/dol Re.04206

TITLE
PLEASE POST

Date Posted:

Job Safety and Healtr,
IT'S THE LAW!

NOTICE
Connecticut General Statutes 8 31-57r - 31-57w — Paid Sick Leave
State of Connecticut

COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES
Pomnpic Egastivy and Faskies {2 a tl Pople

SEXUAL HARASSMENT IS ILLEGAL

and is pictibited by
The Connecticut Discrimination Employment Practices Act, and
Title Vir of the Civil Rights Act of 1964

Each empioyer with SO or more employees based on the number of employees on its payrall far the week containing October
1, shall provide paid sick leave annually to each of its service workers in the state. The paid sick leave shall accrue beginning
January 1, 2012, for current employees, or far a service warker hired after January 1, 2012, beginning on the service
worker's date of employment.

ination 1s Illegal

Cennecticut faw prohibits discrimination in

HOUSING &
PUBLIC ACCOMODATIONS

Onrhe basisaf
age age

Centrieciict law prehibits discrintinaticn in

CREDIT TRANSACTIONS

to obtain services from a victim sizrvices organization;

to relocate due to such family violence or sexual assault;

to participale in any civil or criminal proceedings related to or
resulting from such family violence or sexual assault.

Accrual
The accrualis ata rate of one hourof paid sick leave foreach 40 hours
workedby a seivice worker upto a maximum of40 hours per year (the
employer shall choose any 365-day period used to calculate employee
benefits {n order to adminfster paid sick leave).
- No service worker shall be entitled to use more than the
maximum number of accrued hours.

Occupational Safety
and Health Administration

.S, Department of Labor
On rhe basis of Notice
Ifleaveisforeseeable, the erployer may require advance notice.

If leave is unforeseeable, the employer may require notice as soon as
practicable.

Sexual hatzsiment means: “Any urwelcome Sexual advances or requests for sexual

aneCstry
! favors or any conductof a sexual nature whei:

breastfeeding in a place of
public sccommodstion
cslor

familial status (in housing)
lawfv] source of incorae
leaming disatility

marital slalus

mental disakility
inteliectus| disability
naticoal origin

anceslty

blindness

eolor

lcaming disability
marital stalus
intclleciual disebility
uational origin
physica! disability
race

religjous ereed

sax, iransgender statas, gender

Carry Over

Each service worker shall be entitied to carry over up to 40 unused
accrued hours of paid sick leave from the current year period to the
foilowing year period

learting disability

marilal status

past or peesent history of mental disability
intcllec.tual disabilily

pali@il origin

physical disability

cace

religious crecd

(1) Submission to such conduct is made either explicitly or implicitly a term or
conditior, of an individual's employment; Reasonable Documentation

Documentation for paid sick leave of 3 or more consecutive work days

may be required

Use of Paid Slick Leave - documentation signed bv a health care provid er who is treating

= . . 2 A service worker shall be entitlec to the use of accrued paid sick the service worker or the service worker's child or spouse

(3)Such conduct hes the purgose or eflect of substentially interfering with an leave upon the completion of the service worker's 680" hour of Indicating the need for the nurber of days of such leave shall be

sc including preguancy, sexual harassoxat, e Ly S : : individual's wark performarice or crezting an intimidating, hestile or offensive employment considered reasonable documentation.

teansgeader siatus, gende! identity or exprwesion, fnycslca isability :arie:e:aytiz:l?rp:;\/si?::igrmst:lus working environment.” - fromJanuary 1,2022, forcurrent service workers. or a court record or docuimentation signed by a service workeror

sexual orientation or civil umion slatus Ie!igiousmed Veteramsstitus . . , ; - - if fyired after January 1. 2012, upon the completion of the volunteer working for a victim services organization, an

workplco:: hazards te reproductive systems sex, iraasgender stalus, gendc: idcatily Individuals who engage in acts of sexual harassmerit may be swbject to civil and service worker's 660" hour of employment from the date of attorney, a police officer or other counselor involved with the

ctiminal record (in stalc einployment end licensing} i " T - hire, unless the employeragrees to an earlier date. service worker or seivice worker's chiid or ward shali be

v or exivression, sexua. oricnlalion or criminal penalties. s 5 ek -
‘cteran slaius civil union stslus considered reasonable documentaticn for a victim of family

use of a guide dog/training a guide dog violence or sexual assault,

Veicranstalus

(2)Submission to or rejection of such conduct by an individual is used as the basis
fer employment decisions aflecting such individual; or

All workers have the right to: Employers must:

Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for using any of their
rights under the law, including raising a health
and safety concern with you or with OSHA, or
reporting a work-related injury or illness.

* A safe workplace. .

loans
mongages
any oredit vanssaiions

* Raise a safety or health concern with
your employer or OSHA, or report a work-
related injury or illness, without being
retaliated against.

A service worker shall not be entilled to the use of accrued paid sick
leave if such service worker did not work an average of 10 or more
hours a week for the employerin the most recent complete calendar
quarter.

recniiting
hicing
ccliering
classifyiog
promoling
advartising
disckarging
uaining
laying off
compensaliag
ferms and conditions

Examgles of Sexual Harassment Remedies For Sexual Harassment . X

Prohibition of Retaliation or Discrimination

No employer shell take reteiiatory personnel action or discriminate

against an emplovee because the employee:

Compensatory damages Pay . _ - requests or uses paid sick leave either in accordance with the
9 - ! Each employer shail pay each service worker for paid sick leave at a act; or

Requests for sexual favors Hring; piomonion arfremndt AremEnt pay rate equal to the greater of either inaccordance wit:1 tlhe employer’'s own paid sick leave policy. as

Rexzllaticn for complaining abotit Emotional distress damages - the normal hourly wage tor that service worker, or the casemaybe; or

sexual herassment - the mininium fair wage rate under section 31-S8 of the files a complaint with the Labor Commissioner alleging the

Derog-alory Or pornographic posters, general statutes in effect for the pay period during wkichthe employer's violation of tihe act

cartoons or drawirgs employee used Paid sick lezve.

Cease and desist orders
Back pay

* Unweiceme sextal advances
Suggestive or lewd remarks
Unwanred ttugs, touches, or kisses

servioes rendered the public
rettals nud sales o fpublic and privsi¢ housing

Receive information and training on job
hazards, including all hazardous substances
in your workplace.

If you believe you have experienced illegal discrinanation, the CT Commission on Hman Righis will
investigate withoul enst tn ynu. {uis illegal for anyone 1o retaliate against ynu for filing a complain t.
For assistance contact:

Comply with all applicable OSHA standards.

Collective Bargaining

Nothing in the act shall diminish anvV rights provided 1o any employee or
service worker under a collective bargaining agreement, or preempt or
override the terms of anycollective bargaining agreement efteclive prior
to January 1, 2012

cmployers
cmpleynio m agencies

Connedticut |aw requires that a vaitten complaint be filed with the Cemmission within 300 Reasons for Use of Leave
labor organization

days of the dzte the allegec! harassment far events occurring onor after Gctober 3, 2019. For A Se"’ice_l Iworka_r mayu seh pa|itc:‘ sick :, e:ve for his or her own:
203-579-6950 = . 3 \ - iliness, injury or hea condition;
203805.6559 herzssmiert eccumny befure Octeber 1, 2019, coniplaints inust be filedwithin 180 deys ofthe L the medital diagnosis, carer of ITedLmBrItSE hisrgr tier maniat

860-566.1997 harzssment. illness or physical illness, injury or health conciition;

3608£6-2559 vl " . - preventative medical care; or
$60-246-5419 Ifyou feel you have been discriminated against, centact the Connecticut = mental health wellness day

fatality or within 24 hours of any work-related
website: www,statecl.usichro Cemmission on Human Rights and Opportunities at 860-541:3400, CT Tcl! Free

inpatient hospitalization, amputation, or loss T o _ : , ,
This notice provides general information about Connecticut law and is not fo be considered as equivalent of the complete text. | _L&Q_Q-47-5737 oronline at www.t, 7 | A service worker may use paid sick leave for a child's or spouse's:
Of an eye - - e - iliness, injury or health condition; the medical diagnosis,

Under the Family and
Medical Leave Act

What is FMLA leave?

The Family anc Medical Leave Act (FMLA) is a federal law that provides
eligible employeeswithicb-protecied leave for cvalifying femlly and
medical reesons. The US_ Departmertof Labars Wage and Hour Division
{(WED) enforces the FML £ for most employess

Connccticut Commission on Human Rights & Opportunitics
Souttwe Region 350Fsirfield Avenue, Bridgeport, CT06¢:04

West Czpitol Region 55 Wesl Main Sicet, Suite 210, Waterbury, CT 06702
Capitol Region 450Colombus Blvd Siitc 2, Hartfiord, CT06103
Easicm: Region 10 Broadway, Rouvach, CT00860

Adminisranve Oflice 450Columbus Blvd Suwitc 2, Hartford, CT06103

Do

203.579-6246
203-805-6579
860-566-7710
860-886-5707
860-541-3459

Telephione

203-579-6246
2039056579
860-566-7710
860-856-5703
860-541-3400

Notify OSHA within 8 hours of a workplace

Complaint Process

Any employee aggrieved by a violation of the provisions of the law may
file a complaint with the Labor Commissioner. Upon receipt of any such
complaint, said Commissioner may hold a hearing. After a hearing, the
Commissioner may assess a civil penally or award other relief.

Request a confidential OSHA inspection
of your workplace if you believe there are
unsafe or unhealthy conditions. You have
the right to have a representative contact
OSHA on your behalf.

Participate (or have your representative
participate) in an OSHA inspection and
speak in private to the inspector.

This is not the complete Paid Sick Leave law. Please contact
your Human Resources office for additional information.

Provide required training to all workersin a
language and vocabulary they can understand.

A service worker may use paid sick leave if the service worker or the
service worker’s child or ward is a victim of family violence or sexual
assault-
- for medical care or psychological or other counseling for
physical or psychological injury or disability;

CONNECTICUT DEPARTMENT OF LABOR

Effective 10/1/23

Prominently display this poster in the workplace.
Summary of Public Act 194

“An Act Increasing the Minimum Fair Wage”
Minimum Wage: $11.00 effective on October 1, 2019
$12.00 effective on September 1, 2020
$13.00 effective on August 1, 2021
$14.00 effective onJuly 1, 2022
$15.00 effective on June 1, 2023

Post OSHA citations at or near the place of T
the alleged violations. Connecticut General Statutes §§ 46a-60(a), (b)(7), (d){1)
Pregnancy Discrimination and Accommodation in the Workplace

You dc not have tc share amedical diagnosis bul sl provide encugh
informalion lo yeur employ«r so they can determine whether the leave
qualifies for FMLA pratection, You must aisc informycur emplayerit
FML Aleave wes previouslytakenorapprovedfor the same reason
whsn requesting adcitional leave

File a complaint with OSHA within 30 days
(by phone, online or by mail) if you have been
retaliated against for using your rights.

On-Site Consultation services are available to
small and medium-sized employers, without
citation or penalty, through OSHA-supported
consultation programs in every state.

Forcing employee or job applicantto accept a reasonabte
accormimodation when she has no known limitation related

to pregnancy orthe accorrimodation is not required to perform
the essential duties of job

Requiringemployee to take a leave of absence where a reasonabte
accomimodation could hav'e been imade instead

Covered Employers

Each employer with one or niore employees must comply with

these anti-discrimination and reasonable accommaodation laws
related to an employee or job applicant’s pre'gnancy, childbirth
or related conditions, including lactation.

Yeut erploy.er may requast certitioaticn frem e heelth care Provider
to verify medic:al leave and mey request: certitication of a qualifying

Eligibleemplcyees can take up to 12 warkweceks of FMLA leave exgency

ir @ 12=-monitk. period far:

The FMLA daesinat aFect any federal cr state law prahibiiing
discrimination or superaede any state or loce | [aw or callectise bargaining
agreement thst prevides greater tamily or medical leave nghts,

Prohibition of Discrimination

No employer mav discriminate against an employee or job
applicant because of her pregnancy, childbirth or other retated
conditions (e.g., breastfeeding or expressing milk at work),

The birth, adoption o1 foster ptacement ofa child with you,

Your serlous mental or physica, he:alth condition that mzkes you
unabla ta work.

On October 15, 2023, and on each October fifteenth thereafter, the Labor Commissioner
shallannounce the adjustment in the minimum fair wage which shall become the new
minimum fair wage and shall be effective on January first immediately following.

See any OSHA citations issued to your
employer.

** Note: To demonstrate an undue hardship, the employer must show
that the accommodation would require a significant difficulty or

State employees may be sutjecl to cerlair; limitations In pursuli of direct expense in light of its circumstances.

lawsnits regarding leave far their own se:ricus heetth conditicns. Mcst:
federai and cer;a|n congressicinal employcea are alsc covered by tha
law bui are sutject lo the jurisdictionoi the US, Ollice of Personrel

Management or Ccngress -

What does my
employer need to do?

If youate eliglble for FMLA tesve, your employer must

Tacare fcr your spouse, chtld or parent with a serious menial or
physicel health concition, and

Certain qualif ying rezsonsrelatec tc the foreign deployment of your
spousa, child or pareal wha is a military servicemembet

Prohibiteddiscriminatory conduct includes:

Terminating employment bec ause of pregnancy,

childbirth or related condition

¢ Denying reasonable leave of absence for disability due to
pregnancy (e.g., doctor prescribed bed resl during 6-8
Week Frecovery Pperou avies oiren) -
Denying disability or leave benefits accrued under plans
maintainedb ythe enployer
Failing to reinstate employee to original job or equivalent
position after leave

Prohibition of Retaliation
Employers are prohibited from retaliating against an employ'ee because
of arequest for reasonable accommodation.

Request copies of your medical records, tests
that measure hazards in the workplace. and
the workplace injury and illness log.

On January 1, 2024, and not later than each January first thereafter, the minimum fair
wage shall be adjusted by the percentage change in the employment cost index, or its
successor index, for wages and salaries forall civilian workers, as calculated by the
United States Department of Labor, over the twelve-month period ending on June
thirtieth of the preceding year, rounded to the nearest whole cent.

An eligible employee whols the spoute, child. parent ornext of “in of a
covered servicemember wth a sertous injury or illness maylakeup to
26 wolkweeks of FMLA lesve in a single 12-menth period to care tor the

Notice Requirements
seiviceinember.

Employers must post or provide this notice to all existing employees by
January 28, 2018; to an existing employee within 10 days after

she notifies the employer of her pregnancy or related conditions: and to new
employees upon commencing employment.

You havetheright touse FMLA leave incnebtock o f time Whem it Is
medically necessary ar otherwise peimitted. you may take FMLA leave
Intermittently in separete blocks ¢f lime, or on e reduced echedute by
warking less hcurs each dzy or week_ Read Fact Sheet #28M(c) for mote

¢ Allcw you totake Job-pratected time att work for a qualitying reason.
irfcrmation

+ Caontinue your grouphealth pian coverage while you areon leave on
the same basis as if you had not taken leave, and

= Allow you to return to the samejob, or a virtually identicat job with
thie same pay, benefits anc ‘other wotking cendilicas, inchucing shill
and locatlor, at the end of your leave.

Limiting, segregating or classifying the employee in a
way tnal wouia deprive Ner of empioyment
opportunities

Discriminating against her in the terms or conditions
of employment

Complaint Process

CHRO

Any employee aggrieved by a violation of these statutes may file 3 comptaint
wit h the Connecticut Commission on Human Rights and Opportunities
(CHRO). Complainants have 300 days from the date of the alleged act of

@ @ErIYNrIAVION, Or 1FOM (H e TIMNE LNFt yOu re€3S0ridoly vacame awar2 Ol (na
discrimination, inwhichto fite a complaint. It isillegal for anyone to retaliate
against you for fifing a complaint.

FMLA teave is not paldleave, but yroumay choase, or be reguired by yout
employer, - use any emplcy er-proviced paid lezve |1 your employer's
pald leave solicy covers the reason for which ysu need FMLA leave.

Am | eligible to take
FMLA leave?

You are an eligible empioyae [t al} o1 tne tallowing apply:

This poster i's available free from OSHA., Gratuity Allowances (“Tip Credit”) for Service Employees

MinimumWage | Direct or Cash Wage
$11.00 $6.38
$12.00 $6.38
$13.00 $6.38

July 1,2022 $14.00 $6.38 $7.62

- 'l 1 ]Ul'le 1, 2023 $15.00 $6.38 5862 * You hsve werked faryour emplcyer at least 12 manths.
co”tact OSHA' We ca” he’p' ! . ::u&ae az;o;;sl; 250 houlresof se;\é\w for your emplever during
e “Ts i €IS Metiihsueiof yeur ieaveyoff « Hcw much of your requested leave. If any. will be FML Aprowected
Cra'u}t‘ A;!I?lv:;]nces ( Tlp Cmd)t ;:;;Bartenders YouremaleyBrpgs ateast S0 ergply S Withing5 mifts lefav.e ’ “ : ’ Reasonable accommodations include, but are not limited to:

5277 of your wark tacaticn. = Being permitted to sit while working
$12.00 $8.23

] - 53.;'77 :e'g:]’i‘ree'::g"!::rewamoloyee shevedifhierent “hour s of service” Where can I find more ’,;/‘eor::c:ir:z;?"t oAt bt
Sliﬁ 58‘22 . information?

ASSISTanNnce wile) marnual 130c:
$5.77 Call1-866-467-9243 dol.govitmtz toll
al11-866-467- aor visii dol.gav/tmtz tolearn mcre
$15.00 $8.23

Difference
$4.62
$5.62
$6.62

Date
October 1, 2019
September 1, 2020
August 1, 2021

Your erplayercannot interiere with your FMLA rights or thraaten or
punishi you for exercising your rights uncer the law, Fer example, ycur
enoyer cannct relaliate against you for recuesting FMLA leave or
cooperaling with a WHO inve stgation.

*Note: There is no requirement that the employee be employed
for a certain length of time prior to being granted job protected
leave of absence under this law.

After-bacoming ewarelhatycur needfor leeveis tar 3 reason that may

quelily under the FMLA, your must confi H youare
eligible or not eligible tor FMLA leave. If your employer determines that
you ere eligible, your emplcyer must nciify you inwriting

CHRO main number 860-541-3400

CHRO website: https://portal.ct.gov/CHRO

CHRO link “How to File a Discrimination Complaint™:

https://portal.ct. gov/CHRO/Complaint-Process/Complaint-Process/How-to-
File-a-Discriminatio n-Com plaint

Reasonable Accommodation

An enmployar must provide a reasonable accomimodation to an
eimployee orjobapplicant due to her pregnancy, childbirth

or needing to b reastfeed or express milk at work,

* Youwatk ter a covered emplayer.

* Atout your FMLA rights auc responsikilities, and

DOL

Additionally, women who are denied the right to breastfeed or express milk
at work, or are discriminated or retaliated against for doing eo, rnay also file a
complaint with the Conneclicut Department of Labor {DOL).

October 1, 2019
September 1, 2020
August 1, 2021
July 1,2022
June 1, 2023

Yau wiork for a covered employer if ane of (he lallowing epplies:

DOL phone number: 860-263-6791
DOL cornpleint form:

htips://www.ctcdol state.ct us/wgwkstnd/forms-wwsinstruct.htm

* You work lor aprivate employer thal had at least 50 emplcyees durirg
atleast 20 work weeks in (he curreni ar previoLis calender yesr,

* You wok fer enelementary or public or private secondary schoel, or

* Youwork tcra public agency, suchas alocel, stete or federal
governmerit agency. Mast federal emplayees are covered by Title Il
ofthe FMLA, adminis ered by the Office of Fersonnel Manzgemen'.

Light duty assignments

Modified work schedules

Temporary transfers to tess strenuous or less
hazardous work

Time off to recover from childbirth (prescribed by a
Doctor, typically 6-8 weeks

Break time and appropriate facilities (not a bathroom)
for expressing milk

Job restructuring
$6.77

1f you believe your rights under the FMLA have beer violated, yon may
tile a complaint with WHD or tile a Privale lzwsun 3gainst your employer
incourt. Scanthe QR code tc learn about our WHD ccmplain t proceiss.

Effective October 1, 2019

The rates for all persons under the age of eighteen years, except emancipated minors,
shall be not less than eighty-five per cent of the minimum fair wage for the first ninety
days of such employment, or ten dollars and ten cents per hour, whichever is greater,
and shall be equal to the minimum fair wage thereafler, except in institutional training
programs specifically exempled by the commissioner.

¢ This modified section eliminates learners and beginners, and adjusts the “first
200 howrs of employment” rule to 90 days for the 85% minimum wage rate,

How do | request
FMLA leave?

Generalty, 10 request FMLA leavey cumust:

Denial o f Reasonable Accommodation

No employer may discriminate against employee or job applicant
by denying a reasonable accommodation due to pregrancy.

= Follow yow employer's normai policiesfor reguesting leeve.

= Give natice at least 3C days befcre your need for FMLA leave, or

= |f advance notice Is not possible, give notice as soon as possible,

WAGE AND HOUR DIVISION Prohibited discriminatory conduct includes:
UNITED STATES DEPARTMENT OF LABOR # Failing to make reasonable accommodation {and is not
§ an undue hardship)**
Denying job opportunities to employee or job applicant
because of request for reasonable accommodation

Pub. Date: (01/2024)






