
Know Your Rights: 
These Administrative Regulations must be posted and maintained wherever workers covered by this Act are employed. 

MINIMUM WAGE: 
Minimum wage is annually indexed CONNECTICUT DEPARTMENT OF LABOR 

O V E R T I M E  O N £  

Workplace Discrimination is Illegal 
each year, effective Jan 1. --"="--=­
$15_69 per hour effective CCNNKTIClff 
1-1 -2024 through 12-31- 2024 .. g:"=":" 

(P.A. 19-4)
WAGE AND WORKPLACE STANDARDS DIVISION 

O N E - EI A L F  T l l\1 E S  T H E
EMPLOXEES REGULAR RATE OF 
PA\' AFTER 40 HOURS PER WEEK. 
FOR EXCEPTIONS - SEE SECTION 
31-76i OFTH.E CONNECTICUT NOD:! Of EMPtllY!l RIGlm UNOIII TIHONlflCllCUT l.lMILI AND MIO CAI. LO.VE ACI {ITTM\AJ I COIINICIICl/l PAID This notice must be posted and maintained wherever persons covered by this order are employed. 

Equal employment Opportun;ty Commission !EEOC) enforces Federal laws that protect you from 
di,crimlnation i, employment. If you believe you've been discriminated against at work or in applyi ng for a 
job, the EEOC may be able to help. 

• £n1)1oyeo,(cor,ent and • Unl<:>n member< and 
fonner), ,nclud"g managers appl,cant< for membership 
aod ,em1>0<>"1•mol0Vtt< in• union 

• Jobapplicants 

What Types of Employment Discrimination 
are Illegal? 
Underth• HOO laws, an empk>yor may no, dlscrlmlnat, against 
you, regardless of \Our immigraoon >t,nu<, on the base, of: 

• COior 
• Rellgkm 
• National or;gin 
• So, (ind"d;ng pr�gn•ncy, 

chi dbirth, and relatecJ 
ml!d;cal <end;tion,, 
,...,al orientation, or 
gender Identity: 

• Age (40 aod older) 
• Disobl lity 
• Genetic informaMn 

linduding ompl,yer requem 
for, o, purchase, ""'• o, 
d,sciosure of genenc test>, 
genetic ,ervi<e,, or family 
ml!d;cal hi<torvl 

• R<tal'ot<on fo, �ling 
• charge, ,.,sonabl1 
oppo�ng d,mimin,tlon. 
o, partici pating ;n a 
d;mi<rlnat!on law,;,it. 
lnvesti,anon, or prcceed1ng 

• lnterfe,eoce, coercion, a, 
,h,..ts ,elateO to o,e,<i,;ng 
right, r,gard;ng dl,abdity 
discriITTnation or pregna""'I 
>ecom,rl<><lation 

What Organizations are Covered? 
• Mo<t p,iv,te employer, • £,:!ucattonal ;r,tttutfon< 
• State and l <>cal oovem-nent, las employe,,) 

(o,employer,;) • l"nlon, 
• Staffing agen,i e, 

What Employment Practices can be Challenged 
as Discriminatory? 
�II aspect, of omplovment, lndudinB: 

• o;"h•r�e, Mnl, orlay-off 
• llmmn•nt linclud;ng 

un,,.lcome verbal o,­
phyo;i<:al conduct) 

• lliringo, promotion 
• A,,slgnment 
• Pay lune<ual w•B•• o< 

compen5iTIOnl 
• f•lluso to provide roosono"'• 

accommO<latlon for a 
dl,al);lily: p,egnanC/, 
ch1ldbirt" or related medical 
,ond;�on: 0< a ,;nce,ely-hold 
religious belief, observan� 
or practice 

• Benefits 
• Job t,a;n1,1-
• Cla,siHcat!on 
• Refe"al 

• Obtain;ngordi ..:losi ng 
gonetlc lnformaMn 
ofemploye,,, 

• llequesting o, d,sclo�ng 
rr>edical ;o1o""'tion 
otemployeos 

• Con<luct that might 
reasoo,bly d1<courage 
someone ho" op Posing 
<>scflmFnaoo,, ffllnga 
charge, or participating in ,n 
iovestigaHon o, proceed;"' 

• eor.duct that<oe•<es. 
1,.tl,n;,;1;,ie,, ""'·'""'· "' 
int<rfere, wit! someone 
... rc.,;r,gtl>eicriBhlS, 
or ,omeone a,sistlng o, 
"''"'"""ing somP<>nP "'"' 
to e,ef(l"' <ith!S, ,ega<ding 
dlsablllfy dl,orm;natlon 
I �ciudi n;: a<commod,tioo) or 
P"K" ancy occommo<latio" 

Race, Color, National Ori gin, Su 
In oddi Mn to the protections of Title VII of :,e CMI RIBh" Acl 
ot 1964, as amended, Title VI ol the CIVIi A,gnt> Act ot 1964, as 
amencled, prohibit< d,scriminaton on the ba,i , of race, color or 

naMoal ori1in In p,ogram, or a:�vilk>, ,ece�i n1 Federal nn,n· 
cial a,s�tance. Employment di<:ri mination i, ,ove,ed by ntle VI 
if ,l,e ,_,.1n .. ,y ui,;.,_,i,e u! ,1., finon<i,I o»i;·,,.,e i, "'""'""" uf 
employment, o, """e,e em?loyrnent d�crlm na�oo causes or moy 
caus, discrimination in pnw;ding ,eMce, uoder such provam, 
Title [I( of th,, !:du<ation Amem.-nent> of 19,l prohi�it> employ• 
mentd, "•im,noti<:n on t"e 00,� of,., in oouco�onol progrom, 
or aclivmes which receive Fede0al financial assistance. 

Individuals with Disabilities 
5ectirn 504ofthe RehaMitation �ct of 1973. asameooed, prohiM, 
employment di>crini nation oo the ""5i, of disobi lity in any erogrom 
or act'"'V whkh rec<Ms Federal financial ,,�nance. D�crl,:il nation 
� p""

'i
b�od in >II >s,,«t< of em,:loyrnon, ,.,io<t ,,or<a,1< w,t>, 

djsal);'ille; who, wi!h or will>out ,ea""1able ac:ommodatior, can 
perfo,m the ffient0I ru"ctioo< </the job. 

If you hel,..vo "'"' '""" hoon di.,r,mina..,, "f'""'t ,n • ome<>m 
of a,oy 1nstitution �h�h "'<""'" Federal fina.,cial as,istan::e, you 
should immediatel1 contact the Federal agency providing such 
as,istonce. 

What can You Do if You Believe Discrimination has Occurred? 

Contact the EEOC promptly if you suspect c'iscrimination. Do not dela;·, because there are strict time limits for filing a charge 
of discrimination (180 or 300 days, depending on where you li ve/work). You can reach the EEOC in any of the following way.;: 

Submit an inquiry through the EEOC's public portal· 
https://publicportol.eeoc.gov/Portal/login. r,spx 

Call 1 - S0Q..669-4000 (toll free) 

1 -80Q..669-6820 (TTY) 
1 - 844--234--5122 (ASL video phone) 

Vi sit an EEOC field office (information at 
www. eeoc. gov/field·affice) 

E·Mail info@eeoc.gov 

Additional information about the EEOC, 
including information about filing a charge of 

Tl,e Department of Labo,', Office of Fe<leral Contract Compl,ance 
Program, IOfCCP)enfon:es th• nond0<«imioation and al'iffllatl"" 
action commitment> or ,ompa,le, doill!I bu; ine<, with tie 
federal Governmont. If you ar .. pplv,ng for, job witl>, o: are an 
emplovee o!, , company with a Fede<al o,ntra<I o, sub«n1rnt, 
you""' prol<<led undcc Fede<al law from d•rn mination on 1h• 
following 1,.,., 

Race, Color, Religion, Se�, Sexual Orier,tation, 
Gender Identity, Nation.ii Origin 
Ex«coive o,<1e, 11246, as amonded, p,ot,;bi, omploym,nt 
d,srnminaMn by federal ront,actors based on ,ac,, ool<>, 

5ection 501 of the Rehab,lltation Act of 1913, as amended, 
pmte<t, qua l�ed ln<l,vldual< with di,aO,l;ti., from di «rim,naHoo 
in hinng, pro:,otioo. d1><C•'l!•• pay, M,ge beneM,,Job tra,nlnB 
claS<l�caMn, ,efer,a� ,no other aspec'.< of emplO"/ment bv 
Fede.al cont,actors. Di,,t,1 ;ty d�cnmioation incl"d,, not ma!in1 
,ea,onable accommO<lation to the kno.vn phy,lcal o, mental 

i mitation, of an otherwise qual1hed ind;v,dual with, <llsabiltty 
"ho " an appl icant or em,l ovee, bar,;,g undue l>a!dsl>lp to the 
""�loye<. Sec<;o,. SOl •l>o ,eou,,e, '"" fede,al co;t,,ctc"> ,.,, 
affirmative a<HO<\ to empl,y and advarce In emplo1·ment qualihed 
o'ldiMuals with d;,abil;tie, at all loYelsof employm,nt, lnclo<fin1 
the exerntil'!! re,,01 

Retaliatio" ;, p,ohibOed •t•;,.,, a pe,son who files a ,ompl,i nt of 
dl,ct1m nanon. partl:i pale> In an OFCCP pr0<eedinB, or otherwise 

oppose, <li,ccimination bv Federal cont,a«ocs ""de< the"' 
Federal law,. 

Any i>e•son who belioYes a coW,cto, ha, v;o�ted Its 
non<l1ml m1na�on or affirmative action obl•gatiOn, under OFCCP's 
authariOO> should contact lmmedl a,ely· 

The Office of _,,,I Con1ract CoO"p!an« P,og,ams [OfCO'I 
US. Department of labor 
200 COnstitution Av<ouo, N.W. 
Washington, D.C. 10210 

Protected veteran Status l -B0o-l9 7-<;lS I (to 1 -f,ee) 
,.rision, ,e� ,e,u,1 o,ientation, gonde< ldec<ity, o, n•tio"I o,;g;n, 
and r,quire, affimaove action to ensure e�ual,t,/ of opPortun,t,/ 
in all "Peets of e,.ploymen,. 

Asking About, Disclosing, or Discussing Pay 
Ex«cCive Or<le< 11246, a, amended, p<ote<'s applican1, ond 
emplove•• of Federal contractors from di<<r minanon ba;ed <>n 
;nqui<ins abo,,,l o;,clo,ing, o, o; scu,sing th�, o,mpensatton o, 
tl>e compensation of other app'icant< o, em,loyee,. 

The v,etnam [ra veteran{ �eadju>tment AS>istance Act of 1974, 
" amended, 38 IJ S.C 4lll, p<ohlb;t, ,mployment discrimination 
,g,;nst, and ,-.quite, affirmative actio, to recruit, emplov, and 
advance in employment, di ,abled ,ete•an,, r«entlv ,epa,ated 
·,ete,an, ji.e. witl>in thret year< of di><hafge or rel,aoe from 
,ci;,,.. duty!, active duty vmHme or campa;gn badge veteian,, 0< 
Armed Fe>«es serv«e medal veterans. 

H you a<e <leaf, hard of hearing, or h...,, speech d,,ability. please 
<aal 7-1- 1 to accos, telecomm"n;,,oon, reia'y .,,.,ice,. OFCCP may 
al>o be conti>eted bv aubmittm• a ouestion onlme to OFCCP", Helo 
Desk alllttr,s//o{n::pi,elr,fk,J,, dol.�o•/>/,"' bv ctll i ngan OFC<'.l' 
region•· or d�tr�t office, li>ted in most telepl,one directone, onde, 
US. Go<emment, Departmenl of L,bor and on OFCCP'< "Cont.l<l u,• 
webpa;,, at http,:/ /�ww.rJol.g<iV/OtJen<lfifof«l}/Wnw<I. 

YOOI employer is &itjeci to 

STATE UNEMPLOYMENT INSURANCE LAW 
ihle(eill3w;J(ll�IMIJ)aylt0lheC<olemu�b!trao:eF""1Wllwlllry«!O..aicttslrom)'lr 
wqstrtlliltpi.qx,st.lh&fln:lis�IOpaybenefis:o�.ab<s1'11onM�dlhebw. 

lflllU 8ECOIIIE UNElfPLOYED lllll Ml lll:tl! ro Mn '"" -ro -
A,l;)W""i"l"l>'ill�-­
Fct,wlhensn1':1Xnionlhe��IOlle1dlmlkrbenelil"Cl!f001oolJooCerie'fo'� 
ffllrldon.l"aixesstha.OOsll!isled-.llorn.,.;r1)'V�i.mt,.�Yate81tli! 
)<Vdli'n o,lh,:u � arw:I ll!belcfe )'" ei,jbi:) lf.C benefts isde!mned. 
'M8l )00 lie )W dim )11.J wil be� Oll/1 ironnili:n on �<Wied l(flire; availl:tea: thatr:111 
JobCerie'l, Ill! SIIFte � llgelqtia wirt;Wlln!ctage Ill lll!ld,pl seetern 'Mil� 
Fiedains:it�\IMS<i�benefisllXMil,ltoilsln,,:tion$yci,lfCW!Ml!l1yci,lie)W 
"" 

#p,w:irkle<slllsi1JO'l""""31wc,beek,p,m>/beeigiblok<prilbeo>afil:s.M'°"'"J0U-ltOl)Woorning: ... 
fcriffi!harlfll,(gQcallheb:11.looee®'.kl'i.,g� 

�!l&I'� 
Mlrff/JJ;/JY,�l'l<cW3r'IO!M. 

Employers are geoe,al ly prohibiled from req�iring or reqU8$1ing 
any employee or job applicant t-0 take a lie detector tesi, and from 
discharg,ng, disciplining, or discriminatng �nst an em;llo\'ee or 
prospect,oe emplol'ff for relusil:g to take a 19SI or for exercising oilier 
rights under the Act. 

DOMESTIC VIOLENCE 
RESOURCES IN CONNECTICUT 

Domes1io violence is a panom o1 wercive, controfHng beltm lltat can ir.ckJde emotional abuSe, 
psychclogical abUSI!, pt,ys1cal F!buse. sexual atUSI!, and/or fnaocial abuso. It is lhe ,.,., of a 
persori1 fteling of er,!iem&<tl to Nlve � arid toolrol over lheir parbttl OI family ,r,errte, arid 
llteir _Choica 10 "'" ,oo�ve behavi,rs 10 �in. an! ma"1tain lhol 110'1191 and conlrol. Tho patlem o1 
abusm beha..or ,s designed IQ ,uke the 10C11m clependllnt ,pc,n the abu'81. lo..,.,g 1M IOCtim 
feeling scared. co,t�10d. and in..e,,,. abool meir aDllify 10 IUrvive on ll'eJ /JWfl, finaneialli "' 
..... 

I f )OU °'"""'°"" )OU i,,,,,. is e...,riencir,i "'8bu1,,,a relationship. help is available. 
Wfiellter )')U need �ion. fielp. or just someona 10 ialk to. we're hare ro klen 

CTSafeConnect 

,;onneaioJl·s domeslic ,iole:, ce ir>formatico and res01J1<t hub 
CTS�foConncct.org I 888.774.2900 

CALL • TEXT • CHAT • EMAIL • 24'7 
Al ..,rwe,; aie safa, flee, ,;:onfidenMI & VQl.r,lary 

Sal• Conned """"'3tes can help )OU lhinll through optJons and 901 )OU connected witll one o1 
CCAD\l's 18 10¢81 dorneslic violence OtQtnizalioffl for seno::ts sud1 as co,mseting, supp:,,, groups. 
ad'loca:y re, """"S51'19 basi: needs, o,u�,1,ase:! adl'OCBC)', age.appropmm, dt11d advocacy. and 
supporl III fmng $he!el and othorhousi,g oplioris • 

IT IS ILLEGAL TO DISCRIMINATE AGAINST SOMEONE BASED 
ON THEIR STATUS AS A VICTIM OF DOMESTIC VIOLENCE 

Your ..,plo)'OI canna 1rea1 )'OU dillerenllyQI takeac:IFons aga"1� you based at your ,1aius" a 
viclim of domeslic l'ider1ce, nor csn !hey deny )'OIi !ffSQtl3ble �ava o1 absen<e for certain O$ll8$ 
,elated lo lho atiuse )Ot' QI y,:,J< depe"°""I dtildren have expe<enoed. inciudi:1ir 

ji)S� aMrQCIO for injuritl caused byd«nesti<: Yiole�. includi1g fer a dikl; 
li\Olltaiftit>g seivices indudiroi safati pl8!lni1g fu:m a domeslic violeltceor 111pe Qisil cen1tr. 
jiii) Olllaffllg ps�I 00Jt1Seiit'oi) �atw 10 (!Gme$1icviolence, incilJding for 8 chi�: 
liv) Tailing OlhoractiO/ls 10 incieas& safeti from Mu/II irteicMIS of<IOmesli: �- ind.ding 
�rar; or .,..nane,1 reloc.1tioo:"' 
M Obtai�ing leg!tl oemctt, assisling in Ille proseciJWn ol lhe off.,,... o, Dll'temse 
p;l� if! l<g.ol pr,,oood� in ,eto.on b domo>lio vicien.o. 

ff)'O<I ,.., )'OU hlVlbffn discrimiaart<I ,g,;,,,t due fo )'OUfStaW. ... 
•icrim of rlomas!ic ,iolom:1 o,/fyo• havo b<lo,, denied• "'"""•blo '"""' 
of •bsMce fo du/ ,.;111 I••""• ,.,r,!Od ro •bust, oonr .. 1 tm,Coonacril:ut 
Comm;,sjor, on Huro1n Rights "d OppMunilies ,r 
U0-541-3400, CT T(II FtM 1-'JO<U77-5T31, 
or ooli,,. ,r ..WW.Cl!l<l•A:;HRD 

Piece rates In relatlo;n 10 time 
rates or Incentive pay plans, Including 
commissions and bonuses. 

(a) Dofinltiona. Fo r  tho P"'f'OSES of this ,o..,lalion, 
'piece rates• means ar, established rate per unit of 
work performed ,,,m,oul regard to time required for 
such aceompl '5hment. 'Commissions· means any 
premium or incenlive compensation for business 
ttonM<>tcd whctho, b0,cd on pC< ocn,,.,,., of totol 
valuation or •f>eC�i<: rate per unil of aceompliohment 
"Incentive plan' mean, any method olcompeosation, 
inol uding, wthout limitation thereto. comm ss, ons 
piece rate. bonuses, et< .. based up,on the ao,ount of 
""'ults produced. wOBra the f"')'fflent is ;n 
accordance with a fixed pl an by which the employee
becomes entiUed to the compensation upon 
h.i �l lment of the cond�1ons eslabll<he<I as part of the 
working ag,..,ment. bul shall be subject to the 
lirn�otion hcr<,i,mflcf act forth 

(b) Record of wages. Each emplol'er shall maintain 
raco,ds of wages f"'id to e!IC:h employ"" who is 
compensated for his oervi ces In acco,dance with en 
inoent;,,e pion in ouch fo,m <10 ,., enftblo ouch 
compensal ioo to be translated ,.,adi ly mto torms of 
average hou1y ,ate on •  weekly basis for ""ch wotk 
week or par1 1h ereof of employment 

M P,ec,o ratoo in .-e'<o1'on t<> ti,i1,o <Otes. (1) Whe, <on 
employee ;g comp.,,,sated solely at piece rates he 
shell be paid a suff,:;ient amount at piece rates to yield 
a" average rate of at leaSI the mi ni mum fair wage 
established by subsecti on OJ of section 3 I --58 of 
tho C=n=ticut Gene,-,.1 G,,.tutM for Hct, hau, 
wo,ked in any week, and the WO!JO pa,d IO 6UCh 
employee shall be not less than the m,nimum fatr 
wage established by subsection OJ of section 31 -56 of 
the ConnecticLil General Statute, for each hour 
""'"'""'· (2) 'Mhen "n employee i> compenootecl al 
piece ,ates lo,-certain houra of wor!< in a weel and at 
an OOurly rate for otha, houra. the amployee's hourty 
rate shall be et lea,t the minimum fai, wage 
e•tab1'5hed by sub$ioeli on 0) of sect10n 31--58 of 
u,. Cunn,rcli,ul G"""'"' $t,.Lu\,:s """ his """''"II" 
hom piece rates shall ave,age at laast the n.nlmum 
lai r wage est>l>lished by subsection�) of"""' ""' 31, 
SS of the Connecticut General Stalu1es for uch hou,­
wotked on piece rate tor 1hat wo<k week, and the 
w•,1e �,_<I lO �uch emph;,�ee �h•I be ,,.,, le><, tl1•n 
the minimum fair wage established by subseouon 0) 
of section 31-56 of the ConneclicLil Gene,al 
Statutes for each OOur wor1ced. (3) When an 
employee os employed al a combinati on of hourly rate 
�n<l p;...,., ,,..., fur u,., '""'" t,ou,s of W«•k Ii .... , "" 
incentive pay plan superimposed upon an hourly rate 
o, a piece rate coupled w�h a minimum hourly 
guarantu). the employee shall rece;v., an overage 
rat@ of at 1.,a,t the mini mum lair wag,. establ1she<;I 
by �ulr..�cli<l'1 (i) of �""""" 31-00 of 
the Conne<;tioLil General Slatutes an hour for ead1 
hour worked in any week and the wage paid lo such 
employee shall be not less than the minimum fa� 
wage establoshed by suOSectlon (j) of section 31,58 of 
lhe Conn...,tiwl Gener-..1 St<,tutes for  eact, hour 
~•ro 

(d) Commjssion. (1) When an employee is 
compensated solely on a commission basis. he shall 
1>0 pa,d wee"<i)' an average Of al ••ast tne minimum 
fair wage eslablished by subsection 0) of secci on 31" 
58 of the Ca,necticut General Statutes per hout !or 
each hour worked. (2) When an employee is paid ,n 
aecordance with a ficding for a base ra·e plus 
commission. the wage pai d week<y to the employ..., 
from these combone<I sources shal equal at leas1 an 
average of 1he minimum fair wage establ ioh<>d 
by subseclion fj) of sectbn 31-56 of 
the Connecticut Gene,al Statutes an hour fo, ead1 
nour worKed 1n any wo,t; wuK. All eomm1ss1ons sna11 
be """led at least once ,n "ach month ,n full. When 
earnings ere de<ived in whole or i" part on the bas;,, 
of an lncenti•e plan 01her than lh06e de�ned herein. 
the employ•" shall r°""ive weekly at least !he 
n.mmum taor wage estat>usneo or suosectlon lj) of 
,..ction 31,58 or tho ConnectlcLil General 
Statutes per hour for ••ch hour worked in the wotk 
w•eK. and the t>alanc:e eame<;I shall be setlled at least 
once monthly. 

Soc. 31�-�. Gratuities as part or 1he "'lnlmum 
lair wage. 

For the purp:,ses of this section. 'gratuity' means a 
vol unta,y n"<>neta,y contribution received by the 
employee from a guest. patron or customer lot service 
renden,d 

(a) Unless olherwise prohtbile<;I by statuto,y l)l'ovision 
o, by a wage order g,etu•;a may be recogni :<e<I as 
constitulmg • part of tho min1mwn fair wage wt,en all 
of the following provisio.,s are co�l ied with• 

(1) The empbye<> ohGII b,, "n9"9� in Gn cmp'oym.,nt 
in whtch grotuilies have customa,i ly and "sually 
conslltut<>d end have been ,ecogni2ed as part of his 
remuneration for hiring purposes a,d 

(2) the amount rece ived in gratuities claimed as cre<I� 
for part of 1he minimum 'air wage shall be reC<Jrded on 
a daily. wee�ly. or bi-wee�ly basis in a wage record . 
even though payment;,, made more frequently, and 

(3) each employer claimi ng credit for g,a,uilies as part 
of the minimum fair wall" paid to eny employee shell 
provide subotan�al eviOence that no1 less than the 
amount cla med. whCh shall not e�ceed lhe 
ellcow.,noe h�rein<oller p<OVided. w•• reoeived by the 
employee 

For example en �tlestation or statement in electronic 
01 wrinen format demoos1rating that wages raceiv&d 
by tM service employeo. i ncludmg 9raturues, logether 
w,th other authorize<! allowances, represents a 
payment of not !ess t,an lhe minimum ta r wage 
e•tablished by •ub,eclon G) of section 31 ,58 of 
the Connecticut General Sia lutes per hour for each 
hour wotked durITTg the pay petiod, will be a::cepled 
by the comm• sstoner as sub$tanUal evidence for 
puf]>oses of this section, provided all other 
requirements of this and other 
Gppl icabl .. n,9ulGbono ohGII bG =np!ied w,ti Guch 
attestation, ,1a1ement, or substantial evid<>nce shall 
satisfy the requi,ements of sulxlivlsions (2) end (3) of 
this sectton. 

Public Act 111-4, An Act increasing tne M:n1mum 
Fa!rWage. 

Sk. 31-60(1>1 The labor Commissi oner shal l  adopt 
&uoh regulations. In accordance wiLO the p,ovisi ons of 
chapter 54, as may be approp,iate to carry out the 
pu,poses of this pert. Sud, r"l,lulations may ir,clude, but 
are not limited to, ,egulat»ng defining and govem1 r,g an 
exocutive, admi nistrative or professional emplo1ee and 
oulOi de ooleope�: leome� <or>d opp,ent,coo. thelf 
number. proportion end length of .. rvice; el'O piece 
,atos in relation to time rates; and •hall recoga.ze. as 
part of the mi"imum fair "Nage. gratui ti es in an amount 
(1 ) equal to l"'enty--nine and lhree-tenths i>er cent. and 
eftec"ve Janua,y ,, 2009, equal to thi rty-one per cent 
or the m1n1mum !air wage per hour. and effective 
Janua,y 1, 2014, equal to thirty-four and six-tenths per 
cent of the mini mum lei, wage per hour. end effective 

Federal, Stale and local governments are nol affected bylha raw. Also. 
!he law ooes not apply to tests �wen by the Federal Govtmment to 
certain private indN'ijuals engag3d in oa11ona1 security•related ac1Mllas. 
Tho Act pcnni!G polygt(lph jo kil'O of lie dotooto1 IC$1S tobo (l(lmi'l.:1:rcd 
in the private sector, subject to res1ricfons, to oertain prospective 
employees o1 securi:y service frrms larmoredcar, alarm, llld gllaTd). aid 
o1 pharmaceutical rranulacturers, dislributors and dispeosets. 
Toe A(:talso permits POiygraph leSting, subject to restrictions, of ce,t�n 
employees o1 private firms who iro reasonatiy suspected of involvemen! 
in a workl)lace incident (theft. ernbewemenl. etc.) that rtsutted In 
economic loss to lhtt employer. NOTICE
The law does not preempt any provision of 8'"f State or local law or any 
coUecti,e oo,ga;mng agreement which is mc>re res!rictN"ewilh respecl to 
lie det�tor tests 

TO EMPLOYEES

Janua,y 1, 201 5, and ending on June 30, 2019, equal to th,,iy.st< Md eighl•tenth• pet cent of the mi nimum 
fair wage �er hour for persons, ether than bartendara, 
who ere employed In the t.>tel and restaurant 
indu,t,y, ineluding � h<o!41 ..,,tour>nt. wr,o 
customaril y and fegd arty receive gratuities. (2) equal 
to eighl and two-tenth$ per cent, and effioeti,,., 
Janua,y 1, 2009, equal to eleven per cent of the 
minimum fair wage per hour. and effective Janua,y 1 , 
2014, "'l""' lO fi�""'' HU<J •i�•!•uU,5 P"' """' uJ !t,., 
m,nlmum la irwage per hour. and effect,ve Janue,y 1. 
2015, and ending on June 30, :W19, equal 1o 
e<ghteen ond one-hoW i>er oenl of the mini mum lair 
wage per hour for p�sons empl oyed as bartenders 
woo customaroly and regularly receive gratu�1 es, and 
(3) not to exceed thi rty-five c.,nls per hour in any 
other ind<IStry, and ,hal l also recognize deduction� 
and allowances fo,the value of board, in !he amount 
of �iQhty.fivP .,,,nt,, Int a �,II mP•I "nd forty.five C-""I� 
for a light meal. IO<l;ii ng, apparel o, other i tems or 
setvices supplied by the employer; and ot�er special 
cond,tiono or ciroum•tances wt,oh may be usual ,n a 
particular employer•employee n,lationshi p The 
comm;.�;,...,, m•y provid"• " =ch regul �t;on>,, 
mod1ficafons of th• minimucr fair wage herein 
°"teblished !o, learner,, end apprentices: persons 
under the age of eighteen years; and for such special 
case-s or <lasses of cases as th• oommiH.,ner f,ndg 
approp,iate to prevent curtailment of employment 
Oj)portuni:i es. avoid undue ha,:lsh,p and safegua,d 
!h" min mum fai, W"9e herein establishe<;I. 
Regulations in effecl on July 1, 1973. providing for a 
board d<>duction &'1d allowa,"" ,n an amount 
di ffering from that p--ovid&d in this section shell be 
construec to be amend<>d consjstent with this 
section 

<I•"· 31�0-3. Cedu"t;,,na and allow.i"es foe 
reasonatl e value of board and lodgi ng was 
repealed 

Sec. 31-60-4. Physicall y or m•ntal!y handicapped 
omp!oyeos. 

[This regal ation deir>es a 'pl1ysi cally o, menlalri, 
handicapped person" as a person whos� earning 
capacity is 

imo&ired by aoe or physical or mental 
<leficiene)' or inJU,Y and provides gukleliaes for a 
modificatbn of the mi ni mum wage.] 

See. 31-60-6. Minon; under tho age or 18. 

{a) For the purpo,...s o!this regulat-,n, •m,n,,- means 
a person at least 16 years of age but n01 over 18 
yeant of age. To prevent curutimenl of employment 
Oj)portun,:ies for minors. and to provide a reasonable 
perio<> du,ing wnkn tra,ning to, a<ljuotment to 
employment conditions may be aooompl ishod. a 
minor may be employe<;I at a modification of the 
minimum fa;, wage established by subseetion (i) of 
section 31-58 of the general statul

es. but at not less 
than 65% of 1he m:nimum wage. for the fi,,.t 200 
hours of employment. When a minor hao had an 
aggn,gat& of two huOOred hours of emplo1ment, he 
may not be emplO)"ed by the same or any othe, 
employa, st leas then the m,nirnum lei, ws�s. • 

incidental to aOO resulting lror, such travel shall be 
pa,<1 for by the employer when payment made by the 
employee would bring the employee·, eam,r,gs 
below the mi nimum fair wage. 

(c) When an emplo,,.,,, is requi red to report lo other 
than his •,sual place of employment at the beginning 
of his wo,k <lay, if such an assignment invol ves travel 
time on lt>e part ol lhe empl.,,,,ee in excess of that 
o,o;,,.,i,) '"�u;,.,d lo hHv .. 1 rmmhO, ""'"" I<>,,;. """"' 
pl ace of employmeet. such addltionel travel time shall 
b" consi1ered to be wori,;ir,g time and sha l l  b" paid 
for as su:h. 

(d) Wher, at the end of a wor1c day a work assignment 
at other than his usual place of employmer<I invohles, 
on the part of tM employee. travel time In excess of 
that ordinarily required lo travel from his usual place 
nf emplcymenl t<> hi s home, such MrliHnnal tf�vel 
time shall be considored to be wo<king time an<I shall 
be peid for as such 

(a) For the purpose of lhis regulation, "hours worke<;I' 
include all time <luring which a" employee ls required 
by !he employer to be on the employe�s premises or 
to be on duty. or lobe at the �resc,ib<>d worl< place, 
and al l time dulir,g wr,ich an employee i,, employed 
or permitted to work. whether o, not ,equ ired to do 
so, provide<;! time allowe<;ffor rrealsshall be escluded 
unless lhe employee is required or permitted to wotk. 
Such Ure,. includes but shall not be limited to. !he 
time when an employee is ,-.,quired to wait on the 
prem<seo wh,le no v10rk is provided by lhe employer 
We<king ti me in eve,y inslar,ce shall be computed to 
the nearest un� of 15 minutes 

(b) All time dunng whi ch an employee is ,equi,ed to 
be on call for emergency servi ce at a location 
designated by the employer shall be considered to be 
working ti me and shal l  be paio fur as such, whether 
or not the employee ,s actually called upo.1 to wotk 

(c) Wh<n en empl oyee is subject to call for 
emergerw;y serv"'" bUI is nof requir<>d :o be at a 
location designate< by the employer bul is simply 
required lO kttp the employ,,, informed as 10 the 
location al which he may be oomacted, ot when an 
employee "' not specifically require-cl by hl!i employer 
to be subj ect to coll but is contacted by hi• employer 
o, on lhe employe�o �uthoti=tion di ,.,eUy O< 
ind,r.,etly and ass,gned lo duly, working Ume shall 
begif1 l'lhen the employee '5 notifie<i of his 
assignm.-nl and sCSII end when the employee has 
completECI his assignment. 

Sec. 31.00, 12. Re�ords. 

(a) For the purpo,e of this ,egulation. " tru e  end 
accurate records" o,ea ns accurate legtbfe rec,:,rds for 
each em,loyee shoNing 

(1) His name: 
(2) his home ad<ltess: 
(3) the o<>eupation in which h& io emplo)ed; 

{4) the total dally and 1o".al weekly hou.-,, wotked. showir,g 
'This suDsectlon ls amended by P.A. 19-4, An AC! the beg1nn1 ng and ondi r,g tjme of each worl< period, 
Increasing the Minimum Fair Wage. CGS s .. c. 31- compute� to the neo,est unit of 15 minutes 
611(1)(6). The rates for all pentons under the age of (5) his total hourly, <1a1 ly or woel<ly basiewage: 
ei ghteen years, except emancipate<! minor,. ol'Fall De (6) nls oventme woge as a separate Item from 
not less than e1ghty-Cive per cent of the mini mum fair hi s ba•icwage: 
wage fur lhe first ninety days of such employmenl7br additions lo or deductions from hi s wage, each pay 
ten dolla,s and t"" c""ts per hour, which.,ver js pe<1od: 
greater, ,nd shall be e<1ual lo the minimum fair wage (S) his total wage• paid each pay period 
ther<>after, except ;,, instilLilional tra1ntng programs (S) sc<:h othef records as are stipulated in 
specifically exempted by the conmissioner. accordance wOh sections 31-60-1 through 

31-60-16: 
{b) In addi tion 1o the racords requi red by sechon 
31-66 of the 1069 �upplcmont I<> the gcnc,;:,I 
slalu!es, each "mployer shall obtai

n from each mino, 
to be empl oy<>d at a modificatioa of the mini mum fair 
wage rate as herein provided, a statement of his 
employment prior 10 his dale of accesS,on with his 
p,e""nt employer Suen statement or pnor 
employment supplemented by the present 
employer's record ofhoura worked by the mi nor while 
in his empl oy. will be deemed satisfactory evidence 
of ,10od f,ith on the part of the employer wih respect 
to his adf.,n,nce to the proviS<ons of this "'gulalion, 
prov1<1<>d such reoord shall be ,n complete 
compliance with the requirements of sectioa 31-66 of 
the genetal •tatutes and section 31 ,60,12 

{c) Deviation from the provision• of this regul alioo 
w,11 cancel !he modifcat1on of ti... minimum lair wage 
herein provided for all hour, during w!Jich the 
violatlOn prevailed and for such time the mi nimum 
wage shall Ile paid 

Sec. 31-60•7. lurnus. 

[This regcl ation contai ns the requirements to apply lo 
the L.aborCommiss>0ner for a subminimum rate ,n an 
occupation which is not app=1iceable 1 

See. 31-60-8. Appronlleos. 

[Under this regulation, appren:ioes duty "'gis!ered 
by the Connect.,ut State Api,renti ceship Council of 
the Labor Departmest may not be employed at less 
than the mi ni mum wage unless permission has been 
'"""'v"U '"'"' \t,., L•t>u• Commi ssi<>""' lh•<>"l/h Hn 
applica�on process.] 

Sec.31-60-9. A p p a r e l 

For the purpose ot lhis regulat,:,n, •apparel' means 
un�o,ms ,r other clothi

ng suPFl ie<;! by the "mployer 
for use in the cour<e of employment bu! does not 
1nct..:le Mieles of clo: h,ng ptwe!iose<i by lheemployee 
m dnthjno u�oftlly r,,�ui,.,,i fnr hftftlth, �nmfmt 
or conveni ence of the employee .  An al low�nce 
(deductioo) rJO! to exoeed $1.50 per week o,the actual 
QO$t, whrdiever iii l0We<, mily be p,erm�d IQ app(y ii$ 
part olthe mi nfmum fair wage fur the mainlenar,ce of 
wearing apparel or !or the launde<lng and deaning o/ 
is not sp•ciheally required by hi s emplcyer lo be 
subjecl to call but is contacled by his empbyer o, en 
!he emplcyer"s aulhorization directly or iOOitec!ly and 
assigned to duty, worki ng time shall be91nwhe" the 
employ"" is notified of his assi9nment and shall er,d 
when the employee hes completed his assignment. 

Seo. 31-60- 1 0 .  Travel time. 

{a) Fo, the purpose of this regulation, 'travel time• 
means thot t, me du,i ng which a worker jg required or 
permitted to travel lot purposes incidental to •a 
performance or his employmenl but does eot Include 
tim@ •P""' h,.v.,1;ng r,om """"' lo tais usual pl ,..,, of 
employment or ,etum to home, except as here;nefter 
p,ovid&d in this regu'ation 

[b) When an empl oyee, in the coun,e of his 
employmont. is requi red or p,,mitted to trn,,.,I for 
purposes which inure to th" benefit of the omploy.,r, 
such t,a,,.,I time shall be considered to be working 
time and •hall be paid for as such. Expenses d�ecUy 

(10) work in g  cert·ticatu for minor empl oyees 
(sixte<>n to eighte<>n ysacg)- Tn,e sna sceu,st<> 
records shal l be ma ntai n<>d and retained 01 the place 
of employment for a period of 3 yean, fur each 
employee. 

(�) Th� tHbo, o""""' •�l"""' "' HY Hulh.,,i � .. u,., 
main1enance of wage ,eco,ds and the retention of 
both wage and hoar records as outlined either in 
whole or in part a1 a place olher than the pl ace of 
employrr.ent w!ien it ;s demonslraled !hat the 
retent<on of s11Ch reoords at the pl ace of employment 
either 

(1) works an undue hardship on the employer 
without materially benefiting the inspection 
procedures or the labor depar1mem. or 
(2) is not practic•I for enforc.,ment purposes 
Where permission is grented to maintai n wage 
records at other !hon lhe plaoe of employment, a 
,..,corn of total d�ily "nd weGkly homo worl.od byonch 
employee shall ar..o be ava!oble for in,peclion in 
conneclion w�h sL>Ch wage n,cords 

(c) In the case of a, employee who spends 75% or 
more of hi s wonung time away !mm hos employer's 
pl ace of business and the maintai ni ng of �me records 
showing the beginn ng and endir,g time of each work 
period for such em�loyee eithe< imp0$eS an undue 
hardship upon the employer or exposos him to 
jeopardy because of his inablily t<> control the 
accurac) of such entnes, a record of 1o1•1 daily and 
total weekly hours wil l  be ap,proved as ful fi ll;ng lhe 
record keeping ,equi,emen•s of 1his section 
Howe...,,, ; n such """""• tho o,;,,; n�I limo entries 
shall be made by 1he employ•• in his own behalf and 
the time entries made by the employee shall be used 
as the bas, s for payroll ,e�s. 

(d) The employer shal l mam'ao n arwl re1a1n !Or a 
period of 3 years the following information and data 
on each in<11 vklual employed ina bona fode execut>ve, 
adminislrative or professional capacity 

(1) His name, 
(2) h.s home address: 
(3) th" O<:CUf"'t,on ,n which he is employed; (4) his total wages paid each ,.,,,k period• 
(5) the d�te of p,,yment �r>d 1ho p,,y penod =vered 
by payment 

Sec. 31-60-14. Emp!oyt• ln • bona fide Execul!ve 
capaelfy, 

(a) For the purpo .. s of secion 31-58 (!) of the 
general statutes. as amended, 'employ,,• employed 
in a bona ficle execu1,ve capacity' means any 
employee (1) whose p<lma,y duty consi s1s of the 
management of the enteri,rise ,n wtich he ,s 
employed or of a c""tomari ly rocogni�e<;I department 
or subd;vision lhereot. end (2) who customari ly end 
regularly di rects the wo,k o! two ot more other 
cmploycos !heroin: <md (3) who has tho authority lo 
hi re or fn, other employees or whose gc,ggestions 
and recommendations as to the hi ring or fi; ing and as 
to Ute advencement and promotion 0< any other 
change of status o/ other empl oyees wi I be given 
pa,i1cu1ar we1gn1: aM (4) ""'O customMly and 
regularly exercise dsc,elior,,uy powers; and (5) who 
does not devote mere than twonty percent, or. in the 

• 

case of an employee ol a retail or- setvice 
establishment who does not devote as much as forty 
percent, of his hours of wc<k in the wmkweek to 
activities which are n01 directiy artd closely related ,o 
th4 porformonc♦ of th4 work do•erib.,;f ,n 
subdivisi ons (1) lo (4). inclusive, of this secti<n: provided this subdi vi si on sholl not apply in 1h" ease 
of an employee who owns at least twenty percent 
,nterest 1n the enterpnse in whi ch he "' employed: 
ond (61 wt<> 0, ""'" """""'"" ru, hi• """i�o5 "" • 
sala,y oasis at a rate of not less than lou, hundred 
dollars per weel< exctusive of boa,d, lodgi ng, or other 
fac,1,ues, except that this subclivis,on shal l not apply 
in the case of an ompl oyee in training for a bona fide 
execuliYe pos,tron as defoned in this sec: ion ij (A) the 
!mining period does not exceed six mon!hs: and jB) 
the e�l oyee is cQmpensated fu, h,s services on a 
sala,y basis at a rat<, not loss !hon thre,e hundred 
�e .... nty,fi""" dnlla"' ""' week P,r.fo�R·P nl ho>ml 
10<1g1ng, or other fac11 mes dun r,g the 1raning i>erio:I: (C ) a tentative outfine of the !ra ining program has 
been app,oved by the labor commissioner: artd (D) 
the empl oyer shaY pay tuition costs, ar>d lees. � any, 
for •�cl, ,., st<uC1ion �n<l reinUJ,o,; 11-... ompl oy"e fo,­
t,avel oxpenses to and from each dest nati on other 
then local. wt,e,e such lrutfuclion o, !faining is 
providftl. Any train.,., program so app roved may 00 
temtinated at any ti me by the labor commissioner 
upon proper notice, n he finds that the intent of the 
progrnm as app,oved ha• not been carried out. M 
employ"" who i• compensatod on a salo,y basis at a 
rate of r,ot less than toor hundred seventy.five dollars 
p@r w•ek. "xctuoive of board. lodging. or othor 
fecil;t;es, and whose prima,y duty consi sts ol the 
management of the """''prise in v,h.,h he 1g 
employed orof a cus!omarily,eeognized department 
0< subd,visoon thereof. and incl udes the customary 
and "'!jUFG< direcli<>n oft� wor1c of two o, mace othor 
employees therein. shall be deemed to meet au ol lhe 
requiremems of if'.;,, section 

(b) "Sal ary basis' means a pre<;le1ermined amouat 
paid for each pay period on a weekly 0< less frequent 
basis, regardless of th" number of days or hows 
worked. which amount Is not subject to reduction 
because of variat.,ns in 1he qual ,ty or quantity of the 
work performed and which amount has been the 
subjeC1 of an employer adv'5ement as required by 
section 31-711 ot tie Connecticut General Statules 

(1) Although the employee need not be f"'id for any 
wo,kwoek in V>hi eh he performed no wotk, 
deductions may onl y be mado in 1h" followi ng r.,,., (5) 
,nstances: 
(A) During the initi al and terminal weeks ol 
emplo)ment, an empl oyer may pay a proport•mat• 
part of en emplO\'ee's salary for tho >me actualy 
wo,k.,d: 
(Bl De:luctions rray be made for one or more full days � the employee is absent fo, personal reasons 
other than sickness or accident: 
(C) Deductions may be made fur one 0< more full 
days of si clme•• o, do sebi1,ty p,.,.,idsd the deducti"" 
;s ma<ie purSuent to a booe fide plan , policy er 
p,aclice of making deduclioos from an employee's 
sala,y atter sickness or disab;l, ty lea.e has been 
exhausted which has be"n di,cl osed to 10e employee 

In acQordance wtto sec11on Jl-711 or the connect,cu, 
General Statutes: 

lD) De:luchons n,ay be made 10, absences of le,s 
than one full day taken pursuant to the fede,al famiv 
medical leave act. 29 USC 2601 e1 seq., or the 
Connecti cut family and medkal leave act, section 31-
51kk el seq .• of the ConnecticY1 General Statutes, os 
permitlod by 29 CFR 825.206 or by section 31-51q�-
17 of tho rcgulol,ono of Co.,ncotiout �t;>tc 0gcr>oico: • 
(E) De�uctions ,.-.y be made for one o, more ful l  days ii the employee as absent as a result of a 
c,se1p1lna,y suspension fo, V1otatff1g a rafety rnte or 
major ;igni f,car,ce Safety rules of maier si gmficance 

include only those relaling to the p,eventlon of 
serious danger to the employer"s premises, or to 
other employees. 

(2)(A) t!o d<>duction of any kind shall be made for any 
par1 ofa wo<kweelc absence lhat is attri butable to 
(r) lack of w<><k occao,oned by t'ie operati"g 

raqui<<>rn<>nt• of tho <>mploy4r. 
{1i) jury duty. or etteOOance at a judicial p,ooe<!di r,g in 1he capac�y of• witn<>ss: or 
(i;i) lempora,y mima,y leave 

(B) An employer Is permlned to or!set payments an 
employee reee,ves fo, any of ll">e services descnbed 
in this subdivision against Iha employee's regular 
gala,y duMng the week of suoh absence 

(3) No deduc11on shall be o,ade for an absence of 
less than one full day from work unless 

(A) The absence is ta.ken pursu.ant le the l<>deral fami� ar>d mM,cal l.,.,,v<> ""'� 29 USC �601 et s�q .. 
or the Connee11c,;t family and m<>dieal leave act 
seclion 31-51kk el seq .  of the Connecticut Genernl StalLile,;, as pefflli tted by :ill CFR 825.206 or by 
section 31-51qq-17 of the regulations of ConnectiC'.>t 
slate ageno;es; or 
(B) The absence i• taken pursuan1 lo a bona fide paid 
time off benefits �I an that specifically authonzes the 
substitution or re-d.>etion from accrued b<enef,ta for the 
time that an employee 1s absent from work, provided 
the empl oyee receives payment in an ,mount equal to his gua,anteed salary. 

(4) No :!eduction of any kind shal l be made fur an 
�h•"""" o! •-• tt,�n one ""'"" wr,O(".r, ""'"'" !,am � 
discipline,y suspensi on lor vlol atir,g ordina,y rules of 
employee conduct. 

Sec. 31-60,15. Employee In bo;na fide 
AdminM,�tlv• C.,p,,el\y. 

{a) For 1he purposes of sai d secti<>n 31,58 (I). 
"emplo- employed in e bana fide e:lm,n,strative 
capacity" mum, any emplofee (1) wt,ose prima,y 
duty ccnsists of ether: (A) !he performance ot office 
or nonmanual worl< dt reelly ,elated to management 
policie, or ge,,.,ral busi""ss operations of tis 
emplo1er o, his �mployer's custome.-,,, or {B) the 
(>'>rfmmftn�A of fonrlinnK ,n thA ftrlmin;..h�on nl" 
scOOol system or educational estatli shment o, 
,nst1Mion, or of a depar1m""I or subdivision th.,,-..,,f, 
in work dlrec!ly related to the academic instruction or 
tra1n1ng carried oo ther.,in: ,nd (2) wnc oustomariy 
H"" , ... ul H, ly =�,u,..,. dbc,etiuu HOKl i,Kl.,.,.,,,d�, ,t 
Judgerr�nt: and (3) {A) who regularly and directy 
ass,sts a prop,ietor. o;r an employee omploy<>d in a 
bor>a Ide executive or admi ni strative capacity. as 
such terms are defined in section 31,60-14 and 31-
60-15. or (6) who performs Uflder onl y general supetvision wotk al ong speclal iz&d or technical fir,es 
requiring special 1raini ng. expenence <>< knowfedg>, 
or (C)who executes under ooty general supervision 

GENERAL STATUTES. 
special assignments and tasks: and (•) who does not 
devote more than twenty percent, 0<, ,n the o.ase of 
an employ..., o1 a rela1I or ,e,vice es!abh shment who 
does not devo:o as much as forty pe,cenl, of hi s 
hou"' WO<'<<><l in 1h""""'""""" to ,e,,.ru..., w�ich ••• 
not di ,ectty end dosely related lo the perlormance of 
the work delSOribed jn sulxlNisioos (1) to (3), 
inclusive, of lhi s soction; ar>d {S)(A) who is 
contl)ensated for hi s servkes on a sala,y or fee baS,s 
HI • ,Ht,, of ,oul ,.,5� Hu,,. law t,wKl,.,.. �"""'� �"' 
week exclusive of board, lodging, or other facdi.ias, 
er (B) who, in the cas" of acad.,mic administrative 
i>eraonn.,I, jg compensa:ed for hi• service<; as 
reqLi,ed by subpa,agrap,h (A) ot this subdivisioo or 
on a sal a,y basis which os at least equal to the 
entrance salary for t .. ach,.s in the school system o, 
educati onal establ ishment or l!"Fstilution by wl1ich he 
is omployed, provided an employtt who is 
N>n'lr>"M"ted on " ,.,,IA,y or 1- hMi• At A rat" al nnt 
less than four hundred seventy-five doll ara per wuk, 
exclusive of boa,d, lodging, or other faci l�ies, and 
whooe prima,y duty cons,.ts of the pertormanoe of 
work described in subdi,·ision (11 of !his section, 
which inclu<k,• .,-.,,k .-.,quiting th� e�e,-,oi•• of 
discretion and indepeOO•nt judgement, shall be 
deemed to meet all of the requirements of lhis 
section 

(b) •Sala,y basis" [refer to Section 31·60.14.J 

(c) 'Fee basis" means the payment of an agreed oum 
fur the aooompishment of a si ngle task regardla,s o! 
lh@ li m<> ,�uire<;I for ito completK>n. A f<>e basis 
payment shall tte permitt«f only for jobs which are 
unique in nature rather than for a senes of job$ whi ch 
an, repeat<>d an i n definite number of times and for 
wt,;,:;, payment on an identical basis Is made ove< 
Gnd m,-e, GijGin. P<oyment on a ,.,..,  ..... � ohGII GIT»Unt 
to a rate of not lass than the ,a1e set fo�h ,n 
sub,ection {a) of this secti,n 

Soc. 31-60-1S. Empl <iy.. In 
Professlonal Capacity. 

(a) For the p.,rposes of said secti on 31,58 (I) 
"empl oyee empl oyed in • bona fide p,oless,or,al 
caoaclty' moens any employee ( 

1) whose primo,y duty coosists of the perlormance 
of: 
(A) work reqYiring k"""'1eege of <in ed>-eneed type ;n 
a field of science or learning cus!omaril y scqui"'d by 
a p,:,long<>d eourse of specialized 1nlellectual 
instruction and ,tudy, as di,tinguished from a general 
academi c education and from an apprenticeship. aoo 
Imm tram,ng in Ille perto,mance ot roU11ne mental , manual, or physi cal proce,ses. o, 

(6) wotk that ,s origi nal and crealive in cha racier in a 
n,coatn; z•d ''"'"' of arti•bc •n�"""'• a• oppos,od to 
work wti, ch can be ptodueed by a p,rson endowed 
with general manual ot 1 nl@llectuaF ability aOO 
training, aOO the ,esult ofwh, ch depends primeril,, on 
the ;nyention, 1ma91 nation or talent of the employee 
o, 

(C) leachi ng. tutoring. inslrucMg o, iectulir,g in 1he 
ae!ivity of impa�; ng l<nowledlJ" wti,le employed aOO 
engaged in this eclivity as a teacl>er certified or 
reco;n,zed as such m 1he schcol sys1err. or 
educati onal establ ishment or institution by which he 
is employed; and 
(2) whose work r equi,es lhe consist&n1 exercise of 
di,=e,; c,n and judg,>m<,nt n ijs p,>,formane.,: Md 

(3) whose woJk is predominantly intollec1ual and 
varied in character, as oppose<! to rou"ne mental , manual, mechanical or phyS<cal wotk, end is of ouch 
c:h«roel<" Iha.I \h@ outp<C p<oduoed o< 1he ,osul t acQcmpl ished cann01 be slartda,d,zed in relalion to a 
given period of ti me: and 

(4) who does not devofe mora than l¼enty percent of 
his C.ours wotked in the worl<week to acti vijies 'MJi ch 
are not an essonti al part of and necessaflly inckient 
to the work described in subdivisKln (1) to (3) 
inclusi ve. of thi• sec110n: and 

(5) who fS compensated for hi s services on a sal a,y 
or fee bnis at a rate of not less than fou, hundred 
dclla.-,, per week exclusive of boafd, lodging. or other 
fac:dilie•: provided th>S oubd1 vision shall not apply in 
tt,G cGoe of an �mployee, who i, the hold..,-of a Hl id 
license or certificate i>ermtti ng the practice of la"' or 
medici"" or any of their branches and who is actuall y 
engaged In the practice thereof. or in the case of an 
employee who is the hold"' of the raqui si te aca<lomic 
degree for the gene,el practice of med,ci ne ar.d is 
eng•ged in an internsCip o, resident PIO!l'"m 
pursuant to the practice of medicine or any cl its 
branches, or in the case of an employee empl"'f"d 
"nd �ngaged "' a t,.,,ener AS prov.:led ,n subdivis1nn 
(1) (C) oflh1s section, and provided an employ"" w!io 
is ccmpensated on a sala,y or fee basis et a rate of 
not less than four hundre:f seventy, 'ive dollant per 
week exdusive of boerd. l odging or other faci lilies. 
�nd ffl><>oe p,1m<ory duty oonoioto of lho perlormono>e 
either of wotk described in subdjvision (1) (A) or (C) 
of thi s section whi ch indudes wort requiring the 
con,i stent exercise of discretion 3nd judgement, or 
or wotk requiring inventloJ\ imagination or telent In a 
raco;n1 zed f"'k:f of arlistic •OOeavor, saall be dee:ned 
to meet all ofthe requirements of this seclion .  

(b) "Salary bas&· [refer to Section 31-60, 14.] 

(c) "Fee basis• means the payment <>fen egte<>d ,um 
for the aceompishmen1 ola s1 r,gle ta•k regard le,$ of 
the •jme required for •s completion A fee basis 
pay,,...nt shall be perm,ttecl only for iobg which are 
uniqu� in notu,� rothodho, lorn ,..,;., of jolx, v.t,i oh 
are repeat<>d an 1 nde�nile number of ,,mes and for 
which peymem on an identical basis is m!tde ove, 
and over again. Payment on a fee bas, s shall am:,unt 
to a rafe of not less 111an the rale set fo�t, in 
sub,ection (a) of this secti>n 

MINORS UNOER 18 YEARS OF A.GE 
EMPLOYED SY THE STATE OR POLITICAL 
SUBDIVISION THEREOF MAY eE PAID 85% 
OF THE APPLICABLE MINI MUM WAGE 
MINORS UNDER 16 YEARS OF AGE 
EMPL OYED IN AGRICULTURE MAY BE PA ID 
85% OF THE APPllCABlE MINIMUM WAGE 
MINORS EMPLOYED BY AGRI CULTURAL 
EMPLOYERS WHO DID NOT, DURING THE
PRECEDING CALENDAR YEAR, EMPLOY 
C:IGI IT OR MORE WORKERS AT THE GAME 
TIME SHALL BE PAID A MINIMUM WAGE OF 
NOT LESS THAN 70% OF THE MINIMUM 
WAGE AS DEFI NED IN SECTION 3•, -SS. 
MINDRS IN OTHER EMPLOYMENT 
SECTION 31-30-6 

Free, Expert Assistance 

& Representation 

Call: 1 .866.466.4446 
Visit: ct.gov/oha 

Offic., vf lh-, 
H e a l t h c a r e  
A d v o c a t e
... ,. o• COHN<C...:u, 

I nsurance Denials & Appeals, 

Bi l l ing Errors, and Access to Care 

Any type of health coverage - Commercial, Medicare, HUSKY & others 
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AMBULANCE: _ _ _ _ _ _ _ _ __ 

FIRE - RESCUE: _ __ _ _ _ _ _ __ 

PHYSICIAN: _ _ _ _ _ _ _ _ _ __ 

ALTERNATE: _ __ _ _ _ _ _ __ 

NOTICE 
TO THE EMPLOYEES OF 

lnqu:ri es or complaints of vi olation of this order shoul d be sent to 
Wage af"ICI Workplace Standards D1·1is 1on, Labor Department, Wetnerstield, CT 06109-1114

STATE OF CONNECTICUT 
LABOR DEPARTMENT · WAGE AND WORKPLACE STANDARDS 

MERCANTI LE TRADE 
Website: www.ct. gov/dol 

Minimum Fair Wage Rates for Persons Employed in Mercantile Trade. 
Sec, 31.SZ-Ot. DEFINITI ONS As used in 
sect""1s 31-62,D1 to 31,f2,011. Inclusive: 

(al "Commis,ions• meaes earni ngs based oo 
�,las n,...., eami ngs rnay n.. achi�-lhmugh 
tt.. payment of e fixed sum p,, sale of by 1he 
payment of • percentage on any er al l sales 
made by an irdiv1dual o, group of indMdual s. 

(cl ·Mercanile trade" means the trade of 
v.flo lesal & or n,ta1 I semng c,I con,m0([1t,es and 
ar,y operation supplemental or inciderial thereto 
includi ng, but not li mited to, buying, del ivery, 
mai ntenance, offi ce. stock and ctoricel y..,,k 
Repai rar,d servioeemployees may be excl uded � 
1M major ?Ofton cf their <>.Jties is unrelated tolhe 
rnarcantiletrade as herein defined. 

("I "Working lme" lnd..:les all time duling wh ich 
an employee is "'quired lo be on duty or at 
prescribed p,om ises whelher or not work is then 
pr,villM by f>e emptoyor. or dunng which an 
employee is permitted to worl< thoui;h required 
not to do so 

Sec. 31-62-02. THE FOLLOWING MI NI MUM 
WAGE IS ORDEREO: Effective 7-1,2022, not 
leos tmtn $14,00 per t>r,,rr, and elfect1ve 6· 1· 
2023. not le,;slhan fift...,n dofl ara pe, hour. On 1-
1,24. the minimum fai r waie shall be od

1
usted by 

\ho p<rrcantag;, ch�ng• in th• 4mplo,.,,,..nt <a<t 
index calculated by the Uniltd Sta1es 
DepMment of Labo,, o,er lhe rwetve,monlh 
p,riod ending on June t!tirtieth of lhe preceding 
yoar, round<>d to the nearest w!iofe c,nt 

(b) BEGI NNERS. fo, the first 200 tours in 1he 
trade not less 1han 85% of the minimum wage 
and not les• than the minhtum wage lhe,eafter.· 

'Thls subsection is arnende<I by P.A. 19-4, An 
A<I Increasing the Minimum Fair Woge. CGS 
Sec. 31, 58(1)(5). The ,ates fo, al

l persons under 
lhe age of eigtiteert years, escept ecrancipa\ed 
minor<>, "1>�11 tc not leo,; ll'<ln c19hty-l1·,c p,e, oent 
of the mlni ,....,m !air wage 'or lhe firsl ni nely days 
of such emplof"""'I, or te, dol lars ar;J t"" cenls 
p,r hour. whichever is greater, and shall be equal 
to the minimu't1 lai r wage thereaftsr. ex<:epl in 
in,t1 tut1 ooal tra1ni r,g ><09rams specifically 
exempted by lhe commis; ione, 

(dJ MINIMUM DAllY EARNINGS 
GUARANTEED. An empl oyee, l'lhO by 
""<uest or penl'OSSIOO of lhe employer, reports for 
d"ty°" any deywhelhero-not assign«! 10 actual 
work shan be oompensatECI !or a mirtinumoflour 
hourseam,ng, athi sregutar rate. In irstances of 
re�ul arly schoduled em�l oyment ol less than 
foor hours a; m\llual ly agraed in 'Mlling between 
e"1ployer aod employee, and approved by lhe 
Labor Departmer1t, thjs prnosion may be waived 
provided the minimum dail y pay in sve,y 
in,1ane<> •h•II b<o at le.,rt 1wio<> lho appl, c�ble 
mni mum hourly rate 

Soc. 31,62-DJ. PAYMEIH OF WAGE5. Each 
enployee shell be paill, weekly, wages not less 
tnao m,, mlnln,um provided In lhlS or<ter, ana all 
ocmmissionsasdefined herein shall be seWed at 
least or.:;e monthl y. 

S.c. 31-62-04. REGULAR HOURlY RATE. Each 
enployer shall establish a reg,,l a, hotJlty rate for 
empl oy...,s oovered by thi s order. When an 
employee ,s pai d oommiss,:;n In whole o, in part 
lo' hi s ea,n"1gs, lhe ,egular hourly rate ror the 
purpose of compuHng 

OV<rtrne shall be dete,mjood by dividing the 
em>loyee' s  total earni ngs by the nunber of 
houra in the usuai work � as supported by 
t,mo r<>00n:lo ""de i� �ooord�"°" with the 
prcw1sions of section 31.fi2-Da 

Sec. 31.fi2,D5. COMPUTArlON OF TIME. All timo shall be ,eckoned to the nearest unit of 
nttoen mi nutes 

Sec. 31-62-06 BEGINNERS. ' 

"Thi g gectlon Is amended by PA 19-4, An 
Act lncreasin� the Minimum Fair Wage. 
CGS Se<:. J1-56(i H5). The rates for all persons 
under the ega of ei ghteen year<, oxoepl 
em�ncipated minors, shal be not less than 
ergity--!loe per cent Of tne mi ni mum 1,r, wage 
ror the first nin,ty days of such ernploynent, or 
ten dollar, and ten cents por hour. >lmichever is 
greater, and shal l be equal to the minimum fM 
w•�e there3�er. ,.,cept in in •filutional tr,,i ni na 
progrnms specifical ly exempted oy the 
conmoss>Onel" 

sec.Jl,1;2-01. HANLJICAPPEU WORKERS. 
Any employee whose ean, ng capacily has 
be•n lmpai r<od by physicel or m"ntal di sabi

l ity 
may be paid less than the minimum wage. 
prcvlded speo, f1 c penn1ssl on in each case 
sMII be obtai� bylheemployerfn:>mth" t.abar 
Department ,n ao,x,rdanoe with the prc,,,iSJcns of 
,_ 
31-67 of lhe g"1eral statutes. 

Sec.31-62.08. RECORDS. The&mploye, shal l 
keep avai lable at the place of emplcymenl 
for a period of three years accurate end 
legibl e reco,ds in ink for eac h employ.., 
as fall ow:,, (1) l1 is nam .,, (2) 111� �<l<l,.,.,., (�) 
his working ce:tlficates as proof of age ij a 
minor employee (si xteen to aighte"° )"a rs): 
(4) hi s oocupal ""1: (5) total wages pad him 
each pay clay period; (6) his da, l y and weekl y 
hoUra worke<i showing Uta beginning and 
endi ng hourS ol each WOik �- Records of 
dai� end weeld)·hours need not be mainta1n<>d 
for ""'f)l oyee• who qual �y for exemptioo ofthe 
overtime re<iulrements of 1tr;,, order prov

i
ded 

the wages paiC shal l be at least the m,ni mum 
feq.,i r&d i n this order. W,111 permissioo of lhe 
labor Commssioner or his autl",onzed 
reiresontat, ve, wage reco'ds may be kept at 
d0<;9noted ploceo ottw,, hon 1tw, pl>ce of 
em?loyment. Records of hours ,,,.,rl:ed for 
each employee for v.flom such recads os 
raq.,i red shall be avai lablo at the place of 
em?loyment for inspection at al l rea,onabl e 
umes 

See. J1-H-D9. 
STUDENTS 
Reµeale<I. 

COOPERATIVE 

Sec. 31-62.fl10 EMPLOYMENT LtlOER 
OTHER MINIMUM WAGE ORDER5 DR FOR 
WH!CH NO WAGE ORDER HAS BEEN 
PROMULGATED. Th<, p.-ovi•kon• of lh••• 
re�l alions shal l  apply to any .,.c,rker 
engaged in tho rnercan�le lrade as defi ned 
he,ein for the enlirEt work period. unless he 
is engaged par11y ,n an occupation covered 
by onolher wege order or '" an oocup,,fion for 
whicll no wag• Order hos been promulgaled 
and the time ,pent in each occupallon is 
sei;regated and reoord<>d. 

Sec. 31-6Z,D11. NO CHARGE FDR 
UNIFORMS OR OTHER FACILITIES. The 
co,t of uni forms or other faei l•ies n,qui red by 
the employer a, a oond�iono! employment, and 
the reasonable cost of 1h1fr maimena"ce. may 
not be charged to the employ"" if sud, 0<p<tnse 
wool d resul t in lhe paymenl of a wage less than 
the mi ni mum prascribed "1 this On:le<. 

See. 31-69 PENAlTY. {a) O.ny employer or 
his agent, or the officer QI agent cl any 
co,poration, who discharges or ;,, any other 
m�"""' <li s,;run;,,.1<,� ,.yeoiu,I dUY �m�uy"" 
because such em1l0y..., has served or is about 
to serve on a wage boa,d er has tesl1fled er Is 
about t, testi fy belore any wage board or in any 
other 1rrvestigat1on 0< proeeedirg under or related 
to thos >ar1, or be<:ause such employer l>oli eves 
!hat such employee may serve on any wage board 
or may testily belc,e any wage board or , n any 
lwesti�allon <>< prcreeding under this par!, shal lbe finej not less flan one hundred doll•" nor 
more 111an four huMred dolla.-,, 

(b) An) employer or lhe officer or aQ<>rtt o1 any 
co,poratioo who pays or agrees to pay to any 
cmpi<>)'OC le<><> than the ,oles oppl irobl o to ouch 
employee under tre p,ovis_,n, of lhis pan or a 
mi nimu'lt fair wage o,der shall be: (1) fined not 
less than four thOOS,and dofl,n; nor more 1tran 
ten lhousand dollars or 1mpris"1<>d not more lhan 
live years or bolh for each <>Tense I f lhe to!al amounl of sll Ynpald wages owed to an em:>loyoe 
Is more than 1wo lhousand dol lars: (Z) fined not 
less than \WO tnousand nor more Iha; lour 
thousand dollan, orlmprisoned ,ot more than one 
year or both for eacti offense W !he total amount of 
al l unpa; d wages owed to an emptoye,e la more 
than one thoosand doll ars but not mon, than two 
thousand defiant: (3) fined not less th"1 one 
thnu<<md mr m""' !Mn l'Wn lh�toAAnrl m&.r< <V 
impri sooed not mo,,. than six monlhs or tn1h for 
each offense iflhe total amount of all unpa,dwages 
owed tc an employee;,, more than live hur>d'ed bul 
not more lhan one lhou"nd doflara; or (4) fined 
not I= than four hundred nor mo<c thon ono 
tl>ousaod dollars orrnprisoned rotmo,alhen lhree 
monlhsor bolh for oach offense i i lhe total amount 
of all unpaid wages owed to an employee is five 
hundrM doll ars or lass 

(c) Ani· empl oyer. hi s officer or agent. or lhe 
officer or ag,,nl of any corporation, fm, or 
pennershi,>, who fai ls to keep the records 
requ ired under lhis part or by regul ati on made 
In accordance with 1hi s pan or to fumis!- sucit 
"'cord, to the c0mmiss1 onerorany authori zed 
represontat,ve of the cornmi sS,oner. upon 
n,quesl, or w!io refuses to admil the 
eommi<•- o, his autho,iz<>d r<>pr,,<»ntat ive to 
hlS pla<e of emplo)men1 Of ,.,,, hinders er delays 
lhe cornm iss""-or his aulhori,ed represemative 

in lhe performance of hi s duties ,n lhe enforcement 
of this part shal l  be fined not less than fifty dol lars 
nor mo"' lh"n 1w<> hundced ,1o11.,,., Gnd .,.,ot, d"f 
of sYch fai lure to keep the records reguired 
under lhis part or lO furni sh the same 10 lhe 
commi<sionet or any aulhorized ,epr�seolative 
of the commossioner shal l consliMe a separat& 
Mense. and each day o1 rerusar 10 a<1m11 or of 
hindering or dela�ng lhe corm,issioner of his 
aulhorized representative shall cons�t<Jte 
separnle otrense 

(d) Nolhi ng in this part shall be deemed lO 
inlerfere with, impe:le or In arr,· way dlmin�h the 
right of employees to t>argai n coll ectivel y wi:h lheir
emplo)IOfs lhrou9h representalives of their own 
ch<>osi,g in"""" tc o<tabf ioh wa.90• "' eorni lioo� 
of work in e,c:ess ofthe appl icable mi ni,....,rn un,:fer 
this part 

THOMAS WYDRA 
01 1'1.!!:CTOl'I. 

WETHERSFIELD. CONNECTICUT 
PROMULGATi:D JANUARY 4, 2001 

YOUR RIGHTS UNDER USERRA 
In accordance with §31--48d of the Connecticut General Statutes, 

this will serve as notice that, this employer may engage in the 
following types of" Electronic Monitoring of employees· 

THE UNIFORMED SERVICES EMPLOYMENT 

AND REEMPLOYMENT RIGHTS ACT 
activities or communications; 

_ _  Telephone 
_ _ Ca,:ner,o (indt1ding hidden camera�) 
_ _  Computer 
_._Radio 
_ _  Wire 
_ _  Eh:o:tn..1on>1gnetio: 
_ _  Photoelectronic 
_ _  Photo-optical 
__ Other __________ _ 

lfyou have any questions regarding this notice, · 

contact _ _ _  �==s•••-=•�•.c,�- - - - --
for additional information. 

Tho Cow>octlcm D<pvtmont "' '--"""' J"">Mo• "'"_,,pie -•• .. o publl< -ffl"'i«, 
"'""'•.,.Wo,kp,..•S...,.....,Olvl.;.,,. :,OOl'o>I� --•'"""' Wo<ho..,.C, o.,.,ci- 06!-!114 

A ¢0!>Y of§ 3 !-48d ITT. Soq, CGS a,,_,. on tho"'""""· 

Sec. 31-<18d. Employen <:npc<d In olo<tro<lic n>Otutoring .-cq'11...,... •• ;ift 
prio� nott.. to<:mploy..,.. ExeoptlDn$. Cl,I penally. (.a) Al used in 1hiu<:ction: 

(1 ) �Emplor<:<" "'°""' ""Y pectOn. firm ore0<p0r•ticn. incl uding <he ..,.,e o.'Jd a<ty 
poH1ic,ot ,ut,,!i v,.ion or the <Late ""'i<h ho, omployQOS; 

Q.) "Employc,o" meano ""Y J:<'«On who perform, -,.,,;cc, fo, on omployoe In a 
lnu,(nc,. of Ille cmptoJcr, 1rt1><> omployor h••thc right to control ""d d;rca <ho person 
""to (A) 1'0 ..,.,, ,o 00 ... ompll,....,, ">' ,h< .. .-..; cc,, .. d (Bl ,hc d...,ib ..,d ,n..,,, 
by whieh ruch result;, accomplisood; and 

(3)' "'Eluooronic monitoring" "'� Ille coliUOtion of ; .,fom,01i0<1 °" .,, cmp!oyo,'s 
p<emi oco cono,,mi""cmploy"°'' oct,viti .. oroommun(cotion, by ""'I means othos-than 
dfr..,, obsorva<ioJt, ,ncl udin8 1ho u.., o f •  00mpuu,,-, tolepltono, w...,, Tadlo, camera, 
.,_,,,..,.._,;o, pho<ock<.t.-.:m(.oocpbo«,-op"0&l •y•.,,,.,., but no< lnalud<"" <hcooll = 
::; :.r:i���-� �� � =� .r:��.";,�ffi":i:';.i''i!'s,'!�����::-:!.�:�� 
fedo,ol law. 

(b) (I) E><oept a,; p«>vidcd i, wt>di•i<ion (2) or thio w""°'i<m, each omp<oy..­
=ho ons0$ .. <n ony <spo cA "'"",_;._ mon(\o<lns ,h.,! Jiv,o p,lo,- -nu.on no� <o on 
employ= who may bo •frce[cd, infom,(,.,. lhom ofti1o\l'pes ofmoni t<>ri"" which may 
"?'u�. Eaoh_ cmployouhe!l pa»_t, ,n a conspicuous place which is =<li ly •valltblo ror 
.,..,...,r,g b)' , I& omploy;,e., • nouoo concerning lho types of elecuonl< moni l<>ri"l! whi ch 
<ho cmplo,cr may e"'"80 in. Such po0,lng •�an con«iL'-"" ,uch p,lo,-w<luen noti ce. 

Q) 'Yhon (A) .., employ«,,.. ,_,.,.,.,t,10 """'n�• '" (K;!i�•� � .. , ""'"'..,...... ""' ""P&<dmoonduot which (l)v,Olaro,the t,,w,(i i) vi ol ote>lhe lc11ohightsofthcc1>ploycr 
�employo('• <;mptoy,,c,o, 0<!\ii) �-= • ho>Ulo wcrkpl""" cnvl ronmenl, and (Bl 
O>t>duc�

1;_,�.,',.i�'!i::;:.�� V::-:,",.d::f11c�
r
0:,t,:1sconduct, ti><> employer may 

(o) Tho. Labo, Comm; .. 1onct may k,y • ci vi l pono!r.r �""' any po.s<n> lhot !he 
=-:�or.:=��:= !\'u,vi��:,°!. ��I��'/:::,��· !"�!!,�::ft 
ponal ty •h•ll be fivo hund<W 4011""' for <he r,,., offenoe. ono thou,and doll.,. f<lr Ute 
oecon<l ofb«<> ond th""' thoosan<I dollono for <ho 1M.-d m<I each wl;,.oequem off.,,,.,,. 

1nf!�.Yo� ��:/�'1n°J.:!';,!,=i � !����tr.f�'f,!.�ni�
n
�e�h���'l: c1:Z. 

t«inle mooltoring may be uocd In a di scip!i"">' pnxoo<11n11 apinstn omployoo. 

USERRA protects the job ri ghts of indivi�uals who voluntirity or invol untarily leave empl oyment posltiins to undertake 
mili!ory servire or certaifl types ol service In !ht Natfonol Disas!er Medical System. USEARAalso prohibits empl oyers lrom 

dise<imina�ng again!:! pa!:! and pr!>!;ent mPmbl'fS nf the un ifom,e,d services. and appll r.;ints to !he unifnnn•d ser,ICPS 

• '

You 1-the rigltto be� In I""' ciiian job i! \OJ k>aw> lhat 
job to prim, service " lhe Lrikmled S8M::8 end: 

you en&re that yoor empl,:,)'8' f'8C6NeS l!o:mnce M'ttan arverbal 
,-aio,c,1,....· � 
'f<"J hlMI IMl ;e&rn or les!iof � wnric:e rl the lriormed 
�v.hiav.itithiltpe,tiow� 
vwreti.mtov,(l("<orapp>y-hY"�flatmelymsmer 
llfter oonctJsioo d senrice: an::I 
you� r-.:tbeen � run service 'Mth � � 
o:ischarge arun:!ercthe<-thoo honorablero"diti<:ns. 

W \Were Eivt,le to 00 � you must be restored to the job 
end benefts you 'MlUd hlM! att8n!d if )OU had nc,; been eboort<ile to 
mita<ysavicear. rl saneca511$,e�job. 

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION 

* ,raa p,,stor prm;,rt mefT'iler d the onformed ...-,,q; 
* hlMI ar,piecl far merrblrship n the� sen.ca or * eraobig<ied to""""' rl the uilormad saw:8; 

then lln empbJ'er fTl8j nc,; deny yor. 
initialarrp,,menl; 
1ea, ,pqtneut; 
.-U:,,,in� 
-·
l!r'/ berrel1t of emplo-,m,:rt 

. ,  

* • .,,., -,.....jd, to perfotm miltaty� )O,J he,u tho � 
toliet;l:toamnJB')fl<re>O!Dlgamplr;7f= bscdhe811;1tplan 
o:iuerege far)'Otl end yo.r dependerts far 14) to 24 mcnt,s v.+ie rl 
.. ....., 

"a 6m I \W 001'tlieci: to artinue w,erage !l.mQ yoirmitu,y 
service, \OJ MvB lhe ,qt lO be reinstated rl )OJI" implo)'ar's 
-Jm'MIM)OJ8N!� �witn.t>nt� 
periods <I" e::<dl.rsms (e.g. pn!-<!IOSti'lg ...-dtion std.o;;cns) � 
ID-""' ice ,kitted ;t.ll!SSeS or irfries. 

ENF<lRCEMENT 

* Tu U.S. Dei,,rtmen1 ofl.,bor, Vctoram Employmmt and T nir.ing 
s«vke (VE!SI i, aulhoril<d lo in•esllg•tE ond resoh·e complau:ts of 
USERRA vtolalioru. 

* Fo, assi,11n,e ln fili n_g�romplain� or fo1 anyotlterinformationoo 
U)ERRA, con11<t VETS ot i--$66-4-USA-DOL or vio.tits web6;i, 11 
l,11p,J/�- �w.dol,l\""lo&<n<ic,,/,ei>/. ,\11 in t<1-.ct(,e .,,I;,.< USE�RA 
Advisor an b, view<d at hnps:I twd>af'?'.dol.gov/el,ws/vcts/usma 

* I{ you file ,,onplaint wilh VETSa<td VFTS is unable to resolve it,)"" 
m>y '"'I""'' th.t you,-<...,b, rd"<m<! ID th< D<p..rtmor,1 of )11$ti<, or 
the Of6co ofS)'O<ial Counsel. uapplk,l,le, for represeruation. 

* \' ou m•yoloo bypass 1he VETS p,«m1nd bring a <Ml action against 
an ompley.,.for viot,tiono of USERRA. 

In �  an�m,,;not:rnt,,f..tc �-� if! 
the enfm:anert.d U!HRo\ r'gNB, int:ld-lg �a makilg a 
st.attlt:Tlfrt rl connec:tul r.iltl a p-ocooding lllda"lW'fiA. <Mln l 11'.at 
persor, � no senria, CUTiiClicll. 

Tho'V"listtdheref""lwrydeper,mtgont!Jo� Tho�dlhislUD!-�l>j',EJS,nnd,.,.,,1te..,.,.,.r<101tho...,,,_1tt!I& 
adrh,;,;:•np,,1,-.....wMp/,g,<>rie,/fflrlp�WAff>/po•t<• F,dor,,ft.,.,��tllmify�dlhor'9""'onlorl.HIRA,nnd 
.....,,.,,..tl'IIIJ'meotlhis�l,y�tho-da.s,-""'"',r,,,,,�pioc,lrn,r,es/o;� 

,,., \--.. .. v' 
1:!::G< 

, ..... ,.u 

U.S. De?,lrbnent ITT Justice 1 · 800-336-4590 

Where polygraph l8$lS are permitted, they am subject to numerous slict 
standards concerning Iha conduct and length of the test. Examinees 
have a m.rrrtbef of $!:«ifiC rights, including the right to a written notice 
before t,esting. 1h11 right to re!use or d1scontirll8 a tes!, and the right root 
to have tes1 resutts disclosed to u� perSOrtS 

State of Connecticut Workers' Compensation Commission Revised 10-01M2021 

The Secrct;>ry of Labor may bn"l cQurt actk:no to ,eotr;>in violotiono ond 
assess eiv! penalties il!Jainsr violators. Employees or jobapptieams may 
also bring their own court actions. The Workers' Compensation Act (Connecticut General Statutes Chapter 568) requires your employer, 

Co111 ect,wl Lm Regard1n] 

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER 
WHERE EMPLOYEES ANO JOB APPLICANTS CAN READILY SEE IT, Employment of Minors 

m Mercant1le/Reta1I Trades 
JOB SAFETY & HEAL TH 

PROTECTION 

1>nornp:,)00"""1>o'"_,oyoa,1o1:110_n....,_1a<mJo1,sm111o>s11110"""' 
.,,_,_,..,.-..,,.,_,..,..,.__, .. .____,,...,,s,_.,.,_, 
----�--aetul,g.-�,-oo.l-jol,sd, 
---�-""'llll)i)'"�� 

�",.,.,_.,_. ______ ,p,,t;,i __ 
..... ,.,lf>_O\' ____ poy ___ <&!lt_ 
alatlolm$1.1Spo<l10u'�:htydajmatl'OO<l<ogw1'11totlr--obligat;.,,.�al 
�1..,__..,,,,,.,.,,.,..,,,,.,_,_d,. ..... S2.1s.oor110u"c10r10t,q,,II 
Nll'iMut!IIO<.tlj-,��""""""'"'"'°­

ll>oHBA,......�topm,i:lo--1mt1Dro<M1itlgomploj,N,IO­
ina,i,-1Drlhlll'nn<GdtldlDrat0,-1fwNdtld"t _ _,._Nornpro,,eo­
lO---�-�•ploco,otfw"1ana-lhatisshidlo:I 
...,_..., ... !roro ___ ...,,,.,""""-""""mai·bousedl>ylho 
-�---

Thl�""'�"'---arv:l•,qJOl"""""nlrpdlt«ldor:,agoo 
"-"--·-llt>d--ll>o�m,ylllgott 
----�"'lfbo_<iw_p,,.w,;o,lor 
_,...._..,._,.,,_OfN--Ot-poy�OfNltw. 
Civl""""'7.,.,_m,y...,,bo_for_<',,.,flSA'.s�-� 
�d,il-p,,-.6osmaybo.......Ol«_,dtldloloo,-lhat-� 
lho-o,-�<,l11ty-�.arv:ls,;li-w0j'l,o<loltilar!­
... ,_. .. -to ... _,.0<-,ll>o ... __ ,.,........_0< 
�--flo•oomplllnt«panloipatt�tlj�-llloA.SA. 

• eo,,,ir,«oJl)alionss'<l,,,__1>n-oorn111onrirun-.....,or­
poypr-...c.un""""'�"""ll'Pl'"'"""'""P"_,..._ 

• 8-�ffllO-�---Meo.m.,,_,Of;,oNOlllJ!rll 
__ ...,,,., __ OfPue'loRioo. 

• Some,t,toioo,p,,o,i<lo,-���-<Offil'I)'•-
· --_.....,.--.. --·-....... 

1<1oo11y.,,.,io,-...iollloflso..l�"l)Of1nl0knoofhodil!nra"""'-'""'""' 
-���n-10\tooFI.SA'•--s'<I­
PoYpr,,u,::t<Minl<Otr<etly-odopordentoarnct<nont""-

• c,,,..,1,1,,,..-..,""""'_,___,..,_,�-mrr1>o 
pai<l .... .,., ... ---�--...... �Ofl.ot«. 

to provide benefits to you in case of injury or occupational disease in the course of employment. 

Section 31-294b of the Workers' Compensation Act states "Any employee who has sustained an injury 

in the course of his employment shall immediately report the injury to his employer, or some person 

representing his employer. If the employee fails to report the injury immediately, the administrative 

law judge may reduce the award of compensation proportionately to any prejudice that he finds the 

employer has sustained by reason of the failure, provided the burden of proof with respect to such

prejudice shall rest upon the employer. " 

An injury report by the employee is NOT an official written notice of claim for workers' compensation 

benefits; the Workers' Compensation Commission's Form 30C is necessary to satisfy this requirement. 

NOTE: You must comply with P. A. 17-141 (see next box, below) when filing a compensation claim. 

The INSURANCE COMPANY or SELF-INSURANCE ADMINISTRATOR is: 

Name _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ 

Address ___________________ Telephone ___________ _ 

City/Town _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ __ State _ _ _ _  _ 

Approved Medical Care Plan D Yes D No 

Zip Code _ _ _ __ 

The State of Connecticut Workers' Compensation Commission office for this workplace is located at: 

Address _ __ _ _ _ _ _ _ _ _ __ _ _ __ __ Telephone 

City/Town _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ __ State _ _ _ _  _ Zip Code _ _ _ __ 

Public Act 17M141 a(lows an employer the option to designate and post - "in the workplace location 

where other labor law posters required by the Labor Department are prominently displayed" and on 

the Workers' Compensation Commission's website [wee.state.ct.us] - a location where employees 

must file claims for compensation. 

If your employer has listed a location below, you M.!Jfil file your compensation claim there. 

When filing your claim, you are also required - by Jaw - to send it by certified mail. 

If blank below, ask your employer where to file your claim. 

Employer Name _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ __ 

Address _________________ Telephone __________ _ 

Time and Hour Restricti ons for Young Persons 

Under Age 18 
Ouri,9 SChOof wetkS (\6-11 ysrs of age) 
• l a.11. 1010pm.(fno>Chooll>ono� daty. poc1110l«i"""'•"•-to 11 p.m 

or�f��•"""""""°t of.,,..thloMOO><t,ft •-� 
- ,.,..,...,.ns1>::u�poroa)l32n,,,,,,,.,"""""'°""'"--
• "=>"""'lh>"l""'"pord,yonnc,--"'Y>«dati,not 

�•-A\'(""""'"1•"""1, SoU!loyO"SlmO)') 
Ouri,g non-><:hool WHk• (1&-17 y .. ro ol •�): 

BIK:ur>pordoy/43,,...por.,..k-oo"""'""""""""'­
Ml nors who have withcfrawn lrom school nout,je,;to,hnon-wool<mlri<wn>. 

15-Ye•r--Old l<lnon, co, bo ""l)ioyed" bowe<,, """""" "°"-""""' """"'"'°"'""'i•"•"""""""'nma,_ 
•""'Fl"""·""""_,,.""�-f><no""'OO<-•""'"P"'"°I. 
,o..,...,,.,_,_,o/1'l. and7p,m,.,.,... ..,.J,iy1 _,,....,,0,,,-..,.ru"''°"""'"'""'_...,,.,.,. 
,.,., __ ""'1""1'ol' '�""""'""""'""s.� 
"11y,11i1,.m,.,,noioo,,o,-t1110er,;,.,,o<1<m1111oo--

Minimum Wage 

'14 00 P"' ho..-effeclive JUy 1, 2022 
!15.00 P"' hoor effectMl Juoo 1, 2023 

Anooalty 1r11,\,xed to coot cl living effoct�e Jan. 2. 2024 
Minors may be paid 85% of Minimum l'IOll• dunng !heir li!sl 90 <lays cl •"'lllo)ITI!ll 

A stalement of AgelWod\lng Paper Is requlr«I for oil emi;loyee> uoder 
thuga of18. 

Inquiries o, wmplainJsof vi olation 1h0uld be seot to· 
Co,v,ocorul/)o,_Ofl.ob>'-W_,,.&w-$tJ,J,l>,dsai,Won 

200fot,\,!lrook-•W- CT06100 
(W))2\;3,4/� .� �, ... , ("""'1J) 

I f • I I 

• • • f I t • 

Time and Hour Restrictions 
for Young Persons Under Age 18

During •chool -�• (16-17 years of •�P-)" 
6 •.m. to 1! pm. (-�t f oo >ci1ool Ille no,;1day)oo =lhan 
6 houmpe<doy/32 t,o,r, pe<weel<.. 
llomortlhanSllou!s;,e,dayonOOMdtc,oldoys«doysnot 
o,e,:,<i� a school da! (genoraty Fr'4a,. s,i,,roay"' S<Jnda,\ 

During non.school wooks (1&-17 years of age): 
8 � pe<da)'/'ll hoor> porVMk • "°"'°"' lloon 6 dai, po,_ 

Minon, who h..-o withdr•wn from >c1">ol 
mai wort oo...,., .,.n 9 hoorspe, daywiUtinlhe i>Ms 
islod fl>'"""'5Cfool-s 

l<o pB1Son under,ge 16 may M employOO 
In a restaurant or publi c dining room. 

Minimum Wage 
$14.00 per hour effective July 1 , 2022 
S1 5.00 P,r hOur effective June 1. 2023 
Annually Indexed to cost of ltvlng effective Jan. 1, 2024 
MI ODr$ may be paid 85% of Mlnimo.rn Wege during their 

lilsl 00 days of empJoyrnent. 
A Statement of A9e/W0Jki ng Paper i• "'quired for all 
employee$ "nder the age ol 18. 

Inquiries or complaints of viola�on shoulo be sent to: 
Connec6:>,\ Department of lobor • Wag,, S WOttplace SlaMards DMei:>n 

200 foly 8ro<t: Bov\o,o,o -W01hor<f,old. CT 06 100 
(860l2!i3-6ro1 •W"IW.otyov/Ool 

STATE OF CONNECTICUT 
THE CONNECTICUT OCCUPATIONAL SAFETY AND HEAL TH ACT OF 1973 AS AMENDED BY PUBUC 
ACTn-610 PROVIDES JOB SAFETY AND HEALTH PROTECTION FOR EMPLOYEES OF ST ATE AND 
LOCAL GOVERNMENT AGENCIES (PUBLIC EMPLOYERS). THE PURPOSE OF THIS STATE LAW IS 

TO ASSURE SAFE AND HEALTHFUL WORKING CONDITIONS THROUGHOUT THE STATE. 

THE CONNECTICUT STATE LABOR DEPARTMENT HAS PRIMARY RESPONSIBILITY FOR 
ADMINISTERING THE ACT. THE DEPARTMENT ISSUES OCCUPATIONAL SAFETY ANO HEALTH 
STANDARDS, REGULATIONS AND ORDERS, AND EMPLOYERS AND EMPLOYEES IN THE PUBUC 

SECTOR ARE REQUIRED TO COMPLY WI TH THESE STANDARDS, REGULATIONS AND ORDERS. 

EMPLOYERS 

Each publ ic employer must ft,nish to employees empl oyment and a pl ace 
of omploymont f,oe ftom recognized hazards that ore causi ng 0< are likely 
to cause death oc serlol/S harm to empl oytes. Publi c emplo)'lrs must 
comply with occupati onal sa'efy and health standards issued under the 
""· 

EMPLOYEES 

Public emp(oyee,; must comoly with all occupatiooal safe!)' aad health 
standard,, rulei, ,egulatlo0$ and orders I.sued under the Act that apply to 
thei, own aclions and cQndUct on the job 

INSPECTION 

Toe Act requires that a "'P'esentatlve of !he publi c employer and a 
representative authorized by the pu�li c employ&9s be given an 
opportunity to accompaoy the CONN.OSHA IMpector for the purpose of 
aiding the Inspection, 

Where there Is no authorfzeC em�loyee rell!'esentatlve, the CONN·OSHA 
Comp'iance Offietr must cQn,ult with ;, ,.asonable r.umber of empl oyen 
cQncemi ng safety and health conditions In the workplace. 

COMPLAINT 

Pub lic empl oyees or their rep,esentatlves have the rlght 10 me a ,ompl aln1 
with Ue Connecticut Depanmen1 of Labor requesUng an IO$pectbn W they 
belle� unsafe or unhealthful cQndltions exist In theJ workplace. CONN· 
OSHA wi ll withl,ojd, on request, names of empl oyees complainin1. 

The .I.ct provides that public employees may not be discharged or 
disc,irii nated against in any way for fili"!l safety and health compl ai nts or 
for otherwi se e,erci si ng thei r rights under the Act. 

Public Rmployee• wM beli""' !hoy haw been di�ri'ltinated ag,i n�t may 
file a oo.mplalnt \riithl n 180 days of the ;,lleged di�rimlnatory action with 
the Ccnnecticut Dopar1ment cl labor, OSHA Division. 

CITATION 

PROPOSED PENAL TY 

Toe Act provides for mandatory penalties against publ ic employers of up 
to $1,000 for a,oh urious vi ol atioo and for optlonaf p"""ltioo of up to 
$1,000 for each nonseriow, violation. Penalties cl up to $1,000 per day 
may be proposed tor failure to correct ';iolatiol16 wi:hln the time period set 
in Ue citation. Also, a public employer who willfully or repeatedl y violates 
1ho Act may bo assessed i>fltlalties or u� to $10,0DO for each •idallon . 

There are also provisions for criminll penalties. Aoy willful vi ol ation 
resil tl ng In dea:h of a public employee, upon cQnvlcll on, Is pu11lsl1ablo by 
• fine of not more than 510,000, or by 1riprisonment for up to si x months, 
or lxllh. Convicti on of a public employer atter a first cQnviCllon doobles 
!heS& maximum penalties. 

VOLUNTARY ACTIVITY 

Whi'e providlngpenaltjes for vl ol a11ons, !ho Act also encourage; effo.1$ by 
laba' and man•gemenl, be'.o,e CONN-OSHA inspeeUon, lO ,educe wo,k• 
plaai hawds ,oluntarily and to devebp and Improve safe!)' and health 
prOjjrams in all workplacos and Industries. Tt.ere arEt maoy public 
org<-nilatl ons that can pr�de lnformatlon and assi stance In this effort, ii 
reqtested. 

CONSULTATION/TRAINING 

Fret assistanef In identifyng and cottectlng hmr<ls and in iml)t'ovlng 
Wety and health management is avaHable lo publ ic employers, without 
citatio n or penaly, through CON N-OSHA consultall"1 and training senrl ces. 

Under provisions oftM Act, publ ;c employers must post this noti ce In each 
eslabjishment and In a cQnspi cuous place or places where notices to 
em,doyees are customarily posted. Steps shall be taken to insure that this 
noti ce Is not altnd, defaced, or cQl'el'id by otMr material. 

More Information 

Addtional information and copies ol !he Act, 
specific OSHA1afetyand health staodards, 
training and other appllcablt regul ations may 
be obtained 110m )')Ur em� or by 
coractl r,g the Depa,tment of labor, 

REGULAR PAYDAYS FOR EMPLOYEES OF _ _ _ _  === -- -
(FIRM NAME) 

City/Town State Zip Code 

W upcn lnspecUon !he ConnecUcut De113nment of Labor beli eves an 
emplOl/&r has 'llolated the Acl, a citation al leging such vi olations wi ll be 
issue< to the public employtr. Each citation wi ll speci fy a time period 
within whi ch !he all eged vio!aUon must be corrected. 

Division of Occupational Sa'ety ard He:fflt 
38 Wolcott Hill Road, Wethersfie!d, CT 06109 
Tel.#: (860) 263,6900 
Fax#: (860) ZM<i940 

_ _ _ _ _ _ _ _ _ _ _ _ __ SHALL BEAS FOLLOWS: THIS NOTICE MUST BE IN TYPE OF NOT LESS THAN TEN 

POINT BOLD-FACE AND POSTED IN A CONSPICUOUS 

PLACE IN EACH PLACE OF EMPLOYMENT. FAILURE TO 

POST THIS NOTICE WILL SUBJECT THE EMPLOYER TO 

STATUTORY PENALTY (Section 31-279 C.G.S.). 

Any questions as to your rights under the 

law or the obligations of the employer or 

insurance company shOuld be addressed 

to the employer, the insurance company, or 

the Workers' Compensation Commission 

(HI00-223-9675). 

Citations issued by the Connecticut Department of Labor must be 
prominentjy di.splayed at or near the place of alleged violation for th,ee 
days, or until it Is corrected, whichewr is later, to warn public employees 
of darrgers that m,y exist there. 

Websi te: ""w.ct.govldol 

II r:,· • I 
=· . 

BY _ _ _ _ _ __ 

Date Posted: 

All workers have the right to: 

• A safe workplace. 

• Raise a safety or health concern with 

your employer or OSHA, or report a work­

related injury or illness, without being

retaliated against.

• Receive information and training on job

hazards, including all hazardous substances 

in your workplace. 

• Request a confidential OSHA inspection 

of your workplace if you believe there are 

unsafe or un healthy conditions. You have 

the right to have a representative contact 

OSHA on your behalf. 

• Participate (or have your representative 

participate) in an OSHA inspection a n d  

speak i n  private to the inspector. 

• File a complaint with OSH.11. within 30 days 

(by phone, on l ine or by rnail) if you have been 

retaliated against for using your rights. 

• See any OSHA citations issued to your

employer. 

• Request copies of your medical records, tests 

that measure hazards in the workplace, and 

the workplace injury and illness log. 

This poster is available free from OSHA. 

Contact OSHA, We can help. 

- -- - - - - - - - - - - - - --

Employers must: 

• Provide employees a workplace free from 

recognized hazards. It is illegal to retaliate 

against an employee for using any of their 

rights under the law, including raising a health 

and safety concern with you or with OSHA, or 

reporting a work-related injury or illness. 

• Comply with all  applicable OSHA standards. 

• Notify OSHA within 8 hours of a workplace 

fatality or within 24 hours of any work-related 

inpatient hospitalization, amputation, or loss 

of an eye. 

• Provide required training to all workers in a 

language and vocabulary they can understand. 

• Prominently display this poster in the workplace. 

• Post OSHA citations at or near the place of 

the a l leged violations. 

On-Site Consultation services are available to 

small a n d  medium-sized employers, without 

citation or penalty, through OSHA- supported 

consultation programs in every state. 

Labor Law Compliance Center 

23855 Gosling Rd. 

Spring, TX. 77386 
www.laborlawcc.com 

Commissioner Dantj Bartolomeo 

Under , pl an approved October 2, 1978 and cer1ified August 16, 1986 by the U.S. Depart11ent of Lator, Occupational Safely and Health Administration (OSHA] , 
the Sta:e of Connecti cut Is prcYiding job safely and health protecti on for wod!ers in the public sector throughout lite Sta.le. OSHA will ,11onttor the operation of 
thls pl111 to assurEt that contilllfed approval is merited. Ally perso1 may make a complaint regarding \he Stata adrnl nl stration of this plan di rectly to lhe Regional 
Office of OSHA, JfK Federal Buil di ng, Roo:n E-340, Boston, MA 02203. Teleph<lne: (617) 565·9860 Fax: (617) 56!·9B27. 

For after hours fatality/catastrophe reporting: 1-866-241-4060 Website: www.ct.gov/dol 

Discrimination is Illegal 
State of Connecticut 

COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES 
�Srd4f-',-,.f"'-'t� 

Connec11ci,1 /aw prohitils d1Scrimina1ion in Connerlicu1 law prohibils discriminati0t1 m Co1111ec1ic111 /a,,. proh1bi1s discriminuion in SEXUAL HARASSMENT IS ILLEGAL 
EMPLOYMENT HOUSING & CREDIT TRANSACTIONS and is prohibited by 

Or 1/re ba,i, of 

'" 

,. 
•=o 
"'llo: 
grn<1ic infonnali:m 
lc,rr.i ng disability 
,narilal Matus 
pa.i or pno<cru histocy of mcnl.\l disability 
jn1ollcctual disabUi ty 
""'"""l u,i�n 
physi<al disability 
�, 
rcljgious o:r«<f 
'""· includLIIJ! pre�irncy. ••n•I hara..sment. 
lran,gendcr s1a_1w. gcndel identi ty or expression, 
se,wl ori,ntaW>• or civil umon ,1 a<us 
worl:placc ha,ri 10 n:producti vc systems 
criminal rcoord (in sfalc ttnploymcnl and l:ocn,ing} 
Vctaan ,ia1us 

PUBLIC ACCOMODATIONS 
On 1l,cho,isof 

'" 
•n<<:st,y 
brcaSlfccding in • place of 
pub!i, ocw""""'*'tion 
«,Io, 
fumi li.>l $18lui (in hou\inll) lowful sourcc of 1ncoac 
loaminR disabilily 
ma<itol Slal us 
me11,al di.ability 
inl<lle<lu•I disa�, lity 
natiooal origin 
phy,kal di ,ability 
�, 
rdigiouscm:d 
otl<, tranSg<ndcr slltlUS., gender idcrt1 it y 
or exi,res,i on. sexuol -0ricn1 01iou or 
ci vil union stalU> 
""' or a l,'lli dc dogltmioi ng a guide dog 
Voicrat,siaru, 

""'°''" t,mlcn:d lhc publ ic 
rettlals nrd sale, of pu>li c and privtto hnusing 

On ,Ire /;as/, cf 
.. , 
ane<ilrv 
bliodnm 
eok,r 
lceming disability 
marltol m1 u, 
intolla:lual disability 
,iatiooal origin 
physical di sability 
~, 
roligjou, orc<:d 
""'• lransgcnder "".I'"'• l!"nder 
,deooioy o, ••P"'>"""· ,e,.ua! 
�ri,otarion o, civil mi en s1a1us 
Vetera, otatus 

,_ 
rnongaics 
any o,<Ji t transactions 

The Connecti cut Discri mination Employment Practices Act, ami 
Ti tl e Vil of the Civil Ri ghts Act of 1964 

Sexual harassment means: 'Any unwelcome sexual advances or request: for sexual 
favors or wy conduct of a sexual nature when-

(1) Submi ssion to such conduct is made e�her expl icitly or impl icitly a term or 
condi tion of an indi vidual's employment 

(2)Submr ssion to or reJect1on of such conduct by an individual is used as the b.,s11 
for employment decisiom affecting 1uch individual; or 

(3)Such conduct has the purpose 01 effect of substantial:y interfering with an 
1ndiV1dual's work performance or creati ng an ·ntimidatrng. hostile or offensNe 
worti ng environment." 

Individuals who eng;ge in acts of sexual harassment may b€ subject to civil and 

Examples of Semal Harassment 

Unwelcome se,ual advances 
Sll99estive or lewd remark\ 
Ur,wanted ftugs, touches, or ki>,e, 
Reques\5 for seoiual lavors 
Retali ati on for complaining about 
sexual harassment 

Remedi es For Sexual Harassment 

Cexe and desist order< 
Back pay 
C<1mpem.atory damages 
H1rnig. promotion or reins!atement 
EmJtional distress dJmages 

rc<,.il ing 
hiring 
n,f<ning 
das,1 fying 
prorooting 
advatlsing 
discbrging 
ua,rong 
layfr,s off 
COlfl)<nsalmg 
tcnm and conditions 

cm[Mt)·m 
crnp:Oymom ag0t1ci os 
labo, org0t1iza1io:i 

lfyo, believe you have cxp:ricnced ill,g.,.I discrin,1na1ion, the CT Commissi on on Htlman Righis will 
inve,ti gMc wlthn,u cnSI tn ;nn. It i, illeg.,I focanynnc to ,e1ali11c againsi ynn for filiog a comph'n t
For assistance =tacr 

Derogatory or pornographic p<½tro, 
cartoons o, d,,..,mgs 

C<1nnccticut Commission on Human Rights & Opportunities TelephOM 
<;ou1t.""'' Region lSOF•irfield �,,,nur; Rridgq,o,t, CT(F6(1J4 201.179-6246 
Wost Capi1ol Region lS Wc,;l Mair, Sircct, Suild 10, Watorltu,y. CT 06702 203-l{l5,6179 
Capilol Region 4S0Columb111 Bl vd Suite 2. Hortfonl, CT06103 860-166,'1710 
Ea.stem Region IOOBroadway, NO!'\;ch, CT06360 860-!86-570.1 
lldmini s1ra1i,,e Officc 4S0Columb111 Blvd Sui 1c2, llmford, CT0610l 860•;41-3400 

wcbsi1e: www.slatc.cl.Ui/chro 

Summary of Public Act 19-4 
" An Act Increasing the Minimum Fair Wage" 

$11.00 effective on October 1, 2019 
$12.00 effective on September 1, 2020 
$13.00 effective on August 1, 2021 
$14.00 effective on July 1, 2022 
$15.00 effective on June 1, 2023 

On October 15, 2023, and on each O::tober fifteenth thereafter, the Labor Commissioner 
shall announce the adjustment in the minimum fair wage which shall become the new 
minimum fair wage and shal l be effective on January first immediately following. 

On January 1, 2024, and not later than each January first thereafter, the minimum fair 
wage shall be adjusted by the percentage change in the employment cost index, or its 
successor index, for wages and salaries for all civilian workers, as calculated by the 
United Stales Department of Labor, over the twelve-month period ending on June 
thirtieth of the preceding year, rounded to the nearest whole cent. 

Gratuil Allowances ("Ti 
Date MinimumWa e 

October 1, 2019 $1Ul0 
$12.00 
$13.00 

June 1, 2023 $15.00 

Credit") for Service Em lo 

Direct Dr Cash Wa e 
56.38 
56.38 
56.38 
56.38 
56.38 

Gratuit Allowances ("Ti Credit") for Bartenders 
$8.23 

$12.00 SB.23 
$13.00 $8.23 
$14.00 $8.23 
$15.00 $8.23 

Effective October 1, 2019 

Difference 
$4.62 
$5.62 
56.62 
57.62 

$8.62 

S2.77 
$3.77 
$4.77 
$5.77 
56.77 

The rates for all persons under the age of eighteen years, except emancipated minors, 
shall be not less than eighty-five per cent of the minimum fair wage for the first ninety 
days of such employment, or ten dollars and ten cents per hour, whichever is greater, 
and shall be equal to the minimum fair wage thereafter, except in institutional training 
programs specifically exempted by the commissioner. 

• This modified section eliminates learners and be&inners, and adjusts the "first 
200 hours of employment" rule to 90 days for the 85% minimum wai:e rate. 

1VD 
20'-579-�246 
20l,805,6S79 
860-S66,1710 
860-1186-5707 
860-S41-34S9 

FAX 
101.579-6950 
20J,805,6SS9 
$6M66-1997 
660·886-2SSO 
660-246-5419 

ConnectictJt l aw requi,es that a v.ri tten complai nt be filed with the Commission withi n 300 
days of the date the all,ged harassment for events occurii ng on or a'ter ():tob€r 1, 2019. fo' 
hara»n1�111 uccu•nr"d l><:fur� O,\� 1. 2019, cum �l oio,1> 1nust I,� r.lWw1l111 n 180 �ay, ufthe 
harassmenL 

If you feel you have been discriminated agaimt contact the Connecticut 
Commimo11 on Humoa Rights amJ Opportimities at 860-541-3400, CT Toll Free 

1-800-477•5737 oran/"ne at www.ct. ov HRO 

Your Employee Rights 
Under the Family and 
Medical Leave Act 
What is FMLA leave? 
The Family and Medical Leave Act (FML A) is a 'ederal law that provide, 
el , g,ble errpl oyee, with Job-p,ot,cted lea.., for �ua111ying fem1 ly and 
medical reasons. The US. O,,pa,tment of Labo/s Wage end Hou, Division 
IWHP\ enfo,ces the FMLA fo, mQ,: ompleyeso 
El igible employees can take up lo 12 wotkweok• of FMLA eave 
In a 12-month period fa-

• The b,�h. adoption 0, foslef pl•cement of• chi ld with )'Ou, 
• Your M<i<>us mental or pt,ysica' heal th cond; 11 on tnat ma�es you 

unabla to l'lork. 
• To caro for your SPoUse. chtld er parent l'lith a serious n"ntal or 

phys,c,I health cordition, &nd 
• Certain Qual ify;ng reasons related 10 t11e foreign deplo,ment of your 

spou ... chi ld or parent who is a m1 l itarv servicemombel'. 
An eligi�e employee "'"o Is the sp>tJse, child. parent or ne<t of ldn of & 
covered ""vicememb.r wtlh • serious ini

ury or illness !llJll: toke•� to 
Z6 wotkwoek• of FMLA leave in a single 12,rr>Onlh period to ca,e to, ire 
se,vlcemember. 
Yo,, have lher; ght to use FMLA lea,,e ;ncnebtoc�oftime.When ,1 I• 
medically necessarv o, otherwise oe,mi rted. vou mas take FML A leave 
lntermm&nt(y in sepatete blockHI ti me, or on e reduced ochedute by 
working less hours each doy or l'l.,k Ro.,d Fact Sheet f2!1Mk) for more 
info,mat;o,. 
FMLA leav. is Jlll1 r,aldlaave but ,oo m•> choose. or be reaui red by ycrn 
employe,, ID use any employer-pro·ilded paid leave if you, ompl oyer's 
paid leave :,ol icy cove<a the reason for whtch you need FML A leave. 

Am I eligible to take
FMLA leave?
You are an ehgrble employ"" It !!lot tne tollo"' "3 apply. 

• You work to, a col'!!red employer. 
• You h•·1e wo,ked tor ycur employer al lo•S112 month,. 
• Yo" h•w• at !e,,,t 1 ?50 hou,s o• ••rv,"" for vour ompln";�r {lu,ing 

the 12 mon ths befcre your leave, end 
• Your employer has at least 50 ,mployee, wi thi n 75 milos 

of vour l'IOrk IO<aticn. 
A.i ,l;no Hieh1 crew emok,see•  h=d;f!e.-ent "houc> <>I ,,,,.,e.,• 
requirement,, 
You work for a «wered employer if !W! of lhe lotl owing er pl ies: 

• You wcrk for a private employer that had at east 50 empk,v,,es during 
at leas! 20 wotkwee�s in lhe current o, pre,lou, colend,r yea,, 

• You WO"k for en ele"neotary o, publ ic o, p,;v,te ,econda,y school, or 
• You wo,k tor a pub ic agency. ,uc� a, a toc,I , state o, federal goverm,ent ogenq. Most fede,al employa.s an, covered by Title II 

of •�• FMLA, admini stered by the Off.,e of Personnel Managemeo1. 

How do I request 
FMLA leave? 
Generally, to requeot FMCA leave iou mun 

• Follow )'Out emPIO)'er"s normal pol i ci es for reQuesting leevo, 
• Give not; ce al least 30 days be'o,e your need for FMlA leave, o, 

Yoo do !!2! ha,e to <hare a medi cal dlag1>0&1$ but >lUSt pro•id• "nough 
;nf>fn>otk,n to sou, omplo,<or oo they o:tn dcte•mlnQ whet he, tho loo,o 
quollf1 es for FIAL A prote<t on You J!!!!!! also Inform your employer II FMlA loave w•• pr..-.iou•I,, lakon o, 4Jproved for the same reason 
w�on reQuesting add,t<onal leave 
YQof On1PIO)'O< !!!!:£ <Oquo,t oonitlootlon t,om o h,ol t� C<JfC Q.o,; dc, 
to ,e,ifv med ical leave and may request cert1!1cation of • qualifying 
exigency. 
Tho FMlA do., not •fleet any federal c, state l•w eronib1 tmg 
dioc,; mi nafon oc superood, any ,tate o, l<>Ml low o, ool lect;,,, ba,s•inina 
ag·o!!ffient that provides g10ator lamllyor medical l•av• nghts 
State employeos may l>e subj ecl to ceOlain l imitat;ons In purw't of di tect 
lawsuits regardi ng lea"Ye fo, their own ,,.,1ous heoUh cood,ticn� Most 
fede,al and ,,.,ta; n oons<a<Sio,,•I em,loy<,ee •"' al<0 oo,e,od by tha 
law but "'" wbj ect to the j.Jr i sd, ction of the US Ollie<! of Personnel 
Mmagemem er Cor,g, .. s 

What does my 
employer need to do? 
If )'OU are elislble for FMLA te,,.,.,, yom employer!!!!!!!: 

• Al low you :o take Job-�rotectod time oil work 1o, a Q""lilylng reason. 
• Cootinue ,our group h••l th pl•n cove,.ge l'lh1lo y°" are on leave on 

the same basi s as if you had not taken leave. Md 
• Allow you to return to 1he same Jol1. or a virtualy identical pb wi th 

the same �•Y- benefits •nd othe< v,,mk ing cond1t1 ons. inch;d ing shill 
and location. at the end of your lea.e. 

Yao, .,,,.,.yo,= inta<!MO with ,-.,u, FMLA Oghtg ., thmotan "' 
pu1l sh you for exercising )'Our ri ghts u1der the lav,, For example, your 
errployer cannot rat•l;ate ag•i nst you For reQuesting FMLA leave or 
cooperating w:th a WHO investigation 
Afl�r baoamln,: &ware 1ha, yQur no�d '°' loevo i• la< o roa,an 1hot moy 
qu,l i ly unde, the FMLA, your employer!!!.\!.!! conlimt wtiethe, you are 
eligi ble or not e11g10l e lo, FMLA leave. If yoor employer dete<m nes that 
you ere eligible. vour empleye, filW netify you lnwri t

i n11 
• About you, FMLA righ1, ar>d ,o,po,,ib Hi t;e•. a,d 
• How much of you, reQuested leav,, ii any. will be FMLA•protected 

lea"Ye 

Where can I find more 
information? 
Call 1-866-467-92430< vsit dol ,go,/Fmt• to lea,n more. 
I! )'OU believe 1·our ,ights uoder th• FMLA have beon viol ated, )'OU may 
lilt a complaint wi th WHO or hi e a PfMte !owsun oga,nst vour employer 
10 oourt. Soan tho QR cod• to learn about our WHD compla,nlproees,. 
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MINIMUM FAIR WAGE RATES FOR PERSONS EMPLOYED IN THE 

RESTAURANT AND HOTEL RESTAURANT OCCUPATIONS 
POST AND KEEP POSTED WHERE EMPLOYEES MAY REAO oavra 1Rov. 10120\ 
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(b) MINI MUM DAI LY EARNINGS GUARANTEED 
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or any empl oyee called for work ,n any day shal l  be 
assured a m, nlmum Of two hours' earni ngs at net l ess 
than me mi nimum rate if the employee is able and 
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statement signe� by IMe en,pl oyee in support of thi s 
snuaMn must be on fil e as a part of the employe r's 
records 
(c) WCRK ON SEVENTH CONSECUTIVE DAY: Nol 

less than one and ona•half ti mes the minimum rate 
f<>< "'" t,m<'! w<><lc<'!cl nn th"' SPv<'!nth ""'M"'�-' '"""' ,;.,y 
(d) oVSRTIME, Not less than ane an:l on e  MIi ti mes 
tha regular rate lor a" nou,s worl<ed in excess of 40 
,n any worl< """"�· 
SEC 31-6Z-EZ DEFINITI ONS 
A� u,4:t 1n �4etlon• 31-6:2-E1 lO 31--8�-E1 5, lnclv•lv,., 
(!J

h
.
e
Ri�!'rJr:N

o
-: '3'2'c"J�'t-f 1��

,.� t.if�g�•;= ell pe.-,,ons engage<! in the preparation ano s"rving of 
food for human consumfion, or In any ope,ation 
�,:;����;��i�o�li;

l :�:::�da �t
t
��':!�t;,��r�t'p"o,�: 

�ie i;;.��b�
a

��;·.:;:,1n "�·=·:i�h�
t
��

e
��:rn!�: 

of t�e employmg esta&1,shment or enterpnse, with 
the exception lt>al thi s definition SMI I nol ir<:l ude 
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stands, operators of food v<lnd;ng machines, and 
that P,ort, on of the busmess mvolvong the serv1ng of 
fOOd ,n department and variety stores. drugs·ores 
candy stores. bakeries. pO:zerias. _ deli catessens. pl ac"s of amusement  and recreat,on, commerc,al 
and 1ncus"1al es,aousnmems ana soe1a1, recre8'0na1 
fraternal and professi onal c'ubs whicr e, mer reg.,1 ar
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or 
beverages: 

(Z) Checking wi th c4stomers to ensur" that iney 
are enJ Oy ing theor meal s and tak, ng action to 
correct env problems: 

(3) Check>ng patrons' 1denti�ca!io, to ensur� 
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1�?,;';,,'t��iJ�';' s_l,ps, 
mernonzmg orders, or entering orders ont o 
computers for transmi ttal to kitchen staff 

(6) ::fs"::::9 �1
:;ii�:'. it em,ze and total m"al 

(7) P,e�enl,no mRnu� tn r,;,tmn� an<l ,msw�ci no 
questi ons aoout  menu Items. naki ng 
<ecommendatl ons UPon requ,.st: 

(8) 
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for cl eaning: 
(0) s""""ll f<>od m b....,..,.,g,._• lo p,won,. and 

g:-gF.,f�f :',,�'tj,';:"i;�g spec,alty do shes al 

(10) Cl eanin9 taOl es or counters art., ,  patrons 
have firnsMd d1nmg; 

(11) Preparing tabl es for meal s, ir1cl uding seti ng 
ur.,::.z:

,
::"eh a� ,;none. cl lv<1<wa"'· �nd 

(12) �xpl al ning how various menu ,terns a,e 
prnpared, <1escri oing ingredients and 
cookln9 m�ino<ls: 

(13) Escort,ng customers to their tables 
(14) Cl eoning lOblM ond ""°"' ;n ,.,,..,;o,: 

empl<>yee·s Immediate service area oefore. 
dunng,  or alter serv,ng patrons; 

(1S) Cleon, ng <1nd lidyi ng YP �e.--.-e, Mot, on� t,nd dr,n< 
stat,ons: l"l lnfcrm, ng customers of dai ly speo al s: 

17 Prepatlng hO� =<I and mi xed <!rinks for pa_.ons. 
Includi ng orewi ng coffee and chilling botues 

(1a) ';l[.,";:
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�:: ,,, ,v.,,w,m,. �elling up IOO<J �t""""s. �• 
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prepare_ �· the nM sn iff 
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(20) Bringi ng wine seleclions 10 tabl es -,ith approa<l a(e 
(2 1) �·irirt;:ar.'.'�"P�::'�ug�t��������'Cfi��nt. and

nepk, n containers: 
(22) Describi ng and recommendi ng w,nes to customers; ""' 
(23) Garnl s�i ng an:l <1ecora1ing di sh<>sin preparation 

{el "N§�-'J'fR:�CE EMPlOYEE' means an emcloyee 
otf>er than a senr,ce empl oyee, end includes, bu! is nat 
'imi ted ta. countergi<ls. counterwai tresses, co;untermen 
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contribution received by the eme"oy"e d\,ectly from a 
guest, petcon or customer for senr,ce rendered 
'Elfect,ve Soptombar 24, 2020) 
SEC. 31-6Z-E2a. SERVICE EMPlOYEl:':S 
" service employee shall not be deemed to have 
:>er1ormed servi ce duti es While an esta�l ishment Is not 
open 10 patrons, shall not claim a credit for gratu;1;�s for 
\he t, me a serv, oe e=loyee wor1<s when an estabtishmeflt 
-� ""' """" !<"> r,,01,,,,.,,. Anet �h"" nnt iMFu�e My r,n«; M nl 
such llme a_s part of lh,._ calculation of no1-serv;ce duties 
when apply mg the prov, s1 ons of secti on 31 ·62-E3a of the 
R<e9ul _a11ons of Conr.ect, cut State Agencies 
'Effecto ve S..ptomber 24, 2020) 
SF:r. 31,fl?.,F'.\ <>RATlJITll'S AS PART OF THF. 
MINIMUM FAIR WAGE. 
3ratui Uessnal l  be recogni ze<! as cons1ituli ng a part of the 
rn1 n1 mum lair w_age when all of the follo.vmg prov, soons 
are compl ed w, th 
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and have been recognized as part of h s  remune·ahOn 
for hi oing purposes. and 
jl>) tne amounl recei ved in gratui ti es claime<:I as cted i l 
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amount a ,,.,rv, �e empl oyee has rece, ved ,n gratu,hes for 
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subs,.e1,on (b) and thi s subsection. 
:EH�""Augusl 21. 1f74: Ameod&d Janua,y•, 2001 ; Amend""' 
���,�"'""' 24. Z020) 
SEC. 3 1,62-E3a SERVICE AND NON-SERI/ICE 
DUTI ES WITHIN THE RESTAURANT INDUSTRY 
:a) On an·; day that a s"rvice empl oyee per1orms non­
service employee dut, ,.s: (1) Fortwo noursor more. o r

(2) Fe< more than 20 percert of the service employee ·s 
sh,rs. whichever fS l ess, lhe emplo;er shafl _rot 
cla,m credit la- gratu,hes as part of the m, mmum 
fair wage for toat day 
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of subdov,s, on {1) or (Z) o{ subsectiOn (aJ of th ,s sectoon. the <>mployer snail &rgregate and record time spent on
non-servic:" duti es to cl aim a credit for gratuiti es as par1 
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SEC. 31-62-E4. 01\JERSIFIEO EMPlOYMENTWITHIN 
THE RESTAURANT INDUSTRY nas been repealed 
SEC. 31-62-ES. EMPlOYMENT UNDER OTHER WAGE 
g�i�:::,�lrme: If an empl oyee is engaged partly n the 
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o,ovi si ons of the mercanule wage order s�al l appl y to 
the entire worl< per,O<l, exoept that. wheo time spent in 
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mi ni mum fa,r wa1,1e may be apphed 10 the hours wo,ked 
oy an empl oyee ,n the reslaurnnl service catego,y, 
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�rov, s<0ns of each wage orde- sha1P appl y to lhe enh re
·,,o,k period unl ess 111e ti me sp,ent in each occupali on is 
definilely s:3';egated aod s_o recorded. Whe<e the ti me 
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shal l apply. 
SEC. 31 ,6Z,E6 D'cDUCTIONS AND ALLOWAIJCES 
FOR THE REASONABLE VALUE Of BOARD AND 
LODGING ha• b,o,.n ">p<><0l,od. 
SEC. 31-62,E7. DEDUCTIONS has been repealed 
SEC. 31-62-EB. DEPOSIT. :-Jo dep<>si t shal l  be requi red by an employer from any 
omployee tor o undcrm ,,r lo, an y <>lher purp<,�c e><ocpt 
,y pe,m;ssl on of lh" labor d"�a,iment 
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10 1eav<! the estabHshment 
SEC 31,62-E1 0. TRAVEL TIME AND TRAVEL 
EXPENSES 
Any employee who is requi red or l'::rmi:ted to travel 
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ror ,ravel nme _a, ,ne same ra,e as foe ....,rl<, ng tjme , 
and shall l>e re,mbursed for the cost ot """SPortation 

SEC 31-62- E11 . COMPUTATION OfTIME 
Al l time shall be reckoned to th" nearest un1 1 of fiflcen 
mi nutes 
SEC. 31-62-E12. PHYSICA.LlY OR MENTALLY 
HANDI CAPPED EMPlOYEES. 
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capa_clly 1s 1mpa red by age c,r physl�I or men!a� 
defi ci ency o r  m1 u ry _a,nd pro,odes gu,del 1nes for a 
mod1ficat1on of the m, n, mum "·age.) 
SEC, 31-62-E14. RECORDS. 
(a)For the pu_rpose of this reg ulaliOfl <Ssued in 
�''"""'"""" wJth tM r,mvi �i nns "' ""Minn �1.BB <>Ith<> 
gen@ral s1atutes:1rue and accurate records" means 
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4 Tnf,ol <"l,o,l y an« 1<>!'11 weekly Mm� wn;,e<1 . 
sl"K>Wi ng trte beginning and ending ti me of each 
worK_ perlod,compuled to th<> nearest unit of 
1S m, nutes. 

l',I Total hourly, dai ly or weekly 1>as1c wage: 
A<ld�ions to or ooocdions from wages eacn 

"I ��r��'g!'s pa id each pay perloCj; 
(8 Overti me wage es a seperele Item from 
(9) �:J�e";,f��; lhe se_vesth consecutive da)' of 

work as a separate , tern, ( 1 O) ;°;['h�;�:_'v��(��;.:l�, i'��gfni;r'i.t�ft:;.�;t\.,°J 
as part of lhe m, nl mum fair wage; ( 1 11 !\�<;;�s,;� 
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accaf<!ance with admi nistrative regulation 
sections 31-60-1 lhmu�h 31--60-1 4 
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(b)Tn,e and accurate records snail be mai n_tai ned and 
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authOrize the ma,ntenance of wage records and the 
retention of both w_age and hour records as outl;ned 
el lher In whOl e or in part at a place olher than the 
place of empi oymenl when it is demonstrated that the 
,e1en1ion uf <>u<-'1 reo,:,n:Js al tne pl ace 01 em ployn,en\ 
e1the,· 

(1) v.orks an undue hardship upon the 
empl oyer 

wi thout  materi ally  bene�1; ng the lnspeclion 
procedures of the labor department, or 

(2) Is not pmct:ca1 for enrorcement purposes 

Where permi ss, on ls granted to meintain Nage reccnls 
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wage records. 
(C) In the case Of an empior,ee whO spends 75% or more 
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personnel e.ther ,meoses an u,due hardsh ip upon the 
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OftotardaH yand total weekly �Ours w, 11 be approved as
fulfil_li ng lhe recorO- keep, ng requi rements of lhis 
see1,on. 
However. in such c�ses the ong,nal tim� entries shall 
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th e  basis for payroll records .  
Unde, Cor,noctieu1 General Statutes section 31 -23 
no mfnn_r un«•>< 16 �ea,� of �o� shall b� <>mptoy�<i 
o, permnted to work m any ,estaucanl. 

Thomes J. Wydra 
Di rector 

lnqul r;es o, Complalnr. of v;o1 atkon o! thl � Or<te, SMul<I 
be Sent tQ V\fage 8n� Work018ce St8nd8cds O; vi s;on 

Depsrtment of labor. 200 Fot ly Brook Bl vd,. 
Weth!tr"'1el<I, CT 06109,1114

Connecticut General Statutes §§ 31-57r - 31-57w - Paid Sick Leave 

Each employer wjth SO or more employees based on the number of employees on its payroll for the week containing October 
1, shall provide paid sick leave annually to each of its servi ce workers in the state. The paid sick leave shall accrue beginning 
Jonu<>ry 1, 2012, for current employeeea, or foe o �ecvice \Worker hiced <>fter Januory 1, 2012, beginning on the e,er-vice 
worker's date of employment. 

The accrual is at a rate of one hour of pa[d sick 1.,av@ for @ach 4D hours 
worked by a servi ce worker up to a maximum o/40 hours per year (the 
@mployer shall choose anv 365-dav period us"d to calculat" empl oy@@ 
ben@fits !n order to adcn,n!ster paid sick leave) 

No secvlc@ worker shall be @ntitl @d to use more than the 
maximum number of accrued hours 

Carry Over 
Each servi ce worker shall be entitl ed to carry over up to 40 unused 
accrued hours of paid sick leave from the cu rrent year peri od to the 
foll owing yea r  pe,i od 

Use of Paid Sick Leave 

Notice 

to obt�in ,.,,-,.,ices from � v; cti m S<a<vac.,, ocganizat;on; 
lo relocate due to such famil y vi olence or sexua l assault: 
ta participate in any ci vil ar criminal proceedings related to or 
,esulti ng from such family vi olence or sexual assault .  

I f  leave I s  foreseeabl e, the e,,.,pl oyer may require advance not!ce . 
If leave is unforeseeable, the employer may require notice as soon as 

oracticeble. 

Reasonable Documentation 
Documentat,on for paid sick leave of 3 or more consecutive work days 
may be re quired 

A service wockec sha ll b@ e ntitled to the use of acc,ued paid sick 
leave upon the completi on of the service worker's 680'" hour of 
employment 

docume ntation signed bv a health care provid er who Is tteatl ng 
the service worker or the service worker's child or spouse 

lndl catins the ne ed for the nu,,.,ber of days of such leave shall be 
consi dered reasonable da�umentation. 

from January 1, ZOl2, for current servi ce workers, or 
if t,ired after January l, 2012, upon the completi on of the 

service worker's 6S0'" hour af employment from the elate of 
hire, unless the employer agrees to an earl ier date. 

a court record or docu,,.,entation signed bV a service worker or 

volunteer working for a victim services organi zati on, an 
atto rney, a police offi cer or other counselor Involved with the 
se rvic<, worker or se rvice worker' s  child or ward shall be 
consodeced ,easonaol e documentatmn for a v, ctom of famHy 
vlol.,nce or sexual assault A service worker shall not be entitled to the u,e of accrued paid sick 

leav" if such s@rvi ce worker did not work an av@rage of 1D or mor@ 
hours a we@k foe the employ"c In the most recent complete ca lenda, 

Pay 
Each employer shall pay each servi ce worker for paid sick leave at a 
P'"V c�t .. <>qual to the gc<>atec of e; the, 

the normal hourl y wage tar that servi ce worke r, or 
the mlnicnum lair wage rate under sectio n 31-S8 of the 
genera l  statutes in effect for the pay period dudng which the 
.,mpl<">V"" used P"'id sick l.,,ive 

Reasons for Use of Leave 
A service worker may u se paid sick l eave tor his or he, own; 

Illness, Injury or health conditi on; 
the medical diagnosis, care or t reatment of his or her mental 
llln@ss or physical illn.,ss, inj ury or health condition; 
preventative medical care; or 

mental health -11ness day 

A service worker may use paid ,ick lea ve tor a child'• or spouse' s: 
Illness, injury or health conditi on; the medical diagnosos, 
care or treatment of a cnental or physica l  mnes,, injury o, 
health condition: or 

preventative medical care 

A service worker may use paid sick leave if t he service worker or the 
service worker', child or ward is a vi ctim of lamily violenae or sexual 

assault· 

Prohibition of Retaliation or Discrimination 
No employ<:, �holl to,ke ,etell<itoey p<:<S0"""'' o,e,; o,., o, d;sc,lmino,te 

against an emplovee be cause the employee: 
,equests or uses paid sick leave e ither in accordance with the 
act: or 
;n oceo,d�,-,cc witl"o tl"oc employer•� own p�i� �;ck •c�..-c poliey, ;:,� 
the case may be; or 
fi les a complaint with the labor Commiss ioner alleging the 
e,,.,ployer's vi ol ation of t/'le act 

Collective Bargaining 
Not hing in the act shall dimmish anv ri ghts provided to any empl oyee or 
se,vl ce worker undec a collect<ve bargaining agreement, or preempt or 
overr!de the terms of anvcollective bar11ainin11 a11reement "fle ct ive prior 
to Janua,y 1, 2012. 

Complaint Process 
Any empl oyee aggrieved by a vi olati on of the provisio ns of the law mav 
fi le a complaint wit h  the Labor Commissioner. Upon receipt of any ,uch 
compl aint, sa id Commissioner may hold a hea ri ng. After a hearing, the 
Commissi on"r mav assess a civil penalty or award oth.,, r@lief. 

This is not the complete Paid Sick Leave law. Please contact 
your Human Resources office for additional information. 

NOTICE 

Connecticut General Statutes §§ 46a-60(a), (b)(7), (d)(l) 

Pregnancy Discrimination and Accommodation in the Workplace 

Covered Emplo;yers 
Each em pl ayer with one or ,,.,ore employees must cam ply w!th 
these anti •di scriminatian and reasonable accommodation laws 
related to an employe e  or jab applicant's pregnancy, childbirth 
ar related conditions, including lactation. 

Prohibition of Discrimination 
No employer mav di scriminate against an empl oyee ar jab 
applicant because of her pregnancy, chil�irth or other related 
conditions (e.g., breastfeeding m expressing milk at work) 

Prohibited dlscrjminatory conduct includes: 
Terminating empl oyment bec ause of pregnancy, 
childbirth or celated condition 

• Denyin11 re asonable l@ave of absenc@ for disabi lity due to 
pregnancy (e.g .• doctor prescribed bed rest during 6-8 
w.,.,� •�cuv.,ry p"nuu "'""r u, rm1 
Oe nying disability or leave be nefits accrued under plans
maintained by the ecnployer 
faili ng to reinstate employee to or iginal job or equivalent 
position after leave 
Limiting, segregating or classifying tl"le empl oyee On a 

wav mat wou,c ct<>p,o ve ner OT emp,ovment 
opporturnt,es 
Di scriminating against her On the terms or co nditions 
of employment 

•Note: There Is no requ,rement that the employee be .,,,.,ployed 
for a certain length of t<me prior to being granted job p,otect@d 
leave of absence under this !aw. 

Reasonable Accommodation 
An e,,.,player must provide a reasonabl e accom,,.,odat ion ta an
e,,.,ployee ar jab applicant due to he r pregnancy, childbirth 
oc n .... ding to b ,  .. .,.tf,.,.,;! oc .. xpc�ss milk �t "-'Otk 

Reasonabl e accommodations include, but are not llcnited to: 
Be in g  permitted ta si t while working 
Mo,., f,.,yu""' u, lou,so:, u,.,.,b 
Periodic rest 
"ss, s,anc., w,,,, mar.ua, ,aoc>t 
Job restructuring 
Li ght duty assignments 

Modified work schedules 
Temporary transfers to less strenuous ar less 
hazardous work 
T; me off to recove r from childbirth (prescri bed by a 
Doctor, typically 6-8 weeks 
B,eak time and app,opriate facilities (not a bathroom) 
for expre ssing m ilk  

Denial of Reasonable Accommodation 
No employe r may di scriminate against e mpl oy@e or job applicant 
by denyi ng a reasonable accommodati on due to pregnancy. 

Prohibited d!scrimlnatory conduct incl udes: 
Faili ng to mak" ,easonabl e accommodati on {and is not 
an undue hardship)•• 

• Denying job opportu njties to empl oye@ or job appl icant 
because af requ.,st for reasanabl" accammadatian 

forci ng empl oyee or job appl icant to accept a reasonable 
acca,,.,madati an w/'len she has no kn own li mitation related
to pregnancy or the acco;,,.,madatian ls n<>t required ta perform 
the essential duti es of job 
Re quiring e mployee to take a leave of abse nce where a rea$onable 
acca,,.,madati an could have been ,,.,ade instead 

•• Note: To demonstrate an undue hardsh!p, the empl oyer ,,.,ust show 
that the accommodation would require a significant difficulty or 
e�pense In light of its circumstances. 

Prohibition cf Retaliation 
Employers are prohibited from retaliating against an employee bee a use 
of a request for reasonable accommodati on. 

Notice Requirements 
Employers must past or provide this not ice ta all e�l stlng empl oyees by 
January 2S, 2018; to an exi sting empl oyee within 10 days after 

�he notifies the emplov"r of her pc.,gnancv oc related conditions: and to new 
employees upon commenci ng empl oyme nt. 

Complaint Process 
= 

Any @rnpl oyee aggrieved by a violation of these ,tatutes mav fi le  3 complaint 
wit h  the Conn.,ctlcut Commission on Human Righi$ and Opportunities 
(CHRO). Compl ainants have 300 day$ from the date of the all@ged act of 
< .. �c, .. .-..,, "''""' ''" ""m ' " "  ,,,....., """ Y"" '"""�"'"'"'Y ""C'"'"' "'"'""' '" '"" 
discrimination, in which to fi!e a complaint. It is illega l for anyone to retal iate 

against you for f ili ng a complaint. 

CHRO no,,i., nun,t,.,,; 850-541.-3400 
CHRO websi!e: http�c//port11l.ct.9av/CHRO 
CHRO link .. Haw ta File a Discrimination Campl,.int": 
http�:{lpnrtal cf.gnv/CHRO/Complalnt-Praces�/Ca,,.,pl aint-Process/How-to­
Flle-a-Dl ;;q!mlnat lo n-Compl alnt 

-
Additional ly, women who are deni ed the right to breastfeed or e�press milk 
at wotk, o, ar.a dlse,i ,,.,inat<>d o, retaliat.acl :>gain<t foe doing oo, n>:>y :.lso f;le a 
co,,.,plaint with the Connecticut Department of labor {DOl). 

DOl phone number: 860-263-6791 
DOL co..npl oint foem: 
https· 1/www.£!r1o1. 5t,rtp c,. u5/wgwk5tnd/forms-ww51n5trurt.htm 
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